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Introduction  
Welcome to Student Council! We are excited to add you to our team of representatives who 

work each day to improve the quality of life for undergraduate and graduate students at the 
University of Virginia. On behalf of the members of our executive board, I would like to first and 
foremost thank you for demonstrating your commitment to service and student self-governance. 
Our University’s lived tradition of student’s taking ownership of their experience at Virginia is 
rooted in the ideas, passion, and experiences that students such as yourselves offer. You each have 
taken on a full-time job as a member of Student Council, a job that will present ever-changing 
challenges and opportunities to improve, strengthen and shape this community. Put simply, you 
will get back what you are willing to give to this organization. Significant, sustainable change, the 
type of progress that motivated many of you to apply, is tedious, is it frustrating and it is slow work. 
For those who are only interested in instant gratification and compiling a list of resume boosting 
accomplishments, this organization is not the place where you will find satisfaction.  

I am not exposing the painstaking nature of policy reform & cultural shifts to deter you from 
committing to tackling big issues as a member of this organization. On the contrary, I am sharing 
this reality to prepare you for the request that I’m making of each of you to embrace ambitious 
projects and problems. Student Council is  the  organization with the paramount resources and most 
direct charge to confront large-scale, complicated issues, such as our University’s relationship with 
Thomas Jefferson, wicked problems that impact our students and community, and policies of 
inclusivity. As you reflect upon the work that you will pursue as a member of StudCo, I want to 
emphasize the importance of building relationships with one another; of keeping records of your 
work; of engaging with as many stakeholders as you possibly can, and of maintaining a long-term, 
macro-level view of your work, alongside your discrete, short-term goals. You may not see the 
initiative that you began as a second year to fruition by the time that you graduate, and that is 
perfectly ok. What matters is that you began the conversation around the issue that you identified 
at this school; you began laying the groundwork to pursue meaningful solutions, and you built 
relationships that students following in your footsteps will benefit from as they carry the torch you 
lit onward and upward. 

Student Council provides a space to develop critical thinking skills, problem solving skills, 
relational skills, advocacy skills, and an unparalleled opportunity to actively explore what 
motivates you. Perhaps you began your first year interested in Community Engagement, but your 
passions develop into a love for environmental issues. As a member of Student Council, you will 
have the opportunity to collaborate on and spearhead myriad initiatives that reflect your current 
interests. You will learn an incredible amount about this University through your work. What the 
most effective avenues of change to pursue? Which administrator’s work most closely aligns with 
the initiatives that members of your CIO are interested in pursuing? How do you successfully 
mobilize and engage 22,000 students around critical issues on the national stage? What are the best 
ways to provide reassurance to a community of such scale in times of tragedy and struggle? Along 
with discovering solutions to these queries, you will also find a group of dedicated, intelligent, 
thoughtful friends who will enrich your life at the University and beyond.  
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When you walk the lawn at the end of your four years at UVA, I hope that each and every one 
of you can say that Student Council has given you two things: 

1) Meaningful friendships that will continue beyond your time at Virginia 
2) The experience(s) that lead you to believe that passion and commitment are the two 

critical ingredients for creating change. No matter where you’re living or working, no 
matter your age or background, no matter the ways in which you identify, you are 
capable of improving your experience and your community.  

Sincerely, 
Sarah Kenny- President of Student Council 

A Note on Student Self-Governance 
Student self-governance exists as a recognition that at 18 years old students are both relevant 
stakeholders at the University, and are equipped to advance the University. At the heart of 
self-self-governance is the notion that students are just one of many stakeholders (among many 
including faculty, administrators, government, alumni and residents of Charlottesville) working 
collaboratively to move the University forward. If you take one thing away from this brief preface, it 
ought to be that self-governance is much more about governance than it is about the “self. 

No organization has a monopoly on self-governance. Self-governance is a pervasive philosophy that 
allows for students to engage in nearly every aspect of the University. Self-governance exists just as 
strongly in Challah for Hunger as it does in Student Council. The only thing that sets organizations 
like Student Council apart is their obligation to work directly on behalf of the University. This 
obligation should not be confused with a greater degree of governance or importance. 

Additionally, just because students have a privilege to engage in every aspect of the University, does 
not mean our ideas will always succeed. To assume that because of self-governance students ought 
to always get our way is to miss the point. Self-governance is an exercise in partnership and 
discourse. While employees of the University might have differing levels of trust in students, there 
are no true enemies of self-governance.  No one would take a job at the University if they didn’t 
believe in the idea of self-governance. The ability to develop the whole person through 
self-governance is what continues to make an education at the University of Virginia so distinct and 
so profound. 

Abraham Axler, 2017 
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Boot Camp Overview  
StudCo Boot Camp for the 2017-2018 Representatives and Committee Chairs will consist of four 
weekly sessions each Monday from 7:00-8:30pm in the Rotunda Multi-Purpose Room. Recognizing 
the necessity for a more cohesive and instructional transition process, we have constructed this 
program in the hopes that representatives and chairs will become more informed, inspired, and 
skilled  leaders within the organization. This Boot Camp will also largely serve as a pilot program to 
prepare for the upcoming recruitment in Fall of 2017.  

All elected representatives, committee chairs, and appointed positions are required to attend each 
session. If unable to attend, Boot Camp participants must inform the Director of Membership with a 
valid excuse. Absent students will be  required to review the presentations and materials from the 
session, as well as complete the weekly blog post.  

In addition to active participation in the presentations and activities during Boot Camp sessions, 
members must also complete a weekly blog post and two BC assignments: 

Weekly Blog Posts  BC Assignments  

Introductions: Tell us about yourself! What are 
your hobbies? What’s your role in Student Council and 
why did you decide to join? 

Coffee with Exec: Coffee date with a member 
of Exec!  

Report on Reports: After reading the Report on 
Reports, what’s one incomplete, yet still necessary 
initiative that you would want to work on? How would 
you use available  resources and administrative 
support to carry out your plan? 

BC Date:  Hang out with another member of 
Boot Camp!  

Proposal: Each representative or chair had to 
submit either a piece of legislation or an initiative 
during the application process.  Please upload this 
written proposal, updating it to reflect new resources 
and skills you have learned over the past three weeks.  

 

Website: https://studcobootcamp.wordpress.com/  

Roster and Tracking: 
https://docs.google.com/a/virginia.edu/spreadsheets/d/1T415DHaREa5ODX76J20fheYD8HGgecc1rKGCPie042A/ed
it?usp=sharing  

Exec Coffee Date Signups: 
https://docs.google.com/a/virginia.edu/spreadsheets/d/1ZLiAukuPl3vyDWM7gLq_gIFrxGuCDXBMIZ6fr5D8_00/edit
?usp=sharing  

 

6 

 

https://studcobootcamp.wordpress.com/
https://docs.google.com/a/virginia.edu/spreadsheets/d/1T415DHaREa5ODX76J20fheYD8HGgecc1rKGCPie042A/edit?usp=sharing
https://docs.google.com/a/virginia.edu/spreadsheets/d/1T415DHaREa5ODX76J20fheYD8HGgecc1rKGCPie042A/edit?usp=sharing
https://docs.google.com/a/virginia.edu/spreadsheets/d/1ZLiAukuPl3vyDWM7gLq_gIFrxGuCDXBMIZ6fr5D8_00/edit?usp=sharing
https://docs.google.com/a/virginia.edu/spreadsheets/d/1ZLiAukuPl3vyDWM7gLq_gIFrxGuCDXBMIZ6fr5D8_00/edit?usp=sharing


 

 

Contact Information  
Executive Board  

President Sarah Kenny sek8eq@virginia.edu  703-389-1392 

Vice President of 
Administration 

Alex Cintron alc5es@virginia.edu  757-739-3909 

Vice President of 
Organizations 

Ty Zirkle  taz2ug@virginia.edu  757-621-7107 

Chair of the 
Representative Body  

David Birkenthal dab7er@virginia.edu  443-841-0540 

Chief of Cabinet Liam Wolf ljw4gg@virginia.edu  412-992-7479 

Administrative Officers 
Director of University 
Relations 

Katherine 
Brandon 

kb2xk@virginia.edu  540-656-7237 

Chief Financial Officer Michael Horth mjh2yx@virginia.edu  757-969-2120 

Chief Technology Officer Brenna Sheehan bes8nn@virginia.edu  858-204-7902 

Director of Membership Leeraz Zuo ltz3cc@virginia.edu  901-831-7605 

Recording Secretary Lauren Nalley lkn2hv@virginia.edu  206-299-3860 

Administrative Committees 
Marketing and Communications 
Chair 

Stephanie Soh 
Vivian Kim 

shs8dc@virginia.edu  
vivian@virginia.edu  

Outreach Chairs Jordan Hall 
Paige Harper  

pjh9cj@virginia.edu  
pah4re@virginia.edu  
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Organization Committees 
Appropriations Chairs David Peters 

Tyler Sudbrink 
Danny Higginbotham 
Jordan Beeker 

dap6uy@virginia.edu 
ts2nc@virginia.edu 
dgh6tc@virginia.edu 
jrb6tb@virginia.edu  

CIO Consultants  Chairs  Ryan Woodward 
Camila Zarate 

rcw5ax@virginia.edu 
csz5vx@virginia.edu  

Cabinet  
Academic Affairs  Sydney Bradley 

Saskia Feldman 
skb7pe@Virginia.EDU  
scf2bz@virginia.edu  

Athletic Affairs  Cameron Rangecroft cmr3fe@Virginia.EDU  

Community Service Melissa Wu 
Margaret Haltom 

mfw8uy@virginia.edu  
mgh4ad@virginia.edu  

Diversity Engagement  Joy Collins jac5ep@virginia.edu  

Entrepreneurship & Innovation Jack Freed jwf8dz@virginia.edu  

Legislative Affairs Victoria Kasonde 
Elizabeth Parker 

vk4cx@virginia.edu  
ecp7ce@virginia.edu / 
elizabeth.conoly.parker@gmail.
com  

Safety & Wellness Taylor Overton 
Logan Brich 

tco4ca@virginia.edu 
lab8cu@virginia.edu  

Student Arts  Emily Williams 
Anna Seitz 

eaw9ds@virgina.edu 
als4nz@virginia.edu  

Sustainability  Megan Routbort 
Jacob Weitzman 

mcr3zc@virginia.edu  
jkw7dk@virginia.edu  
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Legislative Advisory Board Appointments 
City Affairs Advisor Nathan John  nj6uy@Virginia.EDU  

State Affairs Advisor Zaakir Tameez zat3ry@virginia.edu  

National Affairs Advisor Stuart DeButts csd3jd@virginia.edu  

Representative Leadership  
Representative Chair Pro 
Tempore 

Evelyn Wang esw8ws@virginia.edu  

Student Concerns Chair Austin Gogal asg7ef@Virginia.EDU  

Internal Affairs Chair Ellie Brasacchio emb4zj@virginia.edu  

External Affairs Chair  Allison Kammerman ask3fm@virginia.edu  

Graduate Affairs Chair  Emmanuel Vega ev3ab@Virginia.EDU  

Representative Body  
CLAS Eddie Lin eyl6f@virginia.edu  

CLAS Cat Wyatt cw3cq@virginia.edu  

CLAS Lukas Pietrzak ltp8bc@virginia.edu  

CLAS Ian Ware iaw7ha@virginia.edu  

CLAS Oliver Yan ry5bm@virginia.edu  

CLAS Nathan John  nj6uy@virginia.edu  

CLAS Chi Chan clc8ew@virginia.edu  

SEAS Chapman Monroe scm8pd@virginia.edu  

SEAS Shivani Saboo ss4yr@virginia.edu  

SEAS Rohit Rustagi rsr8gx@virginia.edu  

NURSING Katie Yung kyy3nb@virginia.edu  
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CURRY Mollie Pryzbocki  mp3tf@virginia.edu  

CURRY 
GRAD 

Shannon Hill sth4ch@virginia.edu  

SEAS 
GRAD 

Farzad Shafiei Dizaji ffs5da@Virginia.EDU  

MEDICAL Edwin Lu  el2re@virginia.edu  

ARCH Winston Tang yt4en@virginia.edu  
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Overview 
Description of Roles  
Executive Board 

President:  The President represents the voice of the student body and sets the direction of Student 
Council for their term. The President is charged with making all appropriate appointments, such as 
the Chief of  Cabinet. The President is in charge of making sure that their policies are being 
implemented, meeting with administration on behalf of the general student body, and ensuring 
that the functions of Student Council are being carried out.  

Vice President of Administration (VPA): The Vice President for Administration is in charge of ensuring 
that Student Council is running efficiently and effectively, that all major organ of Student Council is 
being provided the necessary resources to carry out their purpose, and overseeing the functions of 
the administrative officers. The Vice President for Administration serves as the executive vice 
president in lieu of the President, taking up presidential responsibilities when necessary.  

Vice President of Organizations (VPO): The Vice President for Organizations oversees all Contracted 
Independent Organizations for Student Council, including the enforcement of Student Council 
policies. They manage the distribution of the Student Activities Fee and storage spaces to CIO's, as 
well as review and approve new organizations for CIO status. 

Chief of Cabinet (CoC): The Chief of Cabinet is charged with ensuring that bulk of the President's 
policies are being implemented and overseeing the day-to-day operations of the President's 
Cabinet. The Chief of Cabinet is in charge of making sure that all Cabinet members are given the 
appropriate resources to carry out the President's policies and is the chief overseer of the 
President's basic policy initiatives." 

Chair of the Representative Body: The Chair of the Representative Body is the voice of the 
Representative Body to the executive board. The Chair is charged with running every general body 
meeting, setting out each general body meeting agenda, overseeing the submission and 
introduction of legislation, and making the appropriate appointments for representative and ad hoc 
committees.  
 
Administrative Officers 
Director of University Relations (DUR):   The DUR coordinates outreach initiatives to the student 
body, oversees all marketing and communication efforts, and handles relationships with the media 
and press. In many ways the press secretary of Student Council, they are heavily involved with 
Student Council’s public response to current events and ensure that the organization is building 
and maintaining important relationships on Grounds. They oversee the Marketing & 
Communications and Outreach committees. 
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Chief Financial Officer (CFO): The CFO oversees Student Council’s budget for the term. They draft 
the proposed budgets for the summer and academic year from requests from member of Student 
Council leadership. Upon approval of the final budgets by the Representative Body, they authorize 
reimbursements for budgeted expenditures as appropriate. 
 
Chief Technology Officer (CTO): The CTO oversees the management of the Council’s servers and 
electronic equipment, its web presence, and its electronic communications, as well as planning 
upgrades and improvements. They also advise the VPA on Student Council’s technological needs as 
necessary. 
 
Director of Membership (DOM): The DOM is responsible for ensuring that all members of Student 
Council complete their responsibilities (including attendance at General Body meetings, training 
sessions, and committee meetings, as well as sufficient involvement with the organization). They 
also coordinate social events for members outside of traditional meetings. 
 
Recording Secretary: The Recording Secretary is responsible for taking the minutes at General Body 
meetings and legislative sessions of the Representative Body, as well as correcting the minutes as 
necessary and distributing the minutes to the General Body. 
 
Administrative Committees 
Marketing & Communications: The Marketing & Communications committee is responsible for all 
publicity efforts and communications to the University. This includes generating internal news, 
maintaining social media, producing graphics, and approving any official Student Council media. All 
media requests must go through M&C. 
 
Outreach: The Outreach committee is responsible for educating students about the purpose of 
Student Council and how to become involved. They build relationship with other organizations on 
Grounds and staff events such as Dorm Talks, Days on the Lawn, and the Activities Fairs. 
 
Organizations Committees 
Appropriations: The Appropriations Committee oversees the allocation of Student Activity Fee 
funds, as well as any other funds made available to the Council by the University, to Contracted 
Independent Organizations. This involves maintaining the SAF guidelines, reviewing proposed CIO 
budgets, approving expenditures, and finalizing allocated funds.  
 
CIO Consultants:  The CIO Consultants Committee aid Contracted Independent Organizations 
through the creation, renewing, and funding processes, as well as developing resources and 
programming for the benefit of these Contracted Independent Organizations. 
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Cabinet 
Academic Affairs Committee: The Academic Affairs Committee shall be responsible for 
addressing the academic and educational concerns of students, both inside and outside the 
classroom, and for representing the student body by addressing student academic concerns to 
the university administration. 
 
Athletic Affairs Committee: The Athletic Affairs Committee is responsible for addressing the 
views and concerns of students regarding recreational, amateru, and varsity athletics at the 
University.  The committee’s goal is to sustain dialogue and bridge the gap between the 
Athletic Department, IM Rec, Student Council, and students on grounds. 
 
Buildings & Grounds Committee: The mission of the Buildings & Grounds Committee is to ensure 
the preservation and production of buildings and landscapes which help to cultivate the full, 
vibrant lifestyle sought by students at the University of Virginia.  The committee also ensures 
that the historic core of the university continues to evolve honestly and freely to meet the 
needs of the modern world, without losing its rare sense of place. 
 
Community Service Committee: The Community Service Committee shall serve the student body 
by connecting students to peers, faculty, community partners, and opportunities to promote an 
active civic life.  Additionally, the committee shall strengthen ties between the city of 
Charlottesville and students.  
 
Diversity Engagement Committee: The mission of the Diversity Engagement committee is to both 
support and sustain initiatives for underrepresented students, as well as to advocate on behalf 
of minority students, students of lower socioeconomic status, veterans, non-traditional students, 
students with disabilities, undocumented students, and LGBTQ students. 
 
Entrepreneurship & Innovation Liaison: The Entrepreneurship & Innovation Liaison is responsible 
for maintaining active connections between Student Council and members of the 
entrepreneurship community at the University and in Charlottesville. The Liaison will ensure 
that the entrepreneurship community’s needs are being addressed and that the University 
continues to foster entrepreneurship on Grounds.  
 
Legislative Affairs Committee: The Legislative Affairs Committee shall be responsible for 
encouraging student participation in the political process and representing the interests of 
university students, as approved by the Representative Body, in the federal, state, and local 
government.  
 
Safety & Wellness Committee: The Safety & Wellness Committee serves as the primary support 
system for all safety and wellness related organizations.  Additionally, members of the 
committee actively seek to address concerns in such a way that streamlines discussion on 
related topics, advocates collaboration among different groups, and provides necessary 
resources. 
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Student Arts Liaison: The Student Arts Liaison seeks to identify, communicate, and satisfy the 
needs of the arts community at the University of Virginia by providing resources, accessibility, 
and support to anyone wishing to engage in the arts through participation or observation. 
 
Sustainability Committee: The Sustainability Committee seeks to build a community of students, 
staff, faculty, and alumni passionately concerned about sustainability and the world we inhabit, 
as well as to protect and improve the rights, opportunities, and quality of life for the community 
through environmental sustainability. 
 
Legislative Advisory Board  

This board will meet every other week to advise the President, the Vice President of Administration, 
the Director of University Relations, and the Chair of the Representative Body on pressing policy 
concerns at the local, state, and national levels. Membership includes the following positions: the 
student member of the Board of Visitors; the President of University Democrats; the President of 
College Republicans; the two chairs of the Legislative Affairs committee, and the three liaison 
positions outlined below. 

City Affairs Liaison: Regularly attends City Council meetings; forms relationships with key 
stakeholders in the Charlottesville community; partners with numerous City actors to bridge the 
divide between the University and the community in which it is situated.  

State Affairs Liaison:  Researches policies that impact the UVA community at the national level; 
consults with legislative affairs about advocacy and response; communicates with Office of the 
President about key bills. 

National Affairs Liaison:   Researches policies that impact the UVA community at the national level; 
consults with legislative affairs about advocacy and response; communicates with Office of the 
President about key bills. 
 
Presidential Senate 
Initiated by outgoing StudCo President, Emily Lodge, the Presidential Senate was created to foster 
community and collaboration among CIO leaders at both the graduate and the undergraduate 
level. The Senate provides a forum for groups to elevate initiatives and proposals that they would 
like the backing of the student body to move forward with. Any individual or organization can 
contact the President of Student Council to get on the agenda to present to the Senate. If a majority 
of students support the initiative, the project garners a “presidential seal of approval” to represent 
that their work has the backing of the student body at large. While these meetings have previously 
been scheduled on an issue by issue basis, they will now be held once a month on Tuesday 
evenings. 
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General Body  
General Body meetings take place each Tuesday  at 6:30pm. The following table outlines the 
differences in what each meeting on a monthly basis will entail. See chair and representative 
expectations for more information on the requirements every Student Council member has for 
attendance at GenBod.  

 

First of the Month  Newcomb Theater Town Hall  

Second of the Month Newcomb South Legislative Session 
Leadership Meeting 

Third of the Month Newcomb Theater Presidential Senate 

Fourth of the Month Newcomb South  Legislative Session  
Leadership Meeting 
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Representative Body 
Voice in the Representative Body 
Voice in the legislative sessions of the Representative Body is granted to all Representatives, 
including the Chair and the Chair Pro Tempore, the Vice President for Organization, the Vice 
President for Administration, and the President. Those holding voice are permitted to contribute 
opinion to debate over any particular piece of legislation, rather than simply providing information 
derived from expertise when requested. Further, those holding voice are permitted to sponsor 
legislation to be voted upon by the Representative Body. Only members of the representative body, 
though, may vote on such legislation. 

Types of Legislation 
All legislation must be submitted to the Chair of the Representative Body prior to the 
Representative Body legislative session. Excluding amendments to the bylaws, all voting may take 
place during the session that the legislation is brought up in. Bills to amend the bylaws must first be 
tabled until the next legislative session before being voted on. All legislation will contain “whereas” 
clauses in which facts regarding the issue the legislation address are given. 

 Bills 

Bills are most commonly used for the allocation of funds and other resources, internal additions or 
modifications to the structure of the Student Council either through means delineated in the 
Bylaws or through amendments to the Bylaws, decisions on the recognition of Contracted 
Independent Organizations, and approvals of executive appointments. Bills should be composed of 
a series of “whereas” clauses followed by a corresponding series of “enacted” clauses. 

Resolutions 

Resolutions express the official position of the Student Council Representative Body on any 
particular issue and include specific directives from which members of the Representative Body or 
of any component of the Student Council should take action. Resolutions should be composed of a 
series of “whereas” clauses followed by a corresponding series of “resolved” clauses. 

 

16 

 



 

 

Proclamations 
Proclamations acknowledge and denote dates, events, or causes that the Student Council 
Representative Body feels passionately about. Resolutions should be composed of a series of 
“whereas” clause followed by a corresponding series of “therefore” clauses. 

Positions within the Representative Body/Representative Committees 
Chair of the Representative Body 

The Chair is to act as the conduit between the Executive Board and the Representative Body, the 
Chairperson during General Body Meetings and legislative sessions, and, more generally, the leader 
of the Representative Body. The Chair assigns Representatives to all positions and appointments. 

Representative Chair Pro Tempore 

The Chair Pro Tem serves as the Chairperson during legislative sessions when the Chair is absent, 
has a conflict of interest with the legislation before the Representative Body, or wishes to speak in 
regards to a piece of legislation. The Chair Pro Tem may take on other responsibilities at the 
discretion of the Chair. 

Student Concerns Chair/Committee 

The Student Concerns Chair is accountable for ensuring the effective and timely completion of the 
duties of the Student Concerns Committee. The Student Concerns Committee should record all 
community concerns brought up during General Body meetings and through SpeakUpUVA. Further, 
the committee should see to it that all concerns are efficiently addressed to the fullest extent 
possible. 

Internal Affairs Chair/Committee 

The Internal Affairs Chair is accountable for ensuring the effective and timely completion of the 
duties of the Internal Affairs Committee. The Internal Affairs Committee will be responsible for 
approving the denotation and format of legislation brought before the Representative Body. 
Further, the Internal Affairs Committee will be responsible for oversight of the internal budget 
allocation process and working with the CFO to effectively communicate to the Representative 
Body detailed explanations for the proposed budget. 

 External Affairs Chair/Committee 

The External Affairs Chair is accountable for ensuring the effective and timely completion of the 
duties of the External Affairs Committee. The External Affairs Committee will be responsible for 
working with the VPO and the Chair of Appropriations to communicate to the Representative Body 
detailed explanations for SAF allocations after rolling-rounds and semi-annual appropriations. 
Further, the External Affairs Committee will be responsible for working with the VPO and the Chair 
of CIO Consultants to communicate to the Representative Body detailed explanations for the 
recommendations made in regards to CIO recognition. 

 Graduate Affairs Chair/Committee 

The Graduate Affairs Chair is tasked with ensuring that the issues and dilemmas of graduate 
students at the university are brought to the attention of the Representative Body. The primary goal 
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of the Graduate Affairs Committee is uniting the various components of the graduate population 
and enriching the experience of the graduate student population. 

Ad-Hoc Committees: 

Ad-Hoc Committees of the Representative Body are led by Representatives, but may formally be 
made up of any member of the Student Council Executive Board or Presidential Cabinet. Ad-Hoc 
Committees can be formed in order to advocate for a certain change in the university community or 
to research a particular issue within the university community. Ad-Hoc Committees may apply for 
funding from the discretionary budget of the Student Council and may apply extensions on the 
deadline by which they must formally report back to the Representative Body at the discretion of 
the Chair. Ad-Hoc Committees must be composed of at least one Representative serving in an Ex 
Officio capacity on a Standing Committee with a substantive connection to the stated objective of 
the committee 

Ex Officio Expectations: 
Each standing committee within the Presidential Cabinet will have at least one member of the 
Representative Body serving in an Ex Officio Capacity. As long as every standing committee has at 
least one Ex Officio member, the Representative Body may vote to excuse all other reps from 
serving in this capacity. Ex Officio Representatives are tasked with advocating for the desired 
budget allocations of their committee to the Representative Body, serving on Ad-Hoc Committees 
with a substantive connection to the standing committee, speaking on behalf of the committee 
during legislative sessions, promoting legislation for the benefit of the concerns of the standing 
committee, and generally supporting the mission of the standing committee to the greatest extent 
possible through the Representative Body. 

Attendance Expectations/Proxies: 
The Student Council Bylaws allow for one excused absence and one unexcused absence from 
General Body/Legislative Session meetings for Representatives. In order to be excused from a 
General Body meeting, Representatives most notify the Chair and the Recording Secretary 48 hours 
before the meeting. The Chair of the Representative Body may remove any representative with a 
documented failure to meet this expectation for attendance. If a Representative is to be absent, 
they are expected to send a proxy to the General Body meeting. The proxy must meet all the 
requirements to serve in the absent Representative’s seat. For example, if a Representative serves 
as the Graduate SEAS Representative, the proxy must also be a Graduate SEAS student. Proxies 
count for the maintenance of quorum in the Representative Body, but they must cast the vote of 
their seat as abstaining for all legislation. 

Etiquette Expectations: 
Debate amongst Representatives is to strictly be in regards to the value of the proposal before the 
Representative Body. Attacks of any kind deemed personal in nature will not be tolerated and will 
be reprimanded accordingly. Removal from the Representative Body is a possibility depending on 
the egregiousness of such attacks. 
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Cabinet Expectations & 
Responsibilities 
Committee Meetings  

● Set a time (allot 1 hour) & day of the week for both  Fall and Spring semester 
○ Committee meeting times will be publicized in advance so all members are able to 

plan accordingly. 
● Committee members must attend all meetings 

○ By default, members who miss more than 3 meetings per semester will be removed 
from StudCo 

○ If a member has a conflict, they may take a semester long leave of absence, 
remaining part of StudCo & then returning the following semester 

■ I.e. If a member can attend meetings in the Fall, but cannot in the Spring due 
to class conflict, study abroad, etc., they can take a leave of absence & 
return the following Fall. If a member has a conflict for more than 1 
semester , they will be removed from StudCo 

● Attendance 
○ During the first committee meeting, have members fill out the General Body roster 

and remind them of the attendance policy 
○ Appoint a secretary to take attendance at the beginning of each meeting, using the 

names on the roster 
■ Secretary will also take meeting minute notes, which will be slacked to the 

committee channel at the end of the meeting 
○ If a member misses more than 3 meetings, contact the member and attempt to set 

up a meeting to determine the root cause of their absence.  If you are unable to find 
a mutually acceptable solution to improve the member’s attendance, you may 
remove the member from Student Council’s general body membership.  

General Body  
● General Body meetings are open to all of StudCo & the entire student body, however, at 

least 1 committee representative (either the chair / liaison or committee member) must 
attend General Body meetings in order to represent the committee, address any concerns & 
provide general updates 

● Committee representative is responsible for taking committee specific minutes (which are 
different from the general minutes slacked out by the StudCo Secretary) 

● During the first committee meeting, have members sign up to attend Gen Bod meetings for 
the entire semester 

○ A form with the times, dates & locations of all Gen Bod meetings will be distributed 
beforehand 
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● Note: This is a different policy than past Gen Bod requirements for Chairs 

 
Communication Policy 
Active communication is crucial to a successful organization. All members of StudCo Leadership are 
expected to respond to messages in a timely fashion. A good rule of thumb is to respond within 1 
day  (though there are exceptions during Finals & holidays). A response constitutes either a written 
message or liking a message with an emoji to acknowledge receipt of the message. 
 
CoC will often assign tasks that must be completed within a certain time frame (usually a week’s 
notice will be given). If you anticipate any concerns with a timeline, you must reach out as soon as 
possible  instead of asking for an extension at the last minute or not completing the task at all. 

 
Project Proposals 
Prior to initiating any project, committee chairs must submit a Project Proposal to the Chief of 
Cabinet.  Once the project has been approved by the CoC, committee members may begin working 
on the project.  Project Proposals must include the following information: 1. Project Title, 2. Project 
Leader Name and Contact Info, 3. Committee Members working on Project, 4. University 
Administrators Involved in Project, 5. CIO Partners, 6. Description of Project Purpose, 7. Project 
Timeline (Including Start, Finish, and Milestone Dates), 8. Project Resources (funding, space, etc.) 9. 
Project Success Criteria (how will we know if the project is a success), 10. Project Deliverable (what 
will the project ultimately produce or accomplish).  The Project Proposal is to be formatted as a 
Google Doc which will be edited periodically as the project progresses. 
 
In cases of urgency or haste, chairs may message the CoC on Slack to ask to bypass the Project 
Proposal process.  Additionally, all projects must be closed out with a Project Retrospective Report. 
This will be a document of approximately 400 words in which the chairs and project leaders discuss 
project failures and successes in terms of time, cost, learning, and the solution.  It may be useful for 
chairs and project leaders to briefly summarize what worked and didn’t work in each phase of the 
project as well.  
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Transitions 

 Suggestion: Have each officer/leadership position create a transition binder (electronic, paper, or 
both). Make sure they share their transition docs with the new person or with an exec member who 
can pass them along later. Suggested things to include: 

● Copy of your CIO’s current Constitution; description of the role and responsibilities  
● Letter to the new officer and/or Transition summary (see other doc): what do they need to 

know to succeed in the role and keep the organization on track, your contact info if they 
have questions throughout the year 

● Description of documents you are passing over to them to help them in their role – be sure 
to email the new officer(s) a zip file of all of the documents you created or utilized so that 
they can use/edit them for the new year. 

Sample Transition Summary 

Your Name: 

Position Title: 

UVA Email Address: 

How Long Did You Serve? (Ex. One academic year, 3 months, etc.): 

1.     What are the top three most important facts that an incoming officer would need to know 
about your position? 

2.     What have been your major accomplishments and contributions in this role and as a part of this 
student organization? 

3.     What are some things that you would change about your position. 

4.     Who are the top three people that you communicated with in your role that were not in your 
CIO/student org? Please include their contact information and why you were in contact with them. 

5.     Please provide the contact information for any vendors or website  that you worked with 

6.     What were some mistakes that you made and how can they be avoided next year with a new 
officer in your position? 

7.     What should the new person in your position do immediately in the fall or in the summer before 
the school year starts? 

8. What are some initiatives/programs/events/legislation that you wanted to pursue but were 
not able to do so? 
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Key Administrators  
Organizational Structure: See attached organizational chart  in Appendix.  

The Rector and the Visitors  

 

eContact outgoing Rector, William Goodwin, at:   wgoodwin@ccaindustriesinc.com  

Contact Bryanna Miller, the Student Member, at bfm5vc@virginia.edu  

Contact incoming Rector, Rusty Conner at:  frank.conner@virginia.edu  

Visit their website at: http://www.virginia.edu/bov/  

“ The Board of Visitors is composed of seventeen voting members appointed by the Governor of the 
Commonwealth of Virginia, subject to confirmation by the General Assembly, for terms of four years. In 
addition, the Board of Visitors appoints, for a one-year term, a full-time student and faculty member at 
the University of Virginia as non-voting members of the Board of Visitors. The Rector and Visitors serve 
as the corporate board for the University of Virginia, and are responsible for the long-term planning of 

the University. The Board approves the policies and budget for the University, and is entrusted with the 
preservation of the University's many traditions, including the Honor System. The Board maintains 

offices in the Northwest Wing of the Rotunda and meets four times per year. The meetings are open to 
the public, but there will be no opportunity for public comment.” 
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University President-Teresa Sullivan  

 

Contact President Sullivan at: adm7j@virginia.edu  

 Visit her website at: http://president.virginia.edu  

“Teresa A. Sullivan is the eighth President of the University 
of Virginia, having taken office on August 1, 2010. Since 

taking office, she has led UVA through a period of 
significant progress. In fall 2012, she launched a strategic 
planning effort to provide a road-map for the University's 
future while gathering input from 10,000 alumni, parents, 

students, faculty members, staff members, and other 
individuals.” 

 
 
Executive Vice President and Provost-Thomas Katsouleas 

Contact Provost Katsouleas at: tck6r@virginia.edu   

Visit his website at:   http://provost.virginia.edu  

 
“The executive vice president and provost of the 

University is charged by the Board of Visitors and the 
president with overseeing education, research, and 
public service in the schools of the University, in the 

University's libraries and museums, and in numerous 
other academically related units. The budgets of these 

units flow through the Office of the Provost. The 
provost also has oversight responsibility for issues 

associated with the recruiting, hiring, retention, and 
performance of faculty and for the University's 

promotion and tenure process. In the University's 
organizational structure, offices associated with 
athletics, budget, development, health affairs, 

financial aid, student affairs, and technology report to 
the president through different vice presidents.” 
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Executive Vice President and Chief Operating Officer-Pat Hogan  

 

Contact Mr. Hogan: amk7k@virginia.edu  

Visit his website at: http://www.virginia.edu/execvp/  

 
“The Executive Vice President and Chief Operating 
Officer is charged by the Board of Visitors and the 

President with overseeing the financial operations of 
the University, including the Medical Center, and 

supporting special initiatives that have a 
University-wide impact. 

The EVP-COO partners with the Provost and others to 
foster strong relationships between academic and 

administrative areas, ensuring strong and sustainable resources to finance academic excellence. 
Current priorities focus on achieving Organizational Excellence across academic and administrative 
areas, shifting to a new internal budget model that fosters entrepreneurial and collaborative actions 

in all schools and units, and implementing a long-term financial plan for academic excellence to 
provide the foundation for implementing the University's strategic plan.” 
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 Vice President and Chief Student Affairs Officer -Patricia Lampkin 

 

Contact Mrs. Lampkin at:   pml@virginia.edu  

Visit her website at: http://vpsa.virginia.edu  

 

“ The Division of Student Affairs advocates for students 
and supports their development as citizen-leaders. Six 
core values guide the work of Student Affairs in serving 
both undergraduate and graduate students: academic 

rigor, honor, student self-governance, service, 
wellness, and diversity. In addition to the vice 

president’s office, the division includes the following 
units: Office of the Dean of Students, Student Health, 

the Career Center, and Office of African-American 
Affairs.” 
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Vice President and Chief Officer for Diversity and Equality-Dr. 
Marcus Martin 

 

Contact Dr. Martin at:   mlm8n@virginia.edu   

 Visit his website at: http://vpdiversity.virginia.edu  

“ Diversity stands with ethics, integrity, and academic excellence, 
as a cornerstone of University culture. The University promotes an 

inclusive and welcoming environment that embraces the full 
spectrum of human attributes, perspectives, and disciplines. 
When people of different backgrounds come together, they 

exchange ideas, question assumptions (including their own), and 
broaden the horizons for us all.  A University of Virginia 

community rich in diversity affords every member equal respect 
and provides a forum for understanding our differences as well as 

our commonalities.” 
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Budget 
Budget 101  
Student Council runs on two types of budgets; one for the academic year and one for the summer 
between two academic years. 

• Summer Budget 
• Fall Budget a.k.a “The Annual Budget” or “The Regular Budget” 

 
StudCo operates on the summer budget after the last day of classes in the spring semester until the 
Fall Budget passes through the representative body and the Student Activities Committee. Full 
approval for the Fall Budget usually occurs during the first week of October. 

SAF vs. NON-SAF 
SAF funds can only be used for certain activities; everything else is funded by non-SAF. The biggest 
uses of Non-SAF funds are food (including utensils, napkins, cups) and fundraising activities. Many 
distinctions between SAF and Non-SAF vary on a case-by-case basis. 

• For guidelines, go to http://www.uvastudentcouncil.com/cios/appropriations/  and check 
out the 2015-2016 link 

• If in doubt, contact me at mjh2yx@virginia.edu 

CONTRACTS 
NEVER SIGN A CONTRACT! 
Approval is needed from: 

1. Student Council CFO 
2. Business Services 
3. University Procurement 

Types of Payment  
SAF 
Funds allocated using SAF funds may be used in the following ways: purchase orders (POs), PTAO’s 
(internal UVa payments) or reimbursements. 
 
If you would like to use SAF funds, typically the main way to utilize these funds are in the form of a 
reimbursement . There is no purchasing card available for use for SAF funds. To successfully 
complete a reimbursement, all original receipts must be submitted to Michael Horth within 2 
weeks of the purchase date. NO exceptions. 
 
In cases of large expenses, such as renting busses or large equipment purchases, purchase orders 
(POs) are used.  Vendors must be registered with the University of Virginia to complete a PO. The 
process of adding a vendor is simple, however, requires a bit of pre-planning. PTAO’s may be used 
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for payment to internal UVa parties. 
 
Non-SAF 
Funds allocated using Non-SAF funds may be used in the following way: Student Council 
purchasing card, reimbursements or check. There is one Student Council Visa purchasing card 
available for use for all Student Council Leadership. As in the case of SAF funds, reimbursements are 
available. Similar to SAF funds, to successfully complete a reimbursement, all original receipts must 
be submitted to Michael Horth within 2 weeks. NO exceptions. Lastly, payment in the form of a 
check to a vendor is available upon request, which takes approximately 2 weeks to process. 
 
Note: Purchase Orders are only available via SAF Funds. If you need to issue a Purchase Order with 
Non-SAF funds, please contact Michael Horth. 
 
Types of Payment  
1. Make sure you stay up to date on the master budget Google doc 

✦ If you have miscalculated, Student Council may not be able to reimburse you. If this is the 
case, contact Michael Horth immediately. 

 
2. Fill out a purchase request on atUVa 

✦ Reimbursements/Purchasing card: Fill out a PR after purchase 
✴ PR must contain true values (from the original receipts) unlike estimate values for the 

pre-expenditure form 
✦ Purchase Order/(Non-SAF) Check: Fill out PR based upon invoice 
✦ Send an email to CFO at studco-cfo@virginia.edu after PR is submitted in the following 

format: 
✴ Subject: Submitted Purchase Request {PR Number} + for 

{Name of Purchase}- {Committee Name} 
✦ ex. “Submitted Purchase Request 1001 for OCH Reservation - Academic Affairs” 

 
3. Turn in Receipts at the CFO mailbox 

✦ Turn in original receipts to the CFO mailbox located at the PAC in Newcomb within 2 
weeks of the purchase date on the receipt 

✦ Fill out a receipt form at the PAC - where you will fill out PR Name, Number, Committee 
Name, and POC (Point of Contact for Reimbursement), and Budget Initiative 

✦ Place receipt in envelope, with receipt form 

HOW TO FILL OUT A PURCHASE REQUEST 
1. Log in to atUVa - navigate to your committee 
2. Click Finance tab on left - and click create Purchase Request 
3. Fill out a meaningful subject such as “UVaAirBus Spring Break Bus Rentals” 
4. Amount, Description of purchase/purchases 
5. Account (SAF/Non-SAF), Category (StudCo Regular Budget) 
6. Payee Information: 

1. Person to be reimbursed OR 
2. Vendor to be paid 

7. Payment Method: Direct Method 
8. If a UVA Student is being reimbursed include Student ID # (found on 
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UVa ID) and their computing ID 
9. Expenditure Description: 

 ✦Explain the types of purchases within a receipt(s) such as wood, ribbons, banner, 
markers etc. (make it as descriptive and clear as possible) 

10. After submitting the PR request, click on your PR on the list on atUVa to find the PR number 
11. Send an email to studco-cfo@virginia.edu with the following subject: 

1. Subject: Submitted Purchase Request {PR Number} + for 
{Name of Purchase}-{Committee Name} 

ex. Submitted Purchase Request 1001 for Old Cabell Hall Reservation - Academic 
Affairs 

12. Turn in all original receipts within 2 weeks of the purchase date at the StudCo CFO mailbox in 
the PAC 

*Fill out separate PR’s if several/different people need to be reimbursed within that 
purchase 

REIMBURSEMENTS 
 
SAF 
Reimbursements for SAF funds are handled and conducted through Business Services — Student 
Council does not directly control the account. Reimbursements will thus come in the form of a 
direct deposit on the payee’s SIS account or a check mailed to their “Current mailing address” on 
SIS. Notify the party to be reimbursed to have that address up-to date. Reimbursements can take 
anywhere from 2 to 4 weeks. 
 
NON-SAF 
Reimbursements for Non-SAF will come in the form of a check issued from Student Council’s 
account at UVaFund administered by Alumni Hall. Reimbursements will take approximately 2 
weeks. 
 
When checks/reimbursements are available, the party to be reimbursed will be notified and checks 
will be available to be picked up during normal business hours with a valid UVa Student ID at 
Alumni Hall. 

ADDITIONAL FUNDS OR REALLOCATION OF FUNDS 
To reallocate funds within your committee’s budget or for additional funds 
(through the Executive Budget), submit a business plan with a description of the new 
initiative/event, value, and amount requested — include breakdown of items and source (SAF or 
Non-SAF). Please submit the business plan via email to studco-cfo@virginia.edu. It will first be 
reviewed by the CFO then Exec for approval. 
 
Budget Reallocation Request 
Check the Student Council Drive for the budget reallocation request form or contact Michael Horth. 
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Summer Budget 
Summary Page 
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Sample Page 
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Annual Budget 

Summary Page 
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Sample Page 

 
As you can see, each committee will submit a description for each initiative they plan to undertake 
during the budget period (Summer or Annual Budget). They will also include a line-by-line 
breakdown on what the money will be spent on and whether it is covered by SAF or Non-SAF 
guidelines. The CFO will then adjust amount and propose the budget to the Representative Body 
who will then vote of approving, editing, or rejecting the budget. Expect the official budget to 
resemble the annual budget above more than the format of the summer budget. 
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Communications 
Using Social Media 

A) Social media consist of a variety of digital technologies that foster interaction among 
individuals who use the Tools. Social media enable individuals to post their own content to 
Web Sites accessible to others; comment on, rate and /or tag content that others have 
posted; download distributed media files; dynamically develop software application; 
interact in simulated learning, gaming and trading environments; engage in online 
conversations; and observe the interactions of others.  

B) Social media provides an important means for Student Council to fulfill its lead role in 
protecting and improving the rights, opportunities, and quality of life of every student at the 
University of Virginia.  

In addition, Student Council members must recognize that attempts to post, comment, or share 
information without revealing their names or identities often are unsuccessful.  

Overview 

(1) Public communications may be conducted in official capacities, or in personal capacities. As 
detailed, different standards and procedures govern each of these situations. Online 
communications such as social media use are not exempted from those standards and 
procedures except as described herein.  

(2) Any member of Student Council in an official capacity of public communication, including 
written submissions to media organizations, interviews with the media, or other official 
media appearances must be reviewed and cleared by the Director of University Relations. 
However, the Student Council Executive Board, in its discretion, may issue certain blanket 
authorizations to engage to all Student Council members, particularly for social media 
engagement.  

(3) Any Student Council member, representative, chair, or anyone representing Student 
Council as an entity’s personal capacity public communications must be reviewed if they 
are on the topic “of Student Council concern”. Personal capacity public communications 
that are clearly do not address matters of Student Council concern need not to be 
submitted for review.  

a) The Personal capacity public communications review requirement is to serve three 
purposes: to determine whether the communication would disclose protected 
information without authorization; to allow Student Council to prepare to handle 
any potential ramifications for its mission that could result from the proposed 
public communication; or, in rare cases, to identify public communications that are 
highly likely to result in serious adverse consequences to the mission or efficiency of 
Student Council, such that the President or any Executive Officer may be afforded 
the opportunity to decide whether it is necessary to prohibit the communication.  

b) The review is not meant to insulate anyone from discipline or other administrative 
action related to their communication, or otherwise provide assurances to 
representation on matters such as suitability for continued allowance on Student 
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Council. Ultimately, any Student Council member remains responsible for their 
personal capacity public communications whether or not such communications are 
on topics of Student Council concern.  

(4)  Content must not:  

a) Be libelous, defamatory, or offensive, including with regards to any representation 
around grounds, except when the text reflects an official cleared policy stance;  

(5) Particular guidance for social media content:  

a) The guidelines and restrictions in this guidance are developed to provide greater 
discretion to Student Council members to post relevant content to social media 
sites as appropriate, subject to the guidance of Executive Officers.  

b) If posting a personal statement, the post on social media must include the 
following information and statement that contains the following information: 
The links and/or post contained herein do not necessarily reflect the views or 
endorsement of Student Council 

Personal Use of Social Media 

A) Student Council members, including but not limited to Representatives, Chairs, and 
committee members, may access and post entries to public, Internet-based social media 
sites, from their personal profile registered with a personal email address. Personal entries 
must not:  

(4) Claim to represent Student Council or its policies, or those of self-governance, or use of any 
Student Council seal, logo, or brand; and 

(5) Violate ethics rules for example, the rules prohibiting the use of public office for private gain 
or the disclosure of nonpublic information and the rules concerning prohibited political 
activity.  

(6) Misuse of Position:  Members shall not use their public office for private gain, for the 
endorsement of any product, service or enterprise, or for the private gain of friends, 
relatives, or other acquaintances. Members shall not use or permit the use of their position 
or title or any authority associated with their public office in a manner that is intended to 
coerce or induce another person to provide any benefit, financial or otherwise, to 
themselves or to friends, or persons with whom  the members are affiliated in a 
nongovernmental capacity. Finally, with limited exceptions, members shall not use their 
Student Council position or title in a manner that could reasonably be construed to imply 
that Student Council endorses or sanctions their personal activities or those of another.  

(7) Comments:  Members should not make false statements or statements in reckless 
disregard for the truth. 

(8) Conflict of Interest:  Members should not make statements that would result in Student 
Council being materially limited or impaired in representing Student Council, such as by 
posting personal opinions contrary to those that Student Council is advocating on behalf, 
comments that can be perceived as showing prejudice based on race, gender, sexual 
orientation or any other protected basis, or comments.  

(9) Communicating in a personal capacity:  Members must avoid stating, implying, or 
creating the impression that they are communicating in an official capacity on behalf of 
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Student Council in their personal social media activities. To the extent that there may be 
confusion about whether a member is communicating in an official or personal capacity, 
the member must include a disclaimer indicating that the member is communicating in a 
personal capacity.  

The exercise of sound judgement and an awareness of applicable rules will go a long way towards 
avoiding problems that may result in violations of the Standard of Conduct, Rules of Professional 
Conduct, or Student Council policy.  

Internet  

The Internet provides a number of benefits in which BBC staff may wish to participate. However, 
when someone clearly identifies their association with Student Council and/or discusses their work, 
they are expected to behave appropriately when on any platform, and in ways that are consistent 
with Student Council’s values and policies.  

1. Never represent yourself or Student Council in a false or misleading way. All statements 
must be true and not misleading; all claims must be substantiated.  

2. Use common sense and common courtesy; for example, it’s best to ask permission to public 
or report on conversations that are meant to be private or internal to Student Council. Make 
sure your efforts to be transparent don’t violate privacy, confidentiality, and legal 
guidelines for external commercial speech.  

3. When disagreeing with other’s opinions, keep it appropriate and polite. Please make the 
DUR aware of the situation immediately.  

Review Process for Official Appearance and Media Engagement 

All media queries, speaking requests, and interview requests must be channeled through the DUR. 
This applies to foreign as well as domestic press, whether based in the U.S. or overseas.  

A) All invitations for official appearances, including to speak, lecture, or participate in 
conferences or media interviews in an official capacity, must be referred for review to the 
Director of University Relations. This should be done as the invitation is made, even if 
materials (such as a speech or talking points) have not yet been prepared. Such materials 
should be submitted as soon as possible thereafter, as described below, such requests 
should be submitted to the DUR.  

B) The DUR clears all public remarks. All Student Council  members must first submit the text, 
talking points, interview notes, or other materials to support the appearance to the DUR 
and any committee concerned with the subject matter for preliminary review, editing, and 
approval. Once those preliminary approvals have been collected, the materials must be 
submitted to the DUR, noting all the clearances.  

C) Generally, official statements to the press are made only by the Executive office, specifically 
the DUR cleared to deliver such statements.  

D) Unless the appropriate DUR indicates otherwise, employees who are communicating 
publicly in their personal capacity on matters of Student Council concern must include  a 
disclaimer indicating that the views expressed are their own and not necessarily those of 
Student Council.  
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E) Case-Related Comments or Information:  Student Council members are generally 
restricted from publicly releasing any comments or information. All case-related comments 
must be forwarded to the DUR.  

Noncompliance 

Failure to follow the provisions of this guidance, including failure to seek advance review where 
required, may result in disciplinary or other administrative action up to and including separation.  

Marketing Materials 
All Marketing materials must be requested at least two weeks in advance of when they are needed. 
Committee chairs or the resident M&C liaison member are responsible for contacting the M&C 
chairs with all necessary information (including, but not limited to: event name, time, date, 
location, co-sponsors). Requesters should provide a general idea of what they would like the final 
product to look like, or all design choices are reserved for the discretion of the M&C committee. 
Clearly request what materials are necessary (e.g. profile pictures, social media graphics, cover 
photos, handbills, posters, t-shirts, button etc.)  

It is the responsibility of Student Council general membership at large to publicize initiatives, and 
that responsibility falls especially on the coordinating committee (not solely the Marketing & 
Communications committee). Requesters should maintain regular contact with the M&C committee 
during the promotional period. For programs, the M&C liaison member or chairs should be made 
hosts of the Facebook event and are responsible for updating it. 

Chairs may create their own designs. However, all designs must be approved by the Marketing & 
Communications committee. Submit them to the chair with at least the same two week required 
window for review and editing. The M&C chairs serve ultimately as quality control for branding. 
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Slack 
Overview 

Slack is the primary communication channel used within Student Council. In other words, ALL 
internal communication should take place on Slack. 

Slack is a cloud-based team collaboration tool which organizes content within specific channels, 
allows for direct messages and calls, and permits users to easily share files. In addition, there are 
custom emojis that allow users to react to messages in channels! 

Getting Started 
1. Accept the invite 

○ Please check your @virginia.edu email for the Slack invite

 
○ Click “Join team” 

2. Fill in your info 
○ Provide your first and last name in appropriate boxes 
○ Pick a username (convention: “firstnamelastname”) 
○ Uncheck the “very occasional” Slack email box 
○ Click “Next” 

3. Choose a password 
○ Choose a decent password and click “Join Team” 

4. Join channels 
○ Click “Channels” to view the entire list of channels 
○ Hover over the channel you want to join and click “preview” 
○ Click “Join Channel” to join 

■ Please start by joining your committee’s channel or the #rep channel if you 
are a rep 

■ Everyone joins #general and #random by default 
5. Invite your committee to Slack 

○ Click on “UVA StudCo 17...” on the top left corner 
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○ Click “Invite people” below the Rotunda icon 
○ On the next page, click “edit / add” 
○ Enter your committee’s channel 

6. Fill out the invites 
○ Enter each invitee’s email and click “Invite # People” 

7. Fill in your profile 
○ Click on “UVA StudCo 17…” on the top left corner 
○ Click “Profile & account” 
○ In the sidebar that appears, click “Edit” 
○ Fill in your name 
○ In “What I Do”, put your chair or rep position 
○ Provide your phone number 
○ Upload a profile picture 

8. Enable notifications for your committee’s channel 
○ Click right gear icon in top right corner and select “Notification preferences” 
○ Select “Activity of any kind” for both Mobile and Desktop notifications 

Slack Features Explained 
● Sharing files 

○ Paste in Google Drive links 
○ Press the plus button to upload from your computer 

● Creating polls 
○ Type in “/poll” followed by the poll question 
○ Add the answer choices separated by commas 
○ To vote, click any of the answer choices at the bottom 

  
● Assigning tasks 

○ Type the following command: “/todo [@person or #channel] “Something to do” 
[when]” 

● Setting reminders 
○ Type the following command: “/remind [@person or #channel] “Something to 

remember” [when]” 
○ [when] can be 

■ A particular date 
■ “Every Monday” 
■ “Every Monday at 10:24am” 

Help 
More questions? Direct message me, @brennasheehan for help! 
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Event Planning 
Booking space at the University of Virginia can be complicated and difficult. However, early 
planning and face-to-face communication with the EMS student representatives on the 4th floor 
of Newcomb address most issues that might arise for securing meeting and event locations. 
There are two principle means through which an individual with the certification required to 
book space can utilize:  

● 1) Event Planning Services http://www.virginia.edu/deanofstudents/eventplanning/ems/ 
● 2) the Source https://r25wv.eservices.virginia.edu/25live26/#home_my25live[0 ] 

 
Spaces fill quickly, so try to book your meetings space a month or more out. The individuals 
who staff these two sites are usually quite responsive to email and phone calls, so it is 
encouraged to communicate with them if you have any concerns. 

UVa Dining Requests 
StudCo takes pride in maintaining a close working relationship with UVa Dining. Our 
committees enjoy donated food at many of their events through the generosity of UVa Dining 
and Catering Services, a key element of bringing participants out to our various programs and 
initiatives. Committee members and representatives must fill out the designated dining request 
form and forward it to the VPA at least two weeks  in advance of an event. The VPA will then 
pass along the request to our primary dining contact, Madeline Sandridge. Ms. Sandridge’s 
email is as follows, although no StudCo member should be in regular contact with her besides 
the VPA for consistency purposes: Sandridge-Madeleine@aramark.com . The other dining 
contact with whom Student Council communicates is Matthew Smythe, who can be reached at 
smythe-matthew@aramark.com .  
 
It is advisable for the VPA to invite Madeline and Matthew to come speak at General Body 
meetings at least once a semester. Whether they have updates on renovations to dining 
spaces, such as Runk or the Castle, a themed week that they hope to advertise, or are looking 
for student input, this face-to-face regular contact is key to maintaining a positive relationship 
with the organization and ensuring that people don’t go hungry at our events.  
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Dining Request Form 

 
Aramark In-Kind Dining Donation Form 

 

(Please note this is NOT an order form. Donations are not guaranteed until you receive 
approval from Aramark and agree to terms and conditions.) 
 

Client Information 

First Name:   
  

Last Name:  

Phone #:  Email Address:  

Department/ 
Organization: 

  

Address:  

  
Event Information 

Date of Event:   
  

  

Name of Event:   

Purpose of Event:   

Location of Event 
(Building & Room): 

  Rainsite (if location 
is outdoors): 

  

Start Time:   End Time:   

Number of Guests:     

 
Sustainability:  Indicate if you would like this to be a zero-waste event with an X 

Zero Waste  

What type of food are you requesting? Please give us your ideas here, based on donation 
approval, we will help you come up with the best menu for your event: 
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Aramark In-Kind Dining Donation Terms & Conditions: 
Ø  You will hang a banner (supplied by Aramark/U.Va. Dining) that credits Aramark/U.Va. Dining as 
sponsors of the event. You, or someone from your team, will be responsible for picking up the 
banner from the Admin Office at O’Hill prior to your event. Our office is on the first floor of O’Hill 
across from the Student ID Card Office. We are open M-F, 8 a.m. to 5 p.m. 
Ø  A photo of that banner in place at the event for archival/promotional purposes (for end of year 
Annual Report publications). The best photos are during the event with students around the food 
table and the banners. Photos should be emailed to Nicole at nj7p within one week of the event. 
Ø  Your donation is most likely scheduled as a pick-up.  Please make sure you understand where 
to pick up your donation prior to the pick-up time (and recognize business office hours – the office 
is not open on the weekend). It is your responsibility to understand when and where you are to 
pick-up your donation. 
Ø  You will be asked to send out an email to your list-servs promoting meal plan sales (one time 
email blast). 
Ø  You may be asked to provide a table for meal plan sales at your event. 
Ø  If you have a spot on your program, LCD presentation, or tshirt to include a U.Va. Dining logo, 
please do so as part of the recognition of our donation. 
  
More information: 
U.Va. Dining has a set budget of in-kind donations that it provides to the University on an annual 
basis (July 1- June 30). Your donation will be considered as the budget allows. Virginia Catering Co. 
does provide students with a customized menu with discounted pricing for purchase. 
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Past Convocation Speeches 
Emily Lodge: President of Student Council 2016-2017  

The Student Council President is asked each year to speak at convocation about what student self 
governance means to them. I was not given any guidelines on how long the speech should be or 
what the structure should look like... I had free reign. I was truly honored to be in a position to speak 
to the Class of 2020, and it was a responsibility I did not take lightly. Over the summer I got to my 
internship an hour early every day to send Student Council emails and work on the speech. I really 
wanted my speech to make every first year feel like they could turn to me if they ever needed 
something. I wanted to be down to earth and real. The three main messages I had for them were 1. 
student self governance can mean a lot of different things to a lot of different people... but to its 
core it’s about caring about something so much that you put it above yourself. 2. I wanted them to 
know that no one is perfect and that just because something does not go the way you want it to 
does not mean you are any less incredible. 3. The most important thing you can do at this University 
is to take care of each other.  This student body is a family. We are a strong, passionate, and 
sometimes crazy family that is filled with incredible smart and selfless people. And we look out for 
one another.  

“Good afternoon students, faculty, and staff. And welcome class of 2020! Woo! I hope everyone had 
a good weekend and that UVA is starting to feel a bit like home. I was thinking back on my first 
memory at UVA and I think it was actually one of panic. As I pulled up on move in day it seemed like 
everyone at UVA was outside running. Now there is no activity I dislike more than running, so 
naturally I thought this was a sign that I had picked the wrong school. But my parents made me get 
out of the car, and everything ended up being ok because no matter how many people at UVA love 
running I refuse to give into peer pressure.  

Anyways I am here today to talk to you all about student self-governance. And I would like to do so 
by telling you what it means to me, and giving you three pieces of advice that will hopefully help 
you to make the most of it during your time here. 

Student self-governance has a simple definition. The parent handbook says that it is that “students 
have significant freedom to develop their talents and make decisions that matter to University life.” 
Now what student self-governance will mean to you during your time here is a little bit more 
complicated and I personally struggled putting it in words. Because what comes to mind when I 
think of it is not the talents I have developed or the decisions I was entrusted with, but the bizarre 
situations I find myself in… and one of them happened this summer during orientation C.  

I was in Newcomb and had a meeting for Student Council in Gibson. Now most people would take 
the bus to get there… but since I don’t exactly go to the gym (for reasons I have already mentioned) 
I decided to walk.  I soon found that the shortcut behind old dorms was closed off because of 
construction, so I had to walk through the cemetery. That exit was also closed off and because I was 
almost late I started to jog. So there I was running through a cemetery, in a dress and flip flops, 
climbing a wall to get out… and by golly I made it to that meeting on time. And for me this incident 
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is what student self-governance is all about. It is about caring. It is caring about something so much 
that you put it before yourself. Student self-governance is the cavalier daily editor up at 3am 
printing. It is the students who sleep outside of JPJ for College Game Day. 

And UVA gives you thousands of opportunities to find what you care about.  UVA has thousands of 
classes and hundreds of clubs. Go to the activities fair on Monday and find an organization that 
interests you. Take a random class. Find something you are passionate about. Because with every 
passion we develop and each door of possibilities we open we have the opportunity… to become 
the best versions of ourselves. So my first piece of advice for you all is to find something you care 
about. And if you need guidance to find that something I would love to help so feel free to reach out.  

Now as student self-governance is the act of caring, it is also an art… the art of failing. No one here 
is perfect, and if you are trying to reach your full potential you are going to get knocked down every 
now and again. I have lost elections. Been rejected from internships, organizations, the lawn. I did 
not even get a J Cole ticket. And during these lows I often call my grandma, and she calls these 
moments my little pieces of humble pie. And let me tell you…humble pie does not have a good 
taste. But those pieces of pie do not mean that I am a failure. It means that I tried. And if you went 
through your entire UVA experience without struggling with something then you are selling yourself 
short, because that means you are not reaching your potential. So my second piece of advice for 
you all, is do not let the fear of failure prevent you from seeing what you are made of.  

Now as you develop new talents and use them for things you care about, I want you all to 
remember that the most important thing you can care about at this university is one another. 
Because it is only through a culture of kindness that this university becomes more than a student 
body but a family. Our family is not built with grand chivalrous displays, but rather through small 
acts of kindness that are done with a lot of love. So this year tell your RAs you care about them, 
because they sure care about you. Make sure no one walks home alone at night. We are a family, 
and that means sometimes putting the needs of others above our own…. So my last piece of advice 
for you all is to take care of one another.  

I hope you leave UVA with a head full of dreams and an education that can make those dreams a 
reality, and with lifelong friendships built from timeless memories. And I hope that you leave having 
established a culture of compassion and kindness … that will define this university and classes to 
come. Thank you.” 
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Abraham Axler: President of Student Council 2015-2016 

This is the prepared text for Abraham Axler’s Convocation Speech in the Fall of 2015, dubbed the 
“Blue Blazer Speech.” True to Axler’s style, the provided text were the notes he wrote just before the 
speech. The text is ultimately a rough outline which he expanded off the cuff as he spoke to the 
incoming Class of 2019. The central theme of the speech is that student governance exists for each 
student to participate in. The agency organizations on grounds don't have a monopoly on self 
governance. Additionally, students who have the most privilege ought to risk that privilege to 
advance the University. 

“Welcome to the University of Virginia. I hope you’ve settled into your dorms. As you may have 
heard funding for higher education continues to shrinkage across the country. It seems like at UVA 
the state cuts our funding every year. This budget cuts affect every level of the University so much 
so that the originally scheduled act last night was Large Pools. 

Sorry about that. There is a tradition of the studco president telling a bad joke, and as you’ll soon 
learn we’re fond of traditions here. 

Today I’d like to talk you about three interconnected things: 

 Privilege, Student Leadership and Blazer. 

 As you heard before there are many distinguished student leaders behind me and many are 
wearing blues blazer. In fact at your time at the university you may notice that nearly everyone at 
every level of leadership wears a blue blazer. For many of you this is a comforting and familiar sight. 
You may even be wearing a blue blazer right now. It’s interesting to think about how an article of 
clothing originally designed for members of boating clubs has come the unofficial UVA uniform. 

For those of you entirely comfortable with this notion you have an advantage. I ask of you that you 
use this advantage for good. It’s very likely that you could go through your four years here never 
thinking about how your identity may have shaped your experience. This may not be the case for 
everyone. I believe that until we are cognizant of our peers experiences we are unable to improve. 
So I ask that if you could do me a favor and see a friend post something on yik yak that you think 
might be offense that you tell them so. Or if you hear a hurtful joke, you simply polite mention how 
it make other feels.  

 Our community will not be able to grow unless, individuals risk their privilege. There is no use to 
have privilege if you don’t use to positively impact your peers and your community. To take the 
time to think critically about issues of race, class and gender even if you don’t think they affect you. 
Because they certainly affect our University. College is a tremendous time to find places where 
you’ll make life- long friends and have fun, but It’s also a great place to find places to be 
uncomfortable and grow from them. I encourage you to find a meeting, find a lecture in which 
you’re the only person in the room with your view and to try to make a friend. It’s waste to go to a 
school of 22,000 if you’re only going to to spend time with the same 50 people. 

 I’ve spent some talking about blue blazers. But many of you may look up here and I think “ this isn’t 
me, ” I don’t belong in leadership. I don’t have a blazer. I ask of you  How will our university become 
more diverse, how will our university grow if you say leadership’s not for me and stay  home.  
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 We need you. But We need to change how we talk about student leadership. If people behind me 
are considered student leaders. What does that make everyone else? 

 The greatest threat to student self governance, is not some abstract administration, nor the state 
of Virginia. It is students themselves. It is that thought you may very well have that you’re not a part 
of it. It is the idea that to be a part of self-goverance, to be a student leader you have to be a 
president in a blue blazer. I can not  tell you how destructive this is. Student Self governance is the 
idea that students are relevant stakeholders in the future  of the University of Virginia. Each and 
everyone one of you is a steward of a system now nearing its 200 th  year. You and you alone have the 
power to decide wether we continue to self governance. 

One way to continue self goverance might be to become involved with student council or the Honor 
Committee. But it is far from the only way. You simply have to belive in self goverance for it 
continue to exisit. The moment in which you think, I don’t have a role to play in shaping my 
University is the moment you stop believing. And student self goverance dies. 

 Surely I believe that student council is a bastion self governance. But that doesn’t mean I don’t 
think it could be better. I’d like to tell you about the blazer I’m wearing. You may have noticed by 
now that it’s blue. I actually didn’t have a blue blazer when I came to the university. It was the 
second semester of my first year when I decided that I want to be leadership of Student Council that 
I had a friend drive me to Richmond to get it. The truth is, I dislike this blazer. But when I got this 
blazer, I put in a message.  

If you we’re closer you seen written in oragnge cursive the phrase “ studco cares.” I put that in as a 
reminder to myself of why I bought a blazer I didn’t like. It was because I deeply feel that student 
council is place dedicated to the solving of student concerns. But i also put that in their so that one 
day if I ever were president. That would take that opportunity to change culture of governance.  

Tomorrow you’ll go to the activities fair and you’ll soon discover that much of what you’d like to 
join requires an application and an interview.  Up until now, Student Council was the same. This 
summer I realized “ who am I to tell you can’t join Student council. Who am I to tell you you can’t 
work to better the experience of your peers? Student Council will no longer reject anyone who’d like 
to join a committee. Now if you want to stay you’re going to have work, you’re going to have to 
demonstrate your commitment, but if you want to join you can just sign up. 

 It is my hope that this profound change will allow those who maybe felt self governance wasn’t for 
them might now come and join us. But you can leave your blazers at home. 

 Thank You.” 
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A History of Student Council 

[This history was done under the funding of the Jefferson Trust Project on Student Self-Governance titled “Student 
Self-Governance in the Third Century”] 

 

“The	  first	  meeting	  of	  the	  University	  of	  Virginia	  Student	  Council	  was	  held	  in	  Madison	  
Hall,	  April	  25th,	  1945,”	  were	  the	  first	  words	  scrawled	  on	  what	  became	  the	  first	  
minutes	  of	  the	  long-‐‑standing	  Student	  Council.	  In	  a	  precious,	  yet	  now	  weathered	  
journal,	  Secretary	  John	  B.	  Jones	  recorded	  those	  first	  moments	  of	  our	  Student	  
Council.	  He	  served	  under	  Howard	  Walt,	  the	  first	  President	  of	  the	  organization.	  The	  
minutes	  of	  that	  April	  day	  were	  few:	  merely	  listing	  the	  organization's	  membership	  
and	  the	  newly	  elected	  officers.	  Over	  more	  than	  seventy	  years	  little	  has	  remained	  the	  
same:	  the	  officers	  are	  different,	  the	  constitution	  is	  different,	  and	  the	  students	  who	  
dare	  participate	  in	  the	  idea	  of	  self-‐‑governance	  are	  different.	  The	  only	  thing	  that	  has	  
truly	  stood	  the	  test	  of	  time	  has	  been	  the	  belief	  that	  students,	  acting	  on	  their	  own,	  can	  
do	  good	  for	  their	  community	  and	  through	  that	  service	  to	  alma	  matter	  do	  good	  for	  
themselves. 
 
Establishment	  of	  Student	  Council 
 
Before	  there	  was	  a	  Student	  Council,	  there	  was	  the	  “University	  Student	  Body”	  with	  
two	  separate	  branches	  consisting	  of	  a	  Student	  Assembly	  and	  Student	  Senate.	  Its	  
membership	  would	  consist	  of	  50	  representatives	  of	  each	  of	  the	  respective	  
fraternities	  at	  the	  University	  of	  Virginia.	  With	  concerns	  of	  the	  unrepresentative	  
nature	  of	  the	  organization’s	  constitution	  which	  restricted	  membership	  to	  just	  those	  
belonging	  to	  fraternities	  and	  the	  lack	  of	  authority	  of	  which	  the	  body	  had,	  student	  
leaders	  began	  proposing	  a	  series	  of	  reforms	  in	  1942,	  all	  of	  which	  failed	  in	  a	  
university-‐‑wide	  referendum	  in	  a	  545	  to	  421	  vote.	  The	  result	  was	  the	  beginning	  of	  
talks	  to	  draft	  a	  new	  constitution	  altogether.	  In	  1944,	  the	  constitution	  was	  proposed	  
to	  the	  university	  body	  for	  a	  referendum.	  It	  passed	  with	  a	  79%	  approval	  of	  the	  
student	  body,	  and	  on	  April	  25th,	  1945	  Student	  Council	  was	  formed.	  In	  this	  new	  
constitution,	  14	  members	  would	  be	  elected	  throughout	  the	  university,	  each	  
representing	  300	  students;	  8	  for	  the	  College	  of	  Arts	  and	  Sciences,	  2	  for	  the	  Law	  
School,	  2	  for	  the	  Engineering	  school,	  1	  from	  the	  medical	  school,	  and	  1	  from	  the	  
Graduate	  School	  of	  Arts	  and	  Sciences.	  The	  President,	  Vice-‐‑President,	  Secretary,	  and	  
Treasurer	  were	  internally	  elected	  by	  the	  council.	  Each	  of	  these	  officers	  would	  serve	  
for	  one	  semester,	  until	  the	  next	  election	  when	  new	  officers	  are	  elected	  from	  within	  
the	  council.	   
 
University	  President	  Colgate	  Darden,	  in	  near-‐‑constant	  correspondence	  to	  Student	  
Council’s	  leadership,	  would	  delegate	  the	  judicial	  powers	  to	  “try	  and	  punish	  



students”	  to	  Student	  Council	  when	  a	  new	  constitution	  was	  passed	  by	  94%	  of	  the	  
student	  body’s	  vote	  in	  1949.	  As	  Student	  Council	  began	  to	  acquire	  more	  influence	  in	  
the	  day-‐‑to-‐‑day	  workings	  of	  students’	  lives,	  President	  Darden	  began	  to	  grow	  wary	  of	  
Student	  Council’s	  growing	  perceived	  power	  and	  pushed	  back	  on	  some	  of	  Student	  
Council’s	  initiatives,	  eventually	  leading	  Darden	  to	  revoke	  Student	  Council’s	  judicial	  
powers	  in	  the	  summer	  of	  1954.	  When	  Student	  Council	  along	  with	  a	  significant	  
amount	  of	  the	  student	  body	  reacted	  negatively	  to	  Darden’s	  actions,	  Student	  Council	  
leadership	  and	  Darden	  began	  private	  talks	  to	  discuss	  how	  to	  proceed	  with	  Student	  
Council’s	  disciplinary	  authority.	  Eventually,	  Student	  Council	  and	  Darden	  came	  to	  an	  
agreement	  resulting	  in	  what	  the	  Cavalier	  Daily	  described	  as	  Student	  Council	  gaining	  
“more	  power”	  in	  the	  creation	  of	  the	  new	  Judicial	  Committee	  in	  November	  of	  1954.	  It	  
would	  only	  be	  three	  years	  later	  that	  the	  Judicial	  Committee	  would	  create	  its	  own	  
constitution	  and	  form	  the	  University	  Judiciary	  Committee	  in	  1957.	   
 
1960’s	  to	  the	  1970’s 
 
Issues	  of	  parking	  and	  vehicle	  taxes	  dominated	  many	  meetings,	  but	  the	  bigger	  issues	  
that	  would	  prove	  consequential	  to	  the	  relationship	  between	  Student	  Council	  and	  
administration	  were	  those	  of	  coeducation	  and	  the	  recruitment	  of	  black	  students.	  
Student	  Council	  President	  Arthur	  H.	  Ogle’s	  term	  would	  epitomize	  the	  growingly	  
tense	  relationship	  between	  administration	  and	  Student	  Council	  in	  his	  farewell	  
report.	  Ogle	  was	  highly	  critical	  of	  the	  administration’s	  indifference	  to	  Student	  
Council’s	  contemporarily	  progressive	  initiatives,	  which	  included	  a	  report	  in	  support	  
of	  non-‐‑disciplinary	  action	  towards	  students	  who	  are	  caught	  using	  marijuana,	  the	  
advocacy	  of	  an	  African	  studies	  program,	  a	  report	  by	  future	  President	  Mannix	  in	  
support	  of	  coeducation,	  and	  reports	  advocating	  for	  the	  increased	  recruitment	  of	  
African	  American	  students.	  In	  a	  sharp	  reminder	  of	  Student	  Council’s	  suggestions	  for	  
a	  more	  race-‐‑sensitive	  University,	  the	  council	  elected	  James	  Roebuck	  as	  the	  next	  
president	  to	  succeed	  Ogle,	  becoming	  the	  first	  African	  American	  president	  in	  Student	  
Council’s	  history.	   
 
Prior	  to	  Roebuck’s	  presidency,	  there	  existed	  a	  committee	  whose	  sole	  purpose	  was	  to	  
draft	  a	  new	  constitution.	  There	  were	  concerns	  that	  the	  structure	  of	  Student	  Council	  
did	  not	  readily	  allow	  itself	  to	  having	  any	  sort	  of	  electoral	  mandate,	  with	  the	  
president	  of	  Student	  Council	  not	  being	  directly	  chosen	  by	  students.	  The	  new	  
proposed	  constitution	  would	  have	  the	  President	  and	  Vice-‐‑President	  be	  directly	  
elected	  by	  the	  students,	  and	  the	  rest	  of	  student	  council	  elected	  by	  the	  same	  means	  in	  
previous	  years	  as	  representatives	  of	  their	  respective	  schools.	  By	  the	  end	  of	  
Roebuck’s	  term,	  the	  student	  body,	  in	  a	  university-‐‑wide	  referendum	  approved	  a	  new	  
constitution	  in	  a	  landslide	  2208	  to	  598.	  After	  nearly	  three	  decades	  of	  amendments	  



to	  this	  new	  constitution	  and	  the	  bylaws,	  we	  would	  end	  up	  with	  the	  current	  
constitution	  as	  it	  is	  today.	   
 
James	  Roebuck	  would	  be	  the	  last	  one-‐‑semester	  president	  in	  Student	  Council’s	  
history.	  Claiming	  the	  presidency	  under	  the	  newly	  structured	  Student	  Council	  was	  
the	  vice-‐‑president,	  Kevin	  L.	  Mannix.	  Kevin	  Mannix	  throughout	  his	  time	  at	  UVA	  was	  
one	  of	  the	  longest	  serving	  members	  of	  Student	  Council,	  serving	  on	  the	  council	  in	  his	  
undergraduate	  years	  and	  then	  as	  a	  representative	  of	  the	  Law	  School.	  As	  a	  member	  
of	  Student	  Council	  from	  1967	  to	  1973,	  he	  was	  one	  of	  the	  strongest	  advocates	  for	  
coeducation,	  heading	  the	  Student	  Council	  committee	  that	  would	  call	  for	  women	  to	  
be	  admitted	  into	  the	  College	  of	  Arts	  and	  Sciences.	  A	  major	  voice	  for	  progressive	  
change,	  he	  encountered	  major	  resistance	  to	  his	  election.	  He	  ran	  unopposed	  but	  
many	  conservative	  elements	  throughout	  the	  university	  advocated	  for	  students	  to	  
leave	  ballots	  blank	  or	  write	  someone	  else	  in.	  Mannix	  won	  1958	  to	  1520,	  becoming	  
the	  first	  two-‐‑semester	  president	  ever	  elected	  under	  the	  new	  constitution.	   
 
The	  1970	  presidency	  of	  Mannix	  would	  be	  noted	  as	  a	  “transformation	  year.”	  As	  
specified	  in	  the	  constitution,	  there	  was	  to	  be	  an	  allotted	  amount	  of	  time	  in	  each	  
Student	  Council	  general	  body	  meeting,	  preferably	  in	  the	  beginning,	  in	  which	  any	  
student	  outside	  of	  the	  council	  could	  voice	  their	  concerns	  and	  interests.	  Originally	  
marked	  as	  “Student	  Interests”	  by	  the	  secretary,	  this	  outlet	  for	  students	  to	  speak	  to	  
their	  governing	  body	  would	  become	  the	  “Community	  Concerns”	  that	  has	  ever	  since	  
democratized	  Student	  Council.	  More	  fortuitous	  to	  Mannix’s	  legacy	  and	  mark	  at	  the	  
University,	  the	  year	  of	  his	  presidency	  would	  also	  be	  the	  same	  year	  in	  which	  women	  
were	  first	  admitted	  to	  the	  College	  of	  Arts	  and	  Sciences,	  a	  policy	  that	  Mannix	  had	  
fought	  in	  favor	  throughout	  his	  undergraduate	  career.	   
 
The	  Rotunda	  Strike	  of	  1970 
As	  a	  result	  of	  the	  Kent	  State	  massacre,	  which	  left	  students	  killed	  by	  state	  police,	  
students	  at	  universities	  across	  the	  country	  reacted	  in	  outrage.	  Students	  started	  riots	  
and	  protests,	  resulting	  to	  the	  closure	  of	  classes	  at	  many	  universities.	  The	  University	  
of	  Virginia	  was	  no	  exception	  to	  the	  emotional	  outpouring	  from	  the	  Kent	  State	  
massacre.	  A	  group	  called	  the	  Strike	  Committee	  organized	  a	  strike	  and	  boycott	  of	  
classes	  on	  the	  Lawn	  in	  front	  of	  the	  Rotunda	  on	  May	  5,	  1970.	  The	  strike	  brought	  in	  
anywhere	  between	  3,000	  and	  4,000	  students	  during	  the	  exam	  period,	  but	  ultimately	  
failing	  to	  close	  the	  University	  as	  fellow	  students	  throughout	  the	  country	  were	  able	  
to	  do.	  Unsurprisingly	  so,	  the	  Strike	  Committee	  included	  in	  its	  membership	  President	  
Mannix	  and	  former	  president	  Ogle.	  Student	  Council	  ended	  up	  endorsing	  the	  strike	  in	  
a	  special	  meeting	  held	  in	  the	  amphitheater,	  which	  brought	  in	  an	  attendance	  of	  up	  to	  
300	  students.	  	  The	  Student	  Council	  would	  then	  put	  up	  a	  series	  of	  demands	  in	  the	  



form	  of	  University-‐‑wide	  referenda,	  which	  included	  the	  demand	  that	  firearms	  not	  be	  
used	  on	  students,	  that	  no	  penalties	  be	  placed	  on	  strikers,	  that	  the	  university	  remove	  
the	  ROTC	  from	  its	  academic	  program,	  that	  the	  strike	  be	  allowed	  to	  continue,	  that	  
women	  be	  evaluated	  and	  recruited	  into	  the	  university	  on	  the	  same	  basis	  as	  men,	  
that	  the	  university	  cease	  its	  defense	  research,	  and	  that	  the	  admission	  of	  black	  
students	  be	  increased	  by	  20%	  within	  the	  next	  three	  years.	  The	  student	  body	  
participated	  in	  the	  referendum	  in	  a	  record-‐‑breaking	  rate	  of	  76%,	  approving	  all	  of	  
the	  demands	  put	  up	  to	  vote	  except	  those	  of	  the	  elimination	  of	  the	  ROTC	  program	  
and	  the	  ceasing	  of	  defense	  research.	   
 
The	  students	  continued	  their	  demonstrations	  until	  University	  President	  Edgar	  
Shannon	  finally	  addressed	  the	  students	  on	  May	  10	  with	  a	  major	  anti-‐‑war	  speech.	  
Shannon	  wrote	  to	  the	  two	  senators	  of	  Virginia,	  urging	  them	  to	  fight	  against	  the	  
continuation	  of	  the	  war	  and	  the	  growing	  anti-‐‑intellectualism	  that	  Shannon	  spoke	  
out	  against.	  The	  results	  of	  the	  strike	  would	  not	  have	  been	  possible	  without	  Student	  
Council.	  Arguably	  in	  its	  finest	  moments	  of	  its	  history,	  Student	  Council	  and	  its	  
leadership	  chose	  to	  help	  facilitate	  the	  massive	  strike	  and	  bring	  legitimacy	  to	  the	  
anger	  and	  frustrations	  of	  the	  student	  body	  by	  holding	  the	  highest	  ever-‐‑voting	  
turnout	  in	  recorded	  University	  history	  for	  the	  referenda	  on	  demands.	  Student	  
Council	  truly	  acted	  as	  a	  voice	  of	  the	  student	  body	  by	  polling	  the	  feelings	  and	  
demands	  of	  students	  throughout	  the	  university	  in	  time	  of	  seeming	  crisis.	   
 
Student	  Council’s	  New	  Direction 
 
The	  Mannix	  presidency	  was	  marked	  as	  a	  peak	  year	  in	  Student	  Council’s	  push	  for	  
progressive	  policies	  and	  also	  as	  the	  year	  where	  Student	  Council	  took	  its	  greatest	  risk	  
in	  favor	  of	  experimenting	  with	  a	  new	  model	  for	  student	  self-‐‑governance.	  The	  two-‐‑
semester	  presidency	  and	  the	  community	  concerns	  time	  slot	  withstood	  its	  first	  year,	  
but	  criticisms	  of	  the	  new	  Student	  Council	  structure	  would	  linger	  in	  Cavalier	  Daily	  
editorials	  and	  community	  concerns	  would	  be	  suspended	  every	  so	  often	  in	  favor	  of	  
strict	  discussion	  of	  the	  serious	  issues	  of	  the	  day.	  Mannix	  would	  not	  only	  be	  
remembered	  for	  guiding	  Student	  Council	  through	  this	  transition,	  but	  for	  greatly	  
improving	  its	  relationship	  with	  the	  administration.	  Tom	  Collier	  would	  win	  the	  
presidency	  in	  1971	  and	  would	  mark	  the	  end	  of	  what	  was	  certainly	  an	  eventful	  
decade.	   
 
Despite	  the	  explosive	  first	  year	  for	  the	  new	  Student	  Council	  constitution,	  the	  new	  
structure	  proved	  formative	  in	  how	  Student	  Council	  would	  proceed	  in	  its	  day-‐‑to-‐‑day	  
actions.	  With	  a	  president	  having	  to	  campaign	  for	  the	  students’	  votes,	  platforms	  
developed	  to	  address	  the	  basic	  needs	  and	  wants	  of	  the	  average	  student.	  Rather	  than	  



making	  bold	  moves	  such	  as	  writing	  letters	  to	  politicians	  and	  administration	  
demanding	  coeducation	  or	  increased	  recruitment	  of	  black	  students,	  Student	  Council	  
became	  more	  deeply	  involved	  with	  local	  issues	  such	  as	  library	  spacing,	  parking	  
spaces,	  curriculum	  changes,	  and	  vehicle	  fees.	  Contenders	  for	  the	  Student	  Council	  
presidency	  had	  to	  have	  an	  answer	  for	  these	  questions	  and	  often	  promise	  a	  more	  
inclusive	  and	  responsive	  Student	  Council.	  Moreover,	  community	  concerns	  brought	  
to	  the	  membership	  of	  Student	  Council	  issues	  of	  concern	  outside	  their	  own	  daily	  
lives.	   
 
Campaigning	  on	  a	  specific	  platform,	  Larry	  Sabato	  ran	  for	  Student	  Council	  president	  
in	  1973	  using	  a	  pamphlet	  titled	  “Community	  in	  the	  Academical	  Village.”	  In	  it,	  he	  
urged	  that	  every	  student	  engage	  in	  student	  self-‐‑governance,	  listing	  several	  means	  of	  
being	  able	  to	  communicate	  concerns	  to	  the	  council.	  Larry	  Sabato	  won	  the	  election	  in	  
1973,	  and	  would	  embark	  on	  a	  presidency	  not	  only	  committed	  to	  the	  ideals	  of	  
student	  self-‐‑governance,	  but	  also	  committed	  to	  providing	  substantive	  results.	  Larry	  
Sabato	  would	  deliver	  on	  securing	  the	  revision	  of	  the	  then	  food-‐‑services	  contract	  and	  
eliminating	  the	  double-‐‑tax	  at	  UVA,	  which	  was	  a	  fee	  from	  both	  the	  city	  of	  
Charlottesville	  and	  the	  University	  on	  vehicle	  use.	   
 
The	  Building	  of	  Clemons 
 
Sabato’s	  lobbying	  efforts	  in	  Richmond	  would	  result	  in	  one	  of	  the	  most	  infamous	  
stories	  of	  Student	  Council	  history.	  When	  Alderman	  Library	  began	  to	  experience	  
overcrowding	  issues	  due	  to	  the	  rapid	  expansion	  of	  the	  university	  student	  body,	  
students	  began	  to	  come	  to	  Student	  Council	  general	  body	  meetings	  to	  testify	  on	  the	  
lack	  of	  space.	  The	  demand	  for	  a	  new	  library	  became	  an	  ongoing	  issue,	  one	  that	  Larry	  
Sabato	  sought	  to	  address	  during	  his	  time	  as	  president.	  Larry	  Sabato	  engaged	  in	  a	  
yearlong	  political	  lobbying	  effort	  in	  the	  Virginia	  House	  of	  Delegates,	  ultimately	  
resulting	  in	  Governor	  Holton	  to	  include	  the	  funding	  of	  a	  new	  library	  in	  his	  1974	  
budget.	   
 
On	  December	  8,	  1973,	  Student	  Council	  formally	  invited	  30	  delegates	  and	  state	  
senators	  to	  take	  a	  tour	  of	  the	  crowded	  conditions	  facing	  the	  university’s	  library.	  
Students	  supportive	  of	  Sabato’s	  efforts	  to	  secure	  funding	  for	  a	  new	  library	  came	  to	  
the	  library	  to	  help	  illustrate	  the	  perception	  that	  Alderman	  was	  indeed	  overcrowded.	  
Ten	  of	  the	  delegates	  invited	  came	  and	  were	  sold	  on	  the	  fact	  that	  UVA	  needed	  
another	  library.	  Sabato	  would	  sweeten	  the	  visit	  for	  the	  delegates	  who	  came	  by	  
giving	  them	  a	  welcoming	  reception	  later	  that	  day	  and	  tickets	  to	  the	  football	  game.	  
These	  delegates	  would	  become	  active	  lobbyists	  for	  the	  funding	  of	  the	  library,	  
meeting	  with	  the	  other	  invitees	  who	  didn’t	  come	  over	  the	  Christmas	  break	  to	  get	  



their	  support.	  By	  the	  end	  of	  the	  fall	  semester,	  the	  search	  for	  an	  architect	  began	  and	  
on	  May	  8,	  1977,	  the	  Board	  of	  Visitors	  officially	  approved	  the	  construction	  of	  the	  
library.	  Students	  would	  be	  able	  to	  use	  the	  library	  starting	  in	  1982.	   
 

Sabato’s	  legacy	  would	  be	  that	  of	  turning	  student	  self-‐‑governance	  into	  a	  tangible	  
thing	  for	  the	  everyday	  student.	  Though	  Student	  Council’s	  actions	  affect	  the	  lives	  of	  
virtually	  every	  student	  at	  the	  university,	  a	  poll	  in	  1973	  would	  indicate	  that	  only	  one	  
in	  every	  three	  students	  had	  ever	  taken	  an	  interest	  in	  Student	  Council	  news	  and	  that	  
only	  one	  in	  every	  ten	  students	  had	  ever	  been	  to	  a	  Student	  Council	  meeting.	  
However,	  instead	  of	  engaging	  primarily	  in	  the	  sphere	  of	  ideas,	  in	  being	  a	  constant	  
bell	  for	  progressive	  change,	  Larry	  Sabato	  would	  help	  usher	  in	  what	  1977	  Student	  
Council	  President	  Underhill	  would	  describe	  as	  a	  “service-‐‑oriented”	  organization,	  
focused	  primarily	  on	  the	  daily	  issues	  faced	  by	  students.	   
 
The	  Conservative	  Backlash	  of	  1976 
 
As	  Student	  Council	  eased	  into	  its	  role	  as	  an	  institutional	  part	  of	  the	  university’s	  
policymaking,	  its	  role	  as	  an	  allocator	  of	  funds	  acquired	  by	  the	  student	  activities	  fee	  
began	  to	  be	  seriously	  challenged	  in	  the	  year	  of	  1976.	  Young	  Americans	  for	  Freedom	  
(YAF),	  a	  conservative	  organization	  standing	  for	  economic	  classical	  liberalism,	  
thought	  the	  mandatory	  nature	  of	  the	  student	  activities	  fee	  to	  be	  too	  burdensome.	  
Though	  debate	  of	  the	  student	  activities	  fee	  has	  existed	  ever	  since	  its	  institution,	  it	  
had	  never	  faced	  an	  organized	  opposition	  such	  as	  the	  one	  that	  YAF	  would	  hold	  
against	  it.	  The	  chairman	  of	  YAF	  argued	  that	  the	  student	  activities	  fee	  coercively	  
taxed	  students	  to	  improperly	  fund	  organizations	  that	  may	  run	  counter	  to	  other	  
students’	  beliefs.	  He	  even	  went	  so	  far	  as	  to	  argue	  that	  Student	  Council	  itself	  was	  
funding	  liberal	  organizations	  at	  the	  expense	  of	  the	  beliefs	  of	  a	  more	  conservative	  
student	  population.	  The	  Gay	  Student	  Union	  was	  the	  central	  target	  of	  YAF’s	  attacks,	  
often	  using	  the	  group	  as	  an	  example	  of	  Student	  Council	  funding	  organizations	  that	  
most	  students	  may	  have	  found	  immoral.	  YAF	  even	  went	  so	  far	  as	  to	  mail	  flyers	  to	  
students’	  parents	  encouraging	  them	  to	  oppose	  the	  student	  activities	  fee,	  stating,	  
“Your	  child	  is	  funding	  a	  gay	  group!”	   
 
Though	  the	  debate	  over	  whether	  or	  not	  Student	  Council	  had	  the	  authority	  to	  
appropriate	  funds	  through	  the	  student	  activities	  fee	  had	  faded	  away	  into	  nuisance	  
obscurity,	  another	  incident	  occurred	  in	  the	  same	  year	  that	  involved	  the	  
marginalization	  of	  a	  gay	  student.	  A	  conservative	  representative	  on	  Student	  Council	  
named	  Fob	  James	  challenged	  openly	  gay	  student	  Bob	  Elkins’	  right	  to	  be	  a	  resident	  
advisor.	  The	  incident	  became	  public,	  but	  all	  candidates	  running	  for	  election	  that	  
year	  condemned	  representative	  James’	  comments	  and	  ultimately	  a	  resolution	  was	  



passed	  in	  1977	  opposing	  “discrimination	  on	  the	  basis	  of	  effectual	  or	  sexual	  
orientation,”	  essentially	  adding	  sexual	  orientation	  as	  a	  protected	  class	  in	  the	  non-‐‑
discrimination	  clause	  of	  the	  constitution.	  Such	  incidences	  of	  conservative	  challenges	  
to	  Student	  Council’s	  legitimacy	  became	  the	  defining	  controversies	  of	  the	  mid	  years	  
of	  the	  1970’s.	  Though	  Student	  Council’s	  approach	  to	  governing	  the	  student	  body	  had	  
transitioned	  more	  towards	  being	  a	  service-‐‑oriented	  organization,	  memories	  of	  its	  
progressive	  stances	  would	  linger	  for	  a	  growingly	  cautious	  and	  cynical	  student	  body. 
 
The	  Apathy	  and	  Cynicism	  of	  the	  1980’s	  and	  1990’s 
 
The	  growing	  cynicism	  and	  antipathy	  towards	  Student	  Council	  and	  student	  self-‐‑
government	  as	  a	  whole	  would	  be	  epitomized	  by	  the	  election	  of	  1979.	  That	  year,	  John	  
S.	  Serpe	  ran	  unopposed	  for	  Student	  Council	  president,	  losing	  by	  a	  vote	  of	  1743	  to	  
1688	  to	  Howard	  the	  Duck.	  Although	  he	  did	  serve	  as	  President	  it	  remains	  an	  
embarrassing	  moment	  in	  the	  organization's	  history	  when	  the	  true	  winner	  was	  a	  
fictional	  duck.	  	   
 
Student	  Council’s	  image	  problem	  became	  very	  much	  fixed	  in	  the	  late	  70’s,	  bleeding	  
into	  the	  80’s	  and	  90’s.	  In	  1973,	  Mannix	  would	  even	  admit	  that	  anywhere	  from	  
between	  25%	  to	  75%	  of	  students	  seeking	  office	  in	  Student	  Council	  were	  simply	  
trying	  to	  build	  their	  resume	  and	  get	  into	  positions	  of	  power.	  Though	  his	  figures	  are	  
seemingly	  arbitrary,	  his	  sentiments	  were	  reflective	  of	  the	  perception	  that	  Student	  
Council	  had	  garnered,	  even	  from	  within	  its	  own	  leadership.	  Editorials	  from	  the	  
Cavalier	  Daily	  would	  regularly	  use	  the	  term	  “politico”	  to	  describe	  members	  of	  
Student	  Council	  in	  a	  pejorative	  manner,	  often	  remarking	  of	  their	  empty-‐‑promises,	  
non-‐‑substantive	  resolutions	  and	  actions,	  and	  the	  ambitious,	  yet	  unimaginative	  
people	  who	  run	  for	  office.	  As	  1980	  rolled	  in,	  Cavalier	  Daily	  would	  remark,	  
“Representatives	  muster	  enthusiasm	  only	  for	  useless	  procedural	  fights,”	  a	  common	  
theme	  harped	  by	  the	  majority	  of	  students.	  The	  term	  of	  the	  “Tuesday	  Night	  Rep”	  
would	  become	  popularized	  in	  these	  years	  to	  describe	  members	  of	  Student	  Council	  
who	  only	  came	  to	  the	  Tuesday	  meetings	  and	  did	  nothing	  outside	  of	  that.	   
 
Further	  indicative	  of	  the	  apathy	  that	  dominated	  the	  general	  view	  of	  Student	  Council	  
were	  the	  voting	  rates	  of	  the	  1980’s.	  In	  years	  before,	  representatives	  would	  be	  
elected	  with	  upwards	  1000	  votes	  in	  competitive	  elections.	  However,	  by	  the	  time	  of	  
the	  early	  1980’s,	  representative	  elections	  would	  barely	  be	  able	  to	  muster	  up	  500	  
votes	  in	  an	  election.	  Likewise,	  Student	  Council	  presidents	  would	  also	  be	  voted	  into	  
office	  with	  less	  than	  10%	  of	  the	  student	  vote	  throughout	  the	  80’s.	  Standard	  
campaign	  issues	  at	  the	  time	  included	  creating	  a	  more	  responsive	  and	  
communicative	  Student	  Council,	  increasing	  student	  safety,	  and	  advocating	  for	  a	  



more	  diverse	  faculty.	  These	  campaign	  promises	  generally	  would	  not	  change	  from	  
year	  to	  year,	  regardless	  of	  the	  candidate.	  Such	  cookie-‐‑cutter	  campaigns	  continued	  to	  
perpetuate	  the	  disinterest	  with	  student	  self-‐‑governance	  that	  many	  students	  
throughout	  the	  1980’s	  and	  1990’s	  had.	   
 
In	  1991,	  five	  marketing	  students	  from	  the	  McIntire	  school	  of	  business	  would	  create	  
a	  report	  titled	  “Student	  Council	  Image	  Study”	  which	  concluded	  that	  many	  of	  the	  ills	  
of	  Student	  Council,	  including	  negative	  student	  perception	  of	  the	  organization,	  was	  
not	  the	  result	  of	  organizational	  or	  structural	  ineffectiveness	  but	  was	  instead	  the	  
result	  of	  its	  inability	  to	  communicate	  properly	  and	  market	  itself	  to	  the	  student	  body.	  
According	  to	  the	  report,	  only	  15.5%	  of	  students	  indicated	  any	  familiarity	  with	  a	  
Student	  Council	  committee	  and	  that	  less	  than	  10%	  of	  students	  were	  able	  to	  even	  
name	  a	  single	  representative.	  Even	  as	  the	  positive	  development	  of	  the	  student	  body	  
electing	  its	  first	  woman	  Student	  Council	  President	  in	  1984,	  Carole	  Kirkland,	  it	  
happened	  in	  the	  midst	  of	  student	  apathy.	  Negative	  perceptions	  would	  only	  grow	  
when	  in	  the	  same	  year,	  Vice	  President	  of	  Organizations	  Rudy	  Beverly	  pleaded	  guilty	  
for	  embezzling	  Student	  Council	  funds.	  The	  1980’s	  bleeding	  into	  the	  1990’s	  were	  
simply	  a	  low-‐‑point	  in	  Student	  Council	  history.	   
 
The	  Modern	  Era 
 
The	  modern	  era	  of	  Student	  Council,	  from	  the	  beginning	  of	  the	  new	  millennium	  
onward	  has	  been	  one	  of	  confronting	  controversy	  in	  a	  world	  where	  the	  medium	  to	  
communicate	  is	  ever	  changing	  and	  demanding.	  In	  an	  era	  where	  technology,	  social	  
media,	  and	  a	  far	  more	  advanced	  press	  is	  able	  to	  rapidly	  circulate	  the	  flow	  of	  
information,	  Student	  Council	  has	  found	  itself	  confronting	  national	  issues	  head	  on	  
once	  again	  as	  it	  did	  in	  the	  60’s	  and	  70’s.	   
 
In	  the	  2003	  race	  for	  Student	  Council	  President,	  candidate	  Daisy	  Lundy	  reported	  that	  
she	  had	  been	  the	  victim	  of	  a	  racially	  motivated	  hate	  crime	  where	  she	  was	  physically	  
assaulted	  and	  called	  a	  racial	  slur,	  with	  the	  attacker	  denouncing	  her	  candidacy	  for	  
Student	  Council	  president	  because	  of	  her	  race.	  This	  incident	  immediately	  sparked	  
outrage,	  leading	  to	  a	  massive	  campaign	  on	  Grounds	  in	  cohort	  with	  the	  Law	  School	  to	  
address	  issues	  of	  race	  that	  still	  so	  prevalently	  affect	  people	  of	  color	  at	  the	  university.	  
Due	  to	  the	  massive	  support	  Lundy	  received	  after	  her	  attack,	  her	  opponent	  withdrew	  
from	  the	  race	  and	  she	  won	  the	  presidency	  on	  a	  wave	  of	  furor	  against	  racial	  
prejudices	  at	  the	  university.	   
 
Controversy	  over	  Student	  Council’s	  efficacy	  as	  a	  truly	  democratic	  and	  representative	  
body	  would	  emerge	  once	  again	  in	  the	  election	  of	  2004.	  Though	  university-‐‑wide	  
cynicism	  had	  been	  decreasing	  in	  the	  past	  few	  years	  as	  issues	  of	  race	  and	  gender	  



began	  to	  animate	  elections,	  the	  appointment	  of	  Chief	  of	  Staff	  by	  the	  newly	  elected	  
Student	  Council	  president	  Noah	  P.	  Sullivan	  flared	  up	  old	  criticisms	  of	  Student	  
Council	  as	  being	  more	  interested	  in	  politics	  than	  actual	  solutions.	  Sullivan	  had	  
served	  as	  Chief	  of	  Staff	  to	  Daisy	  Lundy	  from	  2003	  to	  2004;	  so	  many	  heads	  were	  
turned	  when	  he	  appointed	  Daisy	  Lundy	  as	  his	  Chief	  of	  Staff	  after	  his	  election	  victory.	  
The	  Cavalier	  Daily,	  along	  with	  other	  students	  voicing	  their	  dissatisfaction	  with	  the	  
appointment,	  once	  again	  questioned	  the	  legitimacy	  of	  a	  Student	  Council	  that	  seemed	  
to	  refuse	  to	  hold	  itself	  accountable	  for	  its	  “nepotistic”	  actions.	   
 
Though	  sharp	  controversies	  and	  an	  animated	  group	  of	  students	  who	  seek	  to	  
institute	  change	  for	  students	  of	  minority	  backgrounds	  have	  marked	  the	  first	  decade	  
and	  a	  half	  of	  the	  new	  millennium	  for	  Student	  Council,	  the	  next	  few	  years	  may	  very	  
well	  be	  the	  dawn	  of	  a	  new	  era.	  Such	  controversies	  on	  race	  and	  gender	  capture	  the	  
minds	  of	  students	  across	  the	  country,	  and	  in	  response	  to	  tragic	  events,	  students	  look	  
to	  their	  student	  governments	  for	  answers.	  Criticisms	  today	  aren’t	  like	  the	  criticisms	  
of	  the	  1980’s	  and	  1990’s	  where	  Student	  Council	  was	  described	  as	  “doing	  nothing.”	  
Criticisms	  today	  are	  that	  Student	  Council	  isn’t	  doing	  enough.	  Slowly,	  yet	  gradually,	  
voting	  rates	  have	  been	  increasing	  from	  year	  to	  year.	  However,	  the	  most	  recent	  
structural	  change	  that	  could	  potentially	  change	  perceptions	  in	  the	  future	  of	  Student	  
Council	  could	  be	  that	  of	  the	  opening	  up	  of	  membership	  under	  the	  presidency	  of	  
Abraham	  Axler	  in	  2015.	  As	  opposed	  to	  allowing	  individual	  Student	  Council	  
committees	  to	  selectively	  choose	  whom	  they	  want	  on	  their	  committees,	  resulting	  in	  
perceived	  high	  rejection	  rates,	  Axler	  standardized	  the	  application	  and	  admissions	  
process,	  increasing	  membership	  dramatically	  under	  his	  term.	  Such	  a	  move	  has	  
proven	  to	  increase	  the	  scope	  of	  Student	  Council’s	  reach	  and	  increase	  student	  
participation	  in	  committees	  that	  may	  very	  well	  affect	  their	  lives.	  Future	  Student	  
Council	  presidents	  may	  not	  be	  able	  to	  truly	  scale	  back	  such	  a	  development,	  as	  the	  
benefits	  of	  having	  a	  larger	  and	  more	  diverse	  Student	  Council	  cannot	  be	  easily	  
refuted.	  In	  a	  time	  where	  presidents	  take	  bold	  actions	  to	  democratize	  Student	  
Council,	  where	  technology	  and	  the	  rapid	  flow	  of	  information	  forces	  student	  leaders	  
to	  take	  immediate	  and	  non-‐‑equivocal	  stances,	  and	  where	  recent	  tragedies	  and	  
events	  animate	  a	  once	  apathetic	  and	  cynical	  student	  body,	  the	  future	  of	  Student	  
Council	  and	  student	  self-‐‑governance	  has	  never	  looked	  brighter.	   
 

Very	  little	  history	  of	  Student	  Council	  is	  passed	  on	  throughout	  the	  years.	  The	  very	  
existence	  of	  a	  truly	  self-‐‑governed	  student	  body	  is	  a	  fragile	  one,	  riddled	  with	  
challenges	  and	  threats	  to	  the	  idea	  that	  we	  can	  indeed	  have	  a	  say	  in	  our	  own	  fate.	  As	  
former	  president	  Abraham	  Axler	  in	  his	  last	  speech	  to	  the	  council	  noted,	  the	  gavel	  
that	  the	  Chair	  of	  the	  Representative	  Body	  only	  says,	  “For	  the	  self-‐‑governed.”	  There	  is	  



no	  name;	  there	  is	  no	  mention	  of	  events	  or	  history.	  The	  only	  history	  on	  the	  gavel	  is	  its	  
roughed-‐‑up	  head,	  chipped	  away	  from	  the	  years	  of	  serving	  as	  the	  punctuation	  
between	  meetings.	  The	  loud	  crack	  as	  it	  hits	  the	  table	  is	  one	  that	  every	  leader	  of	  
Student	  Council	  has	  heard.	  Despite	  the	  wide	  range	  of	  challenges	  that	  Student	  
Council	  has	  faced	  and	  may	  continue	  to	  face	  in	  the	  future,	  there	  will	  be	  students	  who	  
rise	  to	  the	  challenge	  to	  uphold	  the	  tradition	  of	  student	  self-‐‑governance.	  At	  the	  end	  of	  
the	  day,	  no	  matter	  what	  troubles	  may	  come,	  the	  gavel’s	  declaration,	  “For	  the	  self-‐‑
governed,”	  and	  its	  idea	  of	  a	  truly	  self-‐‑governed	  student	  body	  lives	  on. 
 

	  
	  



2016 Report oN Reports

University of Virginia . Student COuncil



Table
of

contents

Academic Report

Alcohol

Housing and Residence life

“Protect and improve 

the rights, 

opportunities, and 

quality of life of every 

student at the

University of virginia.”

3

14

19 Diversity and Inclusion

28

Operations, Budgets, tuition32

President’s Office36

Student Affairs37

MISC38



Unviersity of Virginia Student Council

Academic / Information Technology 

© 2015 Student COuncil 3

Transitions in Computing, September 1993 (Alderman Library UVA Section)

Reason: This report is a newsletter produced by the Information Technology Department at UVA every semester. The 
reason for this particular report was the combination of the Academic Computing Center and Administrative 
Communicating Services into the Information Technology and Communication Department.

Thesis: In 1993, the computing landscape at the University of Virginia was rapidly changing. Desktop computers 
were becoming common in computing centers across grounds and student access to these systems was being 
determined. Also new technologies in course selection and student management were discussed.

Recommendation Still a Need? Did it Happen?

Creation of Computer Short 
Courses (Introduction to 
MS-DOS, WordPerfect 5.1, etc.)

Yes. Although the programs 
mentioned in the report are no 
longer revenant, short courses for 
students in applications such as 
Microsoft Excel, MATLAB, Adobe 
Photoshop and other computer 
programs would be helpful for the 
student body.

Not Exactly. The UVA ITS 
currently supports the Digital 
Media Lab, yet it does not seem 
to be updated extremely fre-
quently. Students are also given 
access to Lynda.com for ITS 
Training, yet this does not match 
the face-to-face learning 
experience.

Create an easier and more 
student-friendly system for class 
registration and management.

Yes. Class registration and man-
agement throughout the semes-
ter are extremely important for 
University of Virginia students.

Still Room for Improvement. In 
the early 1990s, UVA ITS 
transitioned into a touchtone 
telephone system which was 
integrated with the ISIS student 
management system. 
Currently students can manage 
their classes online through the 
Student Information System, yet 
it is not the most user-friendly 
system to use. 

Increase undergraduate storage 
capacity. 

Yes. 

Yes/Continuously Re-evaluate. 
Students currently have 4GB of 
space on their personal UVACol-
lab site and access to 50GB 
of free storage through the Box 
website.



© 2015 Student Council 4

Unviersity of Virginia Student Council

Transitions in Computing, September 1995 (Alderman Library UVA Section)

Reason: This report is a newsletter produced by the Information Technology Department at UVA every semester. The 
reason for this particular report was to update the UVA community about new computing resources available.

Thesis: In 1995, computing capabilities were becoming more common throughout grounds, especially with the ad-
vent of graphical user interfaces. Some key recommendations were brought up in the newsletter.

Recommendation Still a Need? Did it Happen?

Continued support for the ITS 
help desk.

Yes. 

Yes, The ITS Help Desk is 
available to UVA Faculty, Staff 
and Students 24/7 through a 
variety of means, physical and 
electronic.

Creation of mailing lists for use by 
students and faculty.

Yes. Mailing Lists are a very 
useful and time-saving method 
for UVA students and faculty to 
contact groups.

Yes, Any UVA student or faculty 
member can create or be added 
to a mailing list through the UVA 
Mailing List Service.

Plan for the Year 2000: Academic Plans, School Plans, Support Plans (Special Collections Library

Reason: This newspaper document was a supplement to the University of Virginia Alumni News printed in Janu-
ary 1993. It outlines a plan from the Office of the President for all areas of the University as it approaches the year 
2000.

Thesis: “Universities are looked upon not only as places for reflection and contemplation but also as environments in 
which solutions for society’s greatest problems may be found.” The departments of the University present recom-
mendations on how to continue UVA’s legacy as a premier academic institution.

Recommendation Still a Need? Did it Happen?

Foster interdisciplinary study 
through participation in 
conferences, workshops, institutes, 
and centers

Yes. Students are able to apply 
to the Interdisciplinary Major Pro-
gram with a grade-point-average 
of at least 3.4. There is also the 
option of declaring the Echols 
Interdisciplinary Major for Echols 
Scholars at the University.

Yes. Some students wish for the 
opportunity to design and pursue 
an individual program of study 
instead of a regular department 
major.
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Recommendation Still a Need? Did it Happen?

Develop global perspectives

Yes. Students learning and 
graduating in the the twenty-first 
century must be able to apply the 
skills they have learned globally.

Yes/In Progress. The current 
university area requirements 
promote the development of 
students’ global perspectives 
through the study of a non-west-
ern perspective and the humani-
ties/foreign language. Also, over 
the past few years, a new faculty 
committee has been appointed 
to provide suggestion for chang-
es to these requirements to 
develop global perspectives 
further.

Provided incentives for superior 
teaching (Cavaliers’ Distinguished 
Teaching Professorship)

Yes. There currently is, and will 
most likely always be a need for 
incentives for superior teaching.

Yes. The Cavaliers’ Distinguished 
Teaching Professorship was just 
getting off the ground at the time 
of this report, and has continued 
to provide a two-year chair ap-
pointment every year. The Office 
of the Executive Vice President 
and Provost calls for nominees 
and selects the award recipient.

Evaluate and monitor teaching to 
ensure excellence

Yes. Currently, students are en-
couraged to evaluate their pro-
fessors at the end of the course 
through course evaluations on 
the UVACollab site. Also, detailed 
course evaluations are submitted 
for new professors.

Yes. The University of Virginia 
must retain its excellence in 
teaching.

Increase the number and quality 
of University Seminars.

Yes. These seminars give first-
year students a small class size 
and the chance to develop their 
critical-thinking among other 
skills.

Yes. There are a number of 
USEMs and COLA classes avail-
able to first-year College of Arts 
and Sciences students.

Create a series of university read-
ing holidays during which stu-
dents and faculty together carry 
out a regime of intensive reading, 
seminar discussions, and writing 
on a topic of concern.

Yes. Learning and Education 
should be continued outside the 
direct classroom.

Possibly. There are currently 
about 40 courses available 
for students to take during the 
January Term and a multitude of 
courses available for students to 
enroll in during the three summer
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Recommendation Still a Need? Did it Happen?

sessions. Some of these courses 
are on more specific, niche top-
ics than traditional courses, while 
others are full semester courses 
compacted into a few weeks.

Increase the presence of short 
course offerings.

Yes. Some topics that university 
students wish to study may not 
fit into the typical semester long 
period.

No/ In Progress. There are cur-
rently short courses available for 
students in the Darden Graduate 
Business School and practical 
courses for University of Virginia 
Law students. There does not 
appear to be any short course 
offerings within the undergradu-
ate school. However, there is 
talk of breaking the barriers of 
the traditional class credit blocks 
as new area requirements are 
determined.

Increase the interaction between 
faculty and students through
conducting informal colloquia in 
residential colleges

Yes. Occasionally Brown Col-
lege, Hereford Residential Col-
lege, and the International Resi-
dential College host professors 
and outside speakers during 
lecture series available to their 
residents.

Yes. It is key that students in-
teract with faculty both inside 
and outside of the classroom to 
enrich the learning experience.

Promote the publication of 
scholarship

Yes. It is important that pro-
fessors’ and students’ work is 
published and that the University 
maintains a number of journals for 
this purpose.

Yes. Volume 92 of the Virginia 
Quarterly Review was recently 
published and there are a num-
ber of journals published by the 
UVA Law School.

Accommodate cross-enrolment

Yes. Students may have inter-
ests outside of the school they 
are enrolled in and pursuing their 
major in.

Possibly. According to the Un-
dergraduate Record, for “stu-
dents offering the minimum 120 
credits for the B.A. or B.S…., no 
more than 18 credits from other 
schools of the University may 
apply.”
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Recommendation Still a Need? Did it Happen?

Recruit and retain a diverse faculty Yes. Today the University is still 
working towards increasing the 
diversity of its faculty.

In Progress. According to the 
UVA Diversity Dashboard, the 
number of African American 
and Native American faculty has 
decreased slightly since 2009, 
while the number of Asian Ameri-
can, Hispanic American, and 
Multi-Racial American faculty has 
increased. The percentage of 
White American faculty has re-
mained steady at just about 80%. 
There is currently a committee 
working towards increasing the 
diversity of University faculty and 
graduate students.

Retain a talented and diverse
 student body (provide full need-
based undergraduate grant loan 
and work-study assistance). 

Yes/May Need Improvement. 
The percentage of African Ameri-
can undergraduate students has 
decreased from 8% in 2009 to 
6% in 2014. The percentage of 
Asian American and Hispanic 
Americans has increased slightly, 
and the percentage of Multi-
Racial Americans has increased 
from less than 1% to over 4%. 
The percentage of White Ameri-
can students has hovered around 
60%. Currently the Univer-
sity will meet 100% of students’ 
demonstrated need through a 
combination of grants, federal 
need-based loans, and federal 
work-study.

Yes. According to the Vice 
President and Chief Officer for 
Diversity and Equity, “We commit 
ourselves to a vision of leadership 
in diversity and equity, not out of 
a reluctant sense of obligation 
but because only by enriching 
ourselves and embracing diver-
sity can we become the leading 
institutions we aspire to be.”

Improve advising structures and 
academic support programs

Yes. Students must have access 
to a strong advising network not 
only to help ease their transition 
into college and adulthood, but 
also to assist them in achieving 

Still Needs Improvement. 
Currently the advising network at 
the university is being readjusted 
and a new advising center is be-
ing constructed on the second 
floor of Clemons Library.
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Recommendation Still a Need? Did it Happen?

Provide practical education about 
contemporary issues (through 
orientations, peer-education, and 
residence-halls)

Yes. Students must not only 
learn about the subject matter 
they are directly studying under 
the major they are pursuing, but 
must also learn about contempo-
rary issues.

Yes. The new student 
orientation program includes 
a student-directed play called 
“Grounds for Discussion” that 
address many contemporary 
issues that students may ex-
perience. The resident advisors 
facilitate discussion about these 
issues during the orientation and 
there are many organizations that 
education students. Also, the 
committee that is reforming the 
area requirements of the College 
is considering the addition of an 
informed/engaged citizenship 
component.

Integrate graduate and professional 
students into the university 
community.

No. Although Graduate College 
of Arts and Sciences students 
are integrated into the univer-
sity community through teach-
ing courses, some living on the 
Range, and the representation of 
all students within Student Coun-
cil, the Law School, Graduate 
Business School, and Medical 
School students are often sepa-
rated from undergraduates, both 
physically and in their activities.

Yes. Graduate and professional 
students have much to offer to 
the undergraduate students of 
the university and vice-versa.

Expand a central student-activities 
space (Newcomb Hall)

Yes. Yes/ Continuously
 Re-evaluate. Newcomb Hall 
was renovated in 2010. Space 
must be continuously re-evalu-
ated to ensure it is meeting the 
needs of students.

Foster the tradition of self-gov-
ernance and appreciation of the 
Honor System

Yes. Yes. 
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Recommendation Still a Need? Did it Happen?

Library- Create an effective mix in 
information access (balance on-
site collections and specialized 
databases). 

Yes. As more and more resourc-
es become available online, it is 
necessary for the library to gain 
access to these resources while 
still maintain its on-site 
collections.

Yes/ Continuously Re-evalu-
ate. As of 2014/15 the 
University Library system contains 
5,300,354 physical volumes 
and over 20 million physical 
manuscripts. Students also have 
access to hundreds of online, 
specialized databases.

Information, Technology, and Com-
munications-Equip classrooms, 
laboratories, and offices

Yes. Classrooms, laboratories, 
and offices are equipped with 
technology and faculty have 
access to assistance through 
Information Technology Systems 
(ITS).

Yes. In the twenty-first century, 
classrooms must be equipped 
with the newest computer equip-
ment to aid in students assimila-
tion of knowledge.

College of Arts and Sciences-
Strengthen the Teaching 
Resource Center

Yes. It is necessary to continu-
ously improve the teaching abili-
ties of faculty.

Yes. The Teaching Resource 
Center is now the Center for 
Teaching Excellence and of-
fers many services to enhance 
teaching abilities and provide for 
the professional development of 
faculty. 

Library- Strategically develop 
Special Collections. 

Yes. 

Yes/ Continuously Re-evalu-
ate. Classrooms, laboratories, 
and offices are equipped with 
technology and faculty have 
access to assistance through 
Information Technology Systems 
(ITS).

Information, Technology, and Com-
munications-Use technology to 
facilitate student access to services

Yes. Online mediums are cur-
rently the best ways for univer-
sity students to access student 
services.

Yes/ Needs Improvements.  
Students can now access almost 
all services through the Student 
Information System (SIS). How-
ever, the software is not very 
streamlined or user-friendly and 
there are often many complaints.

College of Arts and Sciences-
Create honors programs in 
Philosophy and Government

Yes. 

Yes. According to the 
Undergraduate Record, there is 
a honors program in Philosophy 
and Government.
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Recommendation Still a Need? Did it Happen?

College of Arts and Sciences-
Establish an Interdisciplinary 
Center for Family Studies

Yes.

Possibly. There is not an Inter-
disciplinary Center for Family 
Studies, yet there is the Center 
for Women, Gender & Sexuality, 
an interdisciplinary program in 
which students study gender and 
sexualities, with an emphasis on 
transnational perspectives.

Graduate School of Arts and Sci-
ences-Recruit qualified minority and 
international students

Yes/May Need Improvement. 
Over the past five years the 
percentage of African American 
graduate students has remained 
steady around 4%, the percent-
age of Asian American graduate 
students has remained around 
6%, the percentage of Hispanic 
Americans and Multi-Racial 
Americans has slightly increased, 
non-resident aliens has increased 
to 17% and the percentage of 
White American graduate stu-
dents has remained about 60%.

Yes. According to the Vice 
President and Chief Officer for 
Diversity and Equity, “We commit 
ourselves to a vision of leadership 
in diversity and equity,  not out 
of a reluctant sense of obligation 
but because only by enriching 
ourselves and embracing diver-
sity can we become the leading 
institutions we aspire to be.”

School of Law-Creation of the 
“Law Grounds”

Yes. University of Virginia Law 
students must have the proper 
infrastructure and resources to 
learn.

Yes. The vacated Darden School 
building was occupied and 
renovated to fit the needs of the 
School of Law.

College of Arts and Sciences-De-
velop a Statistics Division within 
the Department of Mathematics

Yes. 
Yes. There is currently a Statis-
tics Division within the Depart-
ment of Mathematics at the 
University.

School of Engineering and 
Applied Science-Involve more 
undergraduates in graduate 
research activities

Yes. Many University students, 
both in the School of Engineer-
ing and in other schools of the 
University wish to gain hands-on 

Needs Improvement. The Student 
Council Academic Affairs committee is 
currently working on improving students’ 
access to research opportunities. Some 
of the current avenues include the Un-
dergraduate Research Network and the 
Center for Undergraduate Excellence.
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Recommendation Still a Need? Did it Happen?

McIntire School of Commerce-
Create and use dynamic peda-
gogical methods (case study, 
simulations, small group projects, 
team teaching)

Yes. 

Yes. The McIntire School of 
Commerce currently uses these 
pedagogical methods for its stu-
dents’ education throughout the 
program and their students have 
shown much success.

Division of Continuing Education-
Increase programming and educa-
tional services throughout Virginia

Yes. There are currently two 
Bachelor Degree programs avail-
able to those who have com-
pleted at least 60 hours of trans-
ferable college credits. There 
are also 15 certificate programs 
offered in a mix of face-to-face 
and online formats.

Yes. 

School of Medicine-Construct the 
Jordan Hall expansion Yes.

Yes. The Jordan Hall expansion 
project was completed in Octo-
ber 2012.

Darden School of Business 
Administration-Provide joint pro-
grams in collaboration with other 
schools in the university to re-
spond to key societal needs for 
management leadership

Yes. 

Yes. The Darden School of 
Business currently offers 10 Dual 
Degrees, including a Dual MBA/
JD, MBA/MD, and MBA/MA in 
Government or Foreign Affairs.

School of Medicine-Increase state 
support to match median level of 
funding for U.S. public medical 
schools.

Yes.State support is necessary 
to keep the School of Medicine 
running and costs down for stu-
dents.

Yes. In 1993, the Medical School 
only received $52 million in fund-
ing from the National Institutes of 
Health, but now receives around 
$118 million in funding, higher 
than the median amount received 
by all medical schools.

School of Medicine-Create a new 
department of health evaluation 
services (epidemiology, biostatis-
tics, health services research, and  
medical informatics)

Yes. 

Yes. There is a Department of Public 
Health Services within the University of 
Virginia School of Medicine. This de-
partment includes a Clinical Outcomes 
Research section, a Population Health 
and Prevention Research section, Bio-
medical Informatics, a Health Policy, 
Law and Ethics section, a Biostatistics 
section and other sections.
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Recommendation Still a Need? Did it Happen?

School of Medicine-Establish a 
cardiovascular center

Yes.

Yes. There is a Division of Car-
diovascular Medicine within the 
UVA School of Medicine and 
also a Cardiovascular Research 
Center under the University of 
Virginia.

School of Medicine-Establish a 
center for reproductive biology

Yes. The University of Virginia 
School of Medicine has a Center 
for Research in Reproduction.

Yes. 

School of Medicine-Establish a 
comprehensive cancer center Yes. 

Yes. The University of Virginia 
School of Medicine has a Division 
of Hematology and Oncology.

School of Nursing- Develop the 
Center for Continuing Nursing 
Education and Professional
Development Yes. 

Yes. There is a department of 
Continuing Education within the 
UVA School of Nursing. Some of 
the programs this center 
supports, is the Leadership 
Partners in Healthcare Man-
agement and the Agnes Dillon 
Randolph International Nursing 
History 



Unviersity of Virginia Student Council

© 2015 Student COuncil 13

Some “Why” Behind the “Hows” of University Teaching & Research (Alderman Library UVA Section)

Reason: This report was the second “Occasional Paper” from the Teaching Resource Center and it is the published 
remarks offered by Robert F. Cook, a French Professor, to the FBI National Academy Seminar in November 1999. 
He explains the reasons behind university research and how it compares to the work of the Federal Bureau of In-
vestigation.

Thesis: Students don’t simply learn the “what” but also “how” the professor prevents information and research work 
proves that professors are interested in the subjects they teach and what they do. There are relationships between 
study, writing, training, and practice.

Recommendation Still a Need? Did it Happen?

Continue the study of foreign 
language at the University

Yes. . “Foreign language tends 
to be though of…as the acquisi-
tion of a short term practical tool” 
(considered to be a waste of time 
by some), yet it “allows us to see 
principles behind multi-cultural 
conversations” and prepares 
students.

In Progress. The study of foreign 
language is still near the forefront 
of the University’s academic land-
scape and there is currently a 
committee appointed to reshape 
the area requirements of the 
University. The foreign language 
requirement will remain one of the 
central components.

Offer faculty and students finan-
cial support for conferences and 
face-to-face exchanges

Yes. Although he world has 
become increasingly connected 
through technology, the value of 
a face-to-face connection and 
discussion cannot be topped.

Yes. There are a number of 
scholarships, grants, and fellow-
ship programs through the Cen-
ter for Undergraduate Excellence 
directed towards conference 
travel and financial aid for these 
purposes is provided to doctoral 
students at the University.



Unviersity of Virginia Student Council

UVA 1997- 2002 Report to the Virginia Attorney General

Summary: The Center of Alcohol and Substance Education was reassigned to be under the purview of the Office of 
the Dean of Students (ODOS) from the Department of Psychiatric Medicine to provide for a more communication. 
While not all comparisons to past reports can be made due to alterations in the wording of certain questions, this 
report boasts happy improvements in the realms of first years consuming alcohol and the larger student population 
participating in high risk drinking (7).  Operational grants from Virginia Alcohol and Beverage Control, mainly student-
run groups such as ADAPT and RA and SR positions, newly introduced Curry classes on Substance Abuse and 
more show an increase in the University’s vigilance in combating alcohol problems. This report contains “targeted 
programs” (11) aimed at what are perceived to be high risk groups or events, such as first years, fourth years 
around the time of the infamous “Fourth Year Fifth,” Foxfield Races, Greek organizations, and more. This report 
also has a clear intention of reaching out to groups other than just current students on the topic of alcohol issues 
such as Alumni, community members, and parents (13). Research showed that while the amount of students who 
partook in binge drinking remained fairly consistent in 2000-2002, the percentage of students who chose to abstain 
from drinking increased by 4.6% (14) and that the “median number of drinks per week declined” per the Health 
Promotion Survey (17).

Recommendations

and education per the recommendations of the National Academy of Science’s Institute of Medicine. 
 oThis remains a need for data-driven, thoughtful reform. 
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Alcohol

prompted the committee to commission Student Activities with developing better late night programming. 
 oBolstering Late Night programming seems to have really been acted on strongly in the last year at       
UVA, but more can always be done. 

free tailgate, and a social norms marketing campaign (19). 
 oThe race seems to have attracted some people away from this unsafe practice, but the culture still 
needs to move away from one that condones this kind of behavior.

UVA Biennial Report 2000-2002

Summary: This report touts improvements in many measured areas of alcohol consumption coupled with an “in-
crease in violations” which can reasonably be explained by greater enforcement compared to the preceding years. 
Appendices A and B serve to lay out the University’s efforts from top to bottom in terms of prevention programs, 
trainings, etc., and strives to document the existence of evaluations of these endeavors. Appendix C identifies cur-
ricular efforts to educate both undergraduates and graduate students on various social, legal, and biological as-
pects of alcohol among other substances. . Appendix D is a supplement to A and B as it provides point people for 
each organization and program as well as a summary of their responsibilities while Appendix E codifies enforcement 
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efforts. Appendix F offers evaluations, Appendix G spells out the University’s policies on alcohol, and Appendix H 
features a compilation of future effort.

Recommendations

 oSuch answers are continually sought after in academic and practical settings. Focusing on the big 
picture questions more in the future might help us find answers to the small problems. 

AOG

Summary: In response to three deaths of Virginia students from UVA, VCU, and Radford from alcohol in 1997, At-
torney General Richard Cullen created the Attorney General’s Task Force on Drinking by College Students to in-
vestigate this problem on Virginia campuses. What followed was a list of 65 recommendations to all colleges and 
Universities in the Commonwealth of Virginia and what we have done here is pinpointed the recommendations we 
found most relevant today either for the work that has been done as a result of the recommendation or something 
that we view deserves more attention. In 2000, the University published “RESPONSE TO RECOMMENDATIONS 
FROM THE ATTORNEY GENERAL’S TASK FORCE ON DRINKING BY COLLEGE STUDENTS” to do just that. The 
response report speaks in more general to various recommendations made by the AOG report. 

Recommendations

1. Focused and comprehensive alcohol and drug abuse education programs.
 This seems to have been acted on most notably by our Curry School. See UVA Biennial Report 2000- 
2002 Appendix C.

3. A clear policy that discourages binge drinking and affirms that illegal drinking is unacceptable.
 In our opinion, UVA has progressed beyond this especially in the realm of Housing and Residence 
Life. The promotion of RAs helping residents who are sick from alcohol rather than getting them in trouble 
provides a safer environment for first years to make smart choices. 

7. Development by each campus of a system for reporting and recording alcohol-related incidents.
 Other outlets such as the Corner Ambassadors, JustReportIt, and the ODOS Dean on Call have taken 
the place of a singular outlet for reporting alcohol-related incidents as they are resources for a wider range of 
issues that typically go hand in hand with alcohol-related issues. 
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Recommendations Still a Need? Did it Happen?

Student Programs and 
Organizations

10. Increase the programming, 
funding and promotion of alcohol-
free activities.

Yes. 
In Progress.We have recently 
seen a strong commitment to this 
recommendation by our ad-
ministration in their push for late 
night alternatives. Funding for the 
University Programs Council, later 
hours and promotions by IM-Rec 
Sports, and the new late night 
hours of Pav IX show that the 
administration is serious about 
these efforts.

Enforcement

21. Ask the university and local 
communities to work together to 
reduce binge and illegal drinking 
off-campus.

Yes. Yes. Greater interaction between 
the students, administration, and 
resources like the Gordie Center 
would be beneficial for this goal.

Education & Public Relations

22. Use a social marketing ap-
proach on campus.

Yes. 

Yes. Biennial Reports from 2000-
2002 and 1997-2002 stress 
the introduction of Social Norms 
campaigns, The Stall Seat Jour-
nal, and other resources. 

Education & Public Relations

25. Discourage students from 
rapidly ingesting alcohol.

Yes. 
Yes. The Alcohol-Wise education 
tool stresses safe consumption 
methods such as alternating food 
and drink, consciously setting 
one’s limit, and this.

Parental Involvement

30. Inform parents that a student 
waiver is required for the school 
to report alcohol or drug violations 
to parents. Request that students 
sign a waiver to notify parents of 
violations.

Yes. 
Yes. This recommendation is 
less obtrusive than others in this 
section. It gives students agency 
and it encourages the University 
to inform parents on policies.
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Recommendations Still a Need? Did it Happen?

Parental Involvement 

36. Organize and promote alco-
hol-free events.

Yes. 
In Progress.This falls back into 
the purview of Student Activities, 
which we previously noted as 
strengthening, but more can be 
done.

Parents

44. Form programs to educate 
parents on alcohol laws, penal-
ties, dangers and intervention.

Yes. 

Needs Improvement. As 
students we do not see the ef-
forts put in by the Univeristy to 
educate our parents, but, like ef-
forts to educate us could always 
be greater or more efficient, so to 
with our parents. 

Parents

52. Sponsor alcohol-free tailgate 
parties and other alcohol-free 
alumni events, and encourage 
administrative efforts to reduce 
alcohol abuse

Yes. 

Yes. Targeted programs like 
this are better methods to curb 
alcohol abuse than just general 
practices. 
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Parental Involvement 

40. Ask parents’ committees to 
help reduce the level of alcohol 

In Progress. The Parents Com-
mittee at UVA often sponsors 
groups that plan community-
building events.

Yes. 

Parents

53. Expand class action pro-
grams for middle and high school 
students on alcohol/drug laws, 
penalties and dangers.

Yes. 
Yes. As a UVA student we don’t 
see the work being done here, 
but we realize how important it 
is for education on these tough 
issues should start early.

Parents

54. Collect, maintain and dis-
tribute data on national and local 
alcohol and drug abuse trends.

Yes. 

Needs Improvement. There 
continues to be a need for data 
driven analysis of prevention 
methods.
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Recommendations Still a Need? Did it Happen?

Parents

61. Enact stiffer drunk driving 
laws.

Yes. 
In Progress.This falls back into 
the purview of Student Activities, 
which we previously noted as 
strengthening, but more can be 
done.

Yes. 
Parents

64. Allocate sufficient funding to 
support the initiatives outlined in 
the Task Force recommendations.

In Progress. Providing the 
necessary funds to program and 
prevent is an ongoing, perhaps 
perpetual need, at the University.

Foundational Plan 2020

Summary: This plan lays out the University’s vision for how to make it such that “the U.Va. environment is one in 
which students make choices about alcohol that protect them from impairment problems and long-term health con-
sequences” (1). This plan identifies specific, percentage-based goals, as the writers understand that an “evidence-
informed, comprehensive and coordinated approach is more likely to result in positive change” (3). Efforts should 
include parents, faculty, staff, and alumni, target specific subsets of drinkers differently, and all of this is to fall within 
the PIE model of Positive, Inclusive, and Empowering (3). This report touts well-envisioned, long-term goals, though 
we see a need for benchmarking in a plan such as this one to be able to evaluate progress and make changes as 
necessary. 
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 Many of the recommendations discussed in this summary are in response to former President Casteen’s 

and analyze the condition of equity within the larger community; To appraise the academic and social cultures as 
experienced by the University’s various populations, with careful attention to matters of special concern to women 
and minority students; and To suggest means of identifying and addressing academic and climate problems.” The 
Committee was committed to being a “working” body, and not simply an engineer of a detached, academic report. 
 The recommendations and status updates are organized by the documents in which the proposals were 
introduced. Some of the recommendations are perfectly concrete and can be easily monitored; other sugges-
tions are more vague. If the suggestion’s completion or incompletion cannot be objectively measured, I place either 
an “Accomplished,” “Partially Accomplished” or “Not Accomplished” (the standard updates) with an asterisk (e.g., 
Accomplished*) according to my best judgment. If I cannot find enough information to confirm either, I have written 
“CNC” – Could Not Confirm.

Recommendation Still a Need? Did it Happen?

Advocate for gender equity at the 
University in public statements. The 
current Task Force has prepared a 
vision statement that invokes the 
importance of gender equity and 
sets goals for the University to be 
a national leader in examining and 
changing its gender climate. We 
urge the President to use this vision 
statement, in part or in whole, in 
institutional and public forums.

Yes. Yes.

Increase the representation and 
visibility of women in positions of 
governance, including in senior 
administrative positions. The num-
ber of women in leadership posi-
tions at the University remains low 
eleven years after the 1988 Task 
Force Report, especially among 
academic department chairs. 

Yes. Yes. Particular success; our cur-
rent president is female. 

Report on Gender Equity at the University of Virginia (1999)
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Recommendations Still a Need? Did it Happen?

Make loan lines available to de-
partments to promote the hiring of 
women and minorities at all levels. 
Enable departments to use loan 
lines until appointees leave. Make 
loan lines available in the Health 
System as well as in the Provost’s 
area. Publicize the loan lines more 
aggressively to deans and 
department chairs

Yes. Could Not Confirm.

Yes. 

Add a component measuring 
“commitment to equal opportu-
nity” to the recruitment and annual 
evaluation of all University person-
nel who have hiring authority. At 
each level of authority within the 
institution, persons should be 
held accountable for their records 
of accomplishment in hiring/
retention, salary equity, and 
climate.

Partially Accomplished. It does 
not seem this exists at every level 
of authority. 
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Ensure that women faculty and 
staff can meet and talk confiden-
tially at least once each year. The 
director of the Office of Equal 
Opportunity Programs, or her or 
his designee, will convene these 
sessions in all areas of the Univer-
sity. The aim of these sessions will 
be to assess informally the institu-
tion’s climate for women. 

Yes. 

Partially Accomplished/ Could 
not confirm. These Interactions 
are confidential.  

Require the vice presidents, 
deans, and department and major 
unit heads to attend training ses-
sions regarding hiring/retention, 
salary equity, sexual and other 
illegal harassment, and climate 
issues

Yes. Accomplished.
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Recommendations Still a Need? Did it Happen?

Issue public reports annually on 
institutional progress toward
gender equity.

Yes. 
Accomplished.

Yes. 

Articulate vision and goals regard-
ing women and diversity at the 
first large meeting of school or 
department faculty and/or staff 
held each academic year

Accomplished. 

Appoint a new standing commit-
tee (proposed below) to consult 
with, counsel, and inform the 
president and other University of-
ficials on gender climate, gender 
equity, and women’s issues, and 
to help monitor and assess imple-
mentation of this action plan. 

Yes. 

Accomplished. The Women’s 
Leadership Council still exists. 
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Include in annual reports
assessments of gender climate, 
representation of women, and 
salary equity, and set forth in the 
annual reports goals in these 
areas for future years. 

Yes. 
Accomplished. 

Institute mentoring programs to 
help increase representation of 
women and improve the climate 
for women. Offer mentoring 
across the University, with school-
specific programs as appropriate. 
Continue to mentor fellows/interns 
beyond the term of their fellow-
ship/ internship experience.

Yes. 
Accomplished. The “Mentoring” 
Subcommittee handles this.



Unviersity of Virginia Student Council

Recommendations Still a Need? Did it Happen?

Advertise in an aggressive and 
timely manner on- and off-site 
professional development pro-
grams for women faculty and staff 
so that the maximum number of 
women candidates can benefit 
from these opportunities. Consid-
er alumnae of these programs as 
institutional resources and consult 
them as appropriate. 

Yes. Accomplished.

Yes. 

Capitalize on existing professional 
development/leadership programs 
for women, including American 
Council of Education Fellowships, 
the Bryn Mawr Summer Institute 
for Women in Higher Education, 
and the Commonwealth Manage-
ment Institute. 

Accomplished. Explore some 
new Universty-based initiatives, 

6© 2015 Student Council 22

Create a competitive fellowship 
program to help qualified women 
attend Executive Education cours-
es at the Darden School. Support 
several women each year.

Yes. 

Accomplished. Darden 
Women’s Executive Leadership 
Program. 

Resurrect the Presidential Fellows 
Program as an annual program. 
Maximize the positive mentoring 
relationship between the fellows 
and the senior administrators with 
whom they are matched

Yes. 

Not Accomplished. Only in 
certain departments, and with no 
stated focus on women. 

Develop a new program in Execu-
tive Education at Darden or the 
School of Continuing Education 
specifically to prepare women for 
senior administrative positions. 

Yes. Accomplished. 

Expand the Administrative In-
ternship Program, provided the 
number and quality of applicants 
continues to be high

Yes. 
Partially Accomplished. This 
seems to be a program only in 
the Curry School. 
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Recommendations Still a Need? Did it Happen?

Fund intervention programs and 
activities that support women 
students’ leadership development 
and personal and academic pre-
paredness for life during and after 
the University experience. Ex-
perts on gender concerns should 
review these programs to ensure 
that they promote an equitable 
gender climate at the University

Yes. Accomplished.

Yes. 

Assure appropriate institutional 
support for Studies in Women 
and Gender, the Women’s Center, 
and the Office of Sexual Assault 
Education, especially to imple-
ment new programs, provide 
additional space, facilitate joint 
appointments, fund full- and part-
time staff, and increase operating 
funds. 

Accomplished. “Appropriate” is 
a vague term, but specifically with 
late developments, this seems to 
be the case. 

Assure equity in salary and 
promotional opportunity for all 
faculty and staff. 

Yes. Accomplished. There currently 
exists a 2.7% salary differential 
between male and femlae faculty. 
Recognizing that a perception of 
inequality exists, we recommend 

In fundraising, identify donors who 
will support educational programs 
related to women and to the 
gender climate at the University. 

Yes. 

Conduct salary equity studies every 
five years, with gender as one 
among several categories of analy-
sis, and with adjustments made on 
a case-by-case basis. Such studies 
should include the academic general 
faculty and should use comparative 
data from CUPA or other sources

Yes. Accomplished. 
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Accomplished. The Maxine 
Platzer Lynn Women’s Center 
does much of this work.
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Recommendations Still a Need? Did it Happen?

Address issues of the Living 
Wage campaign, if possible 
through the state Commission on 
Classified Reform. 

Yes. Could not confirm.

Yes. 

Direct each dean, department 
chair, and major unit head to 
develop and institute appropriate 
mechanisms for ensuring gender 
equity in salary, climate, and rep-
resentation, and to communicate 
these to the faculty and staff of 
his or her school, department, or 
unit. 

Accomplished. 
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Instruct each dean, department 
chair, and major unit head to 
report on salary equity as well as 
gender climate in annual reports 
to the appropriate vice president.

Yes. 

Make available twelve weeks of 
paid leave for both natural child-
birth and adoption, such leave to 
be taken by either parent.

Yes. 

Not Accomplished. Only some 
are eligible for twelve weeks. 

Yes. Accomplished. 

Urge the Coordinating Council of 
University-Wide Groups to re-
spond to the widespread percep-
tion that University-based child-
care does not meet the needs of 
University employees or students

Yes. Could Not Confirm.

Could not confirm.

Issue strong statements annually 
and instruct deans and depart-
ment chairs to communicate with 
faculty and graduate students 
about sexual harassment and 
conflict-of-interest relationships 
with students whom they are 
grading, coaching, or otherwise 
evaluating, making clear that 
abuses will not be tolerated. 



© 2015 Student COuncil 25

Unviersity of Virginia Student Council

Recommendations Still a Need? Did it Happen?

Develop strategies for facilitating 
partner placement, with atten-
tion both to successful strategies 
being used internally in various 
schools of the University, and 
those being used successfully by 
other institutions. Develop central 
administrative support to replace 
current ad hoc activities, if indi-
cated.

Yes. 
Accomplished. 

Recommendation Still a Need? Did it Happen?

Broaden and expand the First-Year 
Experience Program to provide a 
residential component of the stu-
dent program called Sustained Dia-
logue, which was formed to improve 
race relations at U.Va

Yes. Yes. Sustained Dialogue is a 
huge success model. 

Establish “Community Engage-
ment,” an academic program for 
undergraduate students that will 
provide an opportunity for exten-
sive exposure to issues of equity 
and diversity. 

Yes. Not Accomplished. Now, “Com-
munity Engagement” at UVa 
refers to public service opportuni-
ties.)

Embracing Diversity in the Pursuit of Excellence: Report of the President’s Committsion (2004)

Create a clear system for “incident 
reporting” that allows students 
to report cases of inappropriate 
and/or disrespectful behavior and 
provides a way to address such 
cases. 

Yes. 
Accomplished. “Clear” is an-
other subjective adjective. There 
is a chain of command to which 
students are reffered if such 
instances arise. 

Restructure graduate student 
financing Yes. 

Could Not Confirm. There is a 
generous graduate financing ar-
rangement in place (especially for 
doctoral candidates). 
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Recommendations Still a Need? Did it Happen?

Improve recruiting of graduate 
students, especially in the Gradu-
ate School of Arts and Sciences, 
by establishing a central office 

Yes. 
Accomplished. There is a sec-
tion of The Office of Graduate and 
Postdoctoral Affairs called “Diver-
sity Programs” that is responsible. 

Yes. 

Build on our success in under-
graduate minority recruitment by 
enhancing the activities of the ex-
isting Outreach Office in the Office 
of Admission.

Accomplished. 
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Build on the nationally recognized 
success of the Office of African-
American Affairs (OAAA) by 
continuing to support at sustain-
able levels the range of programs 
offered by that office.

Yes. 

Split the current “non-Western 
Perspectives” requirement in the 
College of Arts & Sciences into two 

Diversity. 

Not Accomplished. 

Yes. Accomplished. 

Create grants for faculty to develop 
new courses or expand their syllabi 
to include racial/ethnic diversity is-
sues and to explore innovative teach-
ing methods that address a diverse 
student body. 

Yes. 

Support at sustainable levels pro-
grams for peer mentorship edu-
cation, and provide cultural group 
assistance for the wide range of 
groups here at the University. 

Accomplished. 

Create an exchange program be-
tween U.Va. and historically Black 
colleges and universities.

Yes. 

Yes. Not Accomplished. 

Not Accomplished. 
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Recommendations Still a Need? Did it Happen?

Provide University employment 
data to clearly show race and 
gender by employment rank or 
category and department or busi-
ness unit.

Yes. Accomplished.

Yes. 

Develop goals and targets for in-
creasing diversity for each school, 
department or business unit, and 
hold hiring officials accountable 
for reaching the targets. 

Partially Accomplished. It is un-
clear to what extent hiring officials 
are “held accountable.” 

Improve benefits in areas such 
as pool of sick leave funding for 
professional research staff, tuition 
remission for worker’s families, 
health benefits for domestic part-
ners, etc. 

Yes. Accomplished. Unclear whether 
the benefits have been vastly 
improved. 

Yes. 

Provide access to all policies (faculty 
and classified) on a single, central 
Web site.

Yes. 
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Could Not Confirm. 

Expand and mandate Equal Op-
portunity Program workshops for 
hiring officials and search com-
mittees; improve communication 
among hiring officials.

Yes. Accomplished.

Develop and implement policy for 
promotion in ranks for General 
Faculty; develop and implement 
consistent guidelines for advance-
ment in pay bands for classified 
staff

Accomplished. There are maany 
different websites that have parts 
of diversity and equal opportunity 
data. 

Promote mentoring efforts, both for 
potential job candidates and for local 
youth. 

Yes. Accomplished.

Link knowledge of the University’s 
resources and opportunities to the 
community. 

Yes. Accomplished.
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Housing and Resident Life

Recommendation Still a Need? Did it Happen?

To change the housing application 
process so as to not to perpetu-
ate disproportionate concentra-
tions in certain dorms based on 
race, ethnicity, and socioeconom-
ic background. 

No. 

Yes. Now we have a more equi-
table distribution of dorms’ ethnic, 
racial, and socioeconomic com-
positions due to the elimination 
of the dorm preference option in 
housing applications.
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Special Housing Report on Ethnic Composition (Racial segregation in first-year dorms)

Recommendation Still a Need? Did it Happen?

Form an Off-Grounds Housing 
Committee comprised of 2 uni-
versity administrators, 3 students, 
and 5-10 landlords that would 
handle issues of first-year educa-
tion, upper-class compliance, 
housing registration priority, off-
grounds housing evaluations and 
guide, and landlord agreement to 
move lease signing dates later.

Yes. 

Not Accomplished. An Off-
Grounds Housing Office was cre-
ated and is currently sponsored 
by Student Council but there is 
no committee like the one recom-
mended and lease-signing dates 
are still early in the semester. 

Off- Grounds Housing Concerns and Plan (Issue of very early lease signing dates for new students)

Recommendation Still a Need? Did it Happen?

Attempt to redesign residences and 
appropriate funding to create a more 
academic environment and connect 
it with residential living.  Also, to pro-
pose new housing between Lile and 
Maupin dormitories to accommodate 
an extra 60 students and convert 
McCormick Road residence base-
ments into new housing to house an 
extra 184 students.

No. 

Not Accomplished. Current 
dormitories have study spaces 
that accomplish the goal of creat-
ing an academic environment in 
residence life. McCormick Resi-
dence basements are not entirely 
used for student housing; many 
hold offices or are empty. There 

Student Housing Interim Report (1993) - Housing problems with the rise of student admissions
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Recommendation Still a Need? Did it Happen?

Create “brother-sister” dorms be-
tween Old and New dorms to en-
courage a sense of togetherness. 
Move RA application time earlier to 
around the same time that students 
start signing leases so as to not 
leave RA applicants in a “sticky situ-
ation” if they are to be rejected.

No. 

Not Accomplished. There exists 
no “brother-sister” program and 
RA applications are still late after 
lease signing dates.

Student Life Committee Report 2207 (Explores ways to create a friendly dorm & RA application)

Recommendation Still a Need? 

Did it Happen?

Reestablish the landlord complaint 
file at the off-grounds housing 
office, rewrite the Seven Ways To 
Increase Safety brochure, work 
more closely with the Legislative 
Committee with regard to lighting.

Yes. 
Not Accomplished. There is 
no brochure to increase safety 
but the Seven Ways to Increase 
Safety is online on the Off-
Grounds Housing Office homep-

housing/offgrounds/safety.php
There is no landlord complaint 

Year End Report 1987-1988 (Concern over safety issues for student living on and off-grounds)

Recommendation Still a Need? 

Did it Happen?

Create a Wellness House Residential 
hall, which would be substance free 
and committed to a healthy living 
lifestyle. 

Inconclusive.
No. There is little information on 
whether such a residence hall 
would be popular and would 
have an appropriate amount of 
support to establish and appro-
priate funds to.

Wellness House Proposal 2001 (Explores alternative dorm to promote healthy lifestyle)

© 2015 Student COuncil 29

http://www.virginia.edu/housing/offgrounds/safety.php
http://www.virginia.edu/housing/offgrounds/safety.php


Unviersity of Virginia Student Council

Recommendation Still a Need? Did it Happen?

There was no recommendation but 
a concern rose over the accessibility 
of all first-year dorms. The Disability & 
Access Committee responded to the 
concern stating that the university has 
complied with the minimum require-
ments concerning accessibility in first-
year dorms, not necessarily requiring 
that all dorms be accessible.

Yes. There is still argument 
over whether all first-year dorms 
should be accessible, with partic-
ular attention paid to Old Dorms.
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Disability & Access Committee 2001 Report

Recommendation Still a Need? Did it Happen?

The University or its representa-
tives may search the room of a 
student living in private housing 
only if it has obtained a search 
warrant and acts through the 
proper authorities. 

Yes. 

Not Accomplished. Under UVA’s 
Statement of Student Rights and 
Responsibilities, it states under 
Privacy that, “Students are free 
of unreasonable intrusions into 
personal records and/or matters 
relevant to identity, living space 
and well being.”

Report of the Student Council Committee on Student Rights & University Regulations

Recommendation Still a Need? Did it Happen?

In the mid-1970’s, the time period in 
which conversion of the Birdwood 
Estate into a residential college was 
being considered, there was a con-
cern as to how to house a growing 
number of admitted students at the 
University.

No. 
Not Accomplished. The Bird-
wood Estate was not made into a 
residential college but was in-
stead added to the National Reg-
ister of Historic Places in 2003.

The Birdwood Report: A Residential College Plan (Possibility of creating more living room space)

Yes. 
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Recommendation Still a Need? Did it Happen?

The report suggests the construc-
tion of upperclassman housing, res-
toration of the Cabell Hall Common 
Room, Students-Faculty Banquets, 
and common room facilities in the 
School of Engineering.

No. 

Not Accomplished. There 
currently exists upperclassman 
housing outside of first-year 
dorms. There is little demand for 
more common rooms spacing 
at UVA comparable to when the 
report was written (long before 
renovations and construction of 
new buildings occurred.) There 
do not exist regular students-
faculty banquets.

Comprehensive Plan for Residential Life (Explore way to improve residence life)
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Operations, Budgets, Tuition
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Multi-Year Financial Plan (FY 2016-2017 through FY 2022-23)

Reason: Developed with the Finance Committee and approved by Board of Visitors to demonstrate the sources and 
uses of funds for the Multi-Year Cornerstone Strategic Plan, approved in November 2014.

Thesis: The report serves as a planning guide for the financial needs of the University in upcoming years. Key points 
of interest include a 3.5% increase in undergraduate tuition (as a result of inflation of 1%) following the 2015-16 fis-
cal year and a focus on the expenditures for the Cornerstone Plan and General Faculty Turnover.

Suggestions: No suggestions are mentioned. 

Affordable Excellence Plan

Reason: Created to help increase the educational and financial resources for all students to create a stronger “third 
century of students” than the last.

Thesis: The report has several main goals, however at the top of the list is to increase the expenditures per student 
as UVA is falling behind the average in this field. At the same time, there is a goal to increase the number of tenure/
tenure-track faculty in order to not only keep a consistent rate of growth and resources for students, but to help 
keep fields such as STEM from lagging behind and causing a loss of AAA bond rating. 

Recommendation Still a Need? Did it Happen?

Increase the number of tenure/
tenure-track faculty in order to keep 
departments from falling behind and 
keeping AAA bond rating

No. 

Not Accomplished. plan is still 
being enacted/will be enacted.

Make tuition and educational ex-
penses more affordable.

Yes. To date UVA’s average 
expenditure per student is lower 
than the average expenditure 
per student at the top-25 uni-
versities in the nation.

Not Accomplished. In Process. 

Finalize Multi-year Financial plan 
in accordance with Cornerstone 
Plan and General Faculty Turnover 
expenditures.

No. Plan has been finalized, 
but certain parts will need to be 
adjusted yearly.

Accomplished. Aside from an-
nual adjustments to certain fields 
(such as strategic priorities in 
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Mangerial Reporting

Reason: A need for enhancement of budget and finance reporting capabilities due to a lack of an efficient, compre-
hensive plan.

Thesis: The initiative seeks to improve budget planning and forecasting throughout the University. Overall, it seeks to 
find a solution to reporting problems and a tool that can handle such a task effectively.

Recommendation Still a Need? Did it Happen?

Improve budget and finance report-
ing with an effective model that uses 
business intelligence for reporting 
and metrics, as well as consistency 
from use of management tools for a 
streamlined process.

Yes. The plan has not been car-
ried out yet and as such could 
use more solutions in order to 
be approved for enactment.

Not Accomplished. According 
to Organizational Excellence, the 
plan has yet to be enacted and 
as such has not happened.

Mangerial Reporting

Reason: To create a more streamlined process for the processing of gifts, namely into just one service.

Thesis: The implementation of one service is crucial as it ties directly into Pillar V of the Cornerstone Plan (December 
2013). While the current organizational structure is simply made up of “Gift Accounting” and the “U.Va. Fund,” this 
new service would also add more standard processes along with the use of technology and automation. This leads 

Recommendation Still a Need? Did it Happen?

Add Standard Processes and Tech-
nology to the current Organizational 
Structure of the gift processing ser-
vice.

Yes. The plan has not been yet 
carried out and requires a little 
more research and analysis in 
order to be implemented.

Not Accomplished. Has not 
been enacted.
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Mangerial Reporting

Reason: The Cornerstone Plan was created to address the need for stronger leadership development and increase 
in recognition, both inter and intranationally for the the University and the Commonwealth.

Thesis: 

a) The plan is formulated around 5 Pillars, each focused on a different area with individual strategies to help enact 
these plans.
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i ) Extend and Strengthen University’s Distinctive Residential Culture
   (1) Student Leadership Development
   (2) Total Advising
   (3) Lifelong Alumni Engagement
II) Strengthen the University’s Capacity to Advance Knowledge and Serve the Commonwealth of Virginia, the Nation, 
and the World through Research, Scholarship, Creative Arts and Innovation
   (1)Pan-University Research
   (2) Research Infrastructure and Services
III) Provide Educational Experiences That Deliver New Levels of Student Engagement
   (1)High-Impact Educational Experiences
   (2)Global Experiences
   (3)Evidenced-Based Teaching and Learning
IV) Assemble and Support a Distinguishing Faculty
   (1)Faculty Leadership Development
   (2)Continuous Active Recruiting to Secure Leading Faculty
   (3)Interdisciplinary Hiring
V) Steward the University’s Resources to Promote Academic Excellence and Affordable Access
   (1)Affordable Excellence
   (2)Leadership in Promoting Staff Excellence
   (3)Organizational Excellence
   (4)Philanthropy in Service to Strategic Priorities
VI) The plan calls for yearly updates in order to fully gauge the success of the plan. 
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Recommendation Still a Need? Did it Happen?

Pillar I In Progress. Plan has been 
enacted, but is only approaching 
its second year of enactment, 
and so it will take time to see the 
results and if everything worked 
out accordingly.

Paillar II Yes.  Significant changes have 
already occurred, as can be 
seen in the creation of an en-
tirely new major. Pillar II is mov-
ing quite fast and appears to be 
the most fruitful thus far.

In Progress. It has started, but 
is like the rest of plan in that it 
is new and will take time to see 
whether it is necessary to take 
additional steps or not.

Yes. While many of the plans 
have been put into motion, 
such as the Meriwether Lewis 
Institute for Citizen Leader-
ship and Tri-Sector Leadership 
Program, the programs are in its 
initial steps and will take time to 
grow and succeed.
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Recommendation Still a Need? Did it Happen?

Pillar III In Progress. Plan has been 
enacted, but is only approaching 
its second year of enactment, 
and so it will take time to see the 
results and if everything worked 
out accordingly.

Paillar V Yes.  While plan has been 
launched, it is still in initial 
stages and must be worked 
on further. Refer to “Affordable 
Excellence” above for more 
details.

Yes. As the plan is still relatively 
new. Pillar III has had some suc-
cess however, as seen in the 
creation of the entrepreneurship 
minor. Alongside that, the Uni-
versity won the 2015 Senator 
Paul Simon Award for Campus 
Internationalization. 

In Progress.  While this pillar was 
launched, there is much work 
to be done still. Refer to “Afford-
able Excellence” above for more 
details.

Cornerstone Plan: Year One Update

Reason: To serve as an update for the Cornerstone Plan from December 2013

Thesis: Several things have happened in the year that the plan has been enacted thus far. Key points of interest 

program, and the launching of the Affordable Excellence program.

Suggestions: None mentioned, as the plan is simply an update for the Cornerstone Plan.
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President’s Office

Email Correspondence between parents & the President’s Office (1994-1999)

Recommendation Still a Need? Did it Happen?

Address unsafe drinking behavior 
amongst college students

Yes. In Progress. A pre-cursor to the 
Stall Seat Journal entitled “The 
Real UVA Grounds” was pub-
lished in 1999. It was a pamphlet 
about common misconcep-
tions about the drinking culture 
amongst UVa students. 
In 2010, the Gordie foundation 
and the Instutue for Substance 
Abuse Studies joined to become 
the Gordie Center for Substance 
Abuse Prevention in Student 
Health’s Office of Health Promo-
tion. The Gordie Center works 
through various avenues to pro-
mote an informed student body 
on the dangers of alcohol abuse 
and how one can remain respon-
sible when consuming alcohol.

Papers of the President’s Office (1999)

Recommendation Still a Need? Did it Happen?

1999 Student Council “Resolution 
to Improve CIO Representation” 
proposed that each CIO be con-
tacted by a representative of Student 
Council at least once a semester to 
solidify “channels of communication” 
between Student Council and all 
organizations 

Yes. 

In Progress. Student Council 
has worked to increase the effec-
tiveness of the CIO Consultants 
committee with the hopes of 
building a bridge between CIOs 
and Student Council. Various ini-
tiatives such as “Studco Cares”, 
and “Your Friend, StudCo” have 
similarly worked to ensure CIOs 
are aware of Student Council as 
a viable resource.
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Recommendation Still a Need? Did it Happen?

Report on International Student Af-
fairs. This study was undertaken 
because of the trend of internation-
alization in American colleges. They 
conducted a study and discovered 
immense support from the faculty 
for increasing the role of international 
studies at UVA. The most popular 
recommendations were to offer and 
support more international courses, 
increase the international focus of 
classes, and expand UVA’s global 
presence by sponsoring international 
conferences.

Yes. Df international students 
enrolled, the breadth of pro-
grams offered, and the number 
of study abroad options avail-
able, we can say that UVA has 
accomplished its goal in offering 
more courses (the scholarship 
opportunities show support). It 
2010, international professors 
made up about 10% of UVA 
tenured and tenure-track faculty, 
although that number varied 
greatly by department. There 
could still be progress, but it has 
met its major goals.

Accomplished.

Report on Alcohol and Substance 
Abuse.  1987. Establish permanent 
Institute for Substance Abuse with 
full time staff, clarify punishments and 
processes in official policy change 
policy to ban serving of alcohol at 
University sponsored event where 
majority of students are undergradu-
ates, start alcohol course for stu-
dents, and initiate discussions about 
subjects during orientation.

Yes. At the time, University 
instituted a policy where under-
age students couldn’t be pres-
ent at events where alcohol was 
served; students responded 

-
ered lying to receive alcohol an 
offense, and StudCo began a 
designated driver program and 
issued a response to the report. 

In Progress. Partly yes, ISAS 
is now known as the Gordie 
Center. The honor rules have 
changed to become more le-
nient, and alcohol is only served 
at events with fourth years on 
grounds.
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MISC.

University of Virginia Library-Annual Reports

Acted Upon: 

2009 Annual Report: This annual report encourages students to challenge the status quo with an inventive spirit that 
utilizes the University’s resources. 

2011 Annual Report: The three recommendations of Natural Selection, Mutation, Genetic Defect and Genetic Flow 
encourage diversity, incorporations of technology, technological advancements and embracement of cultures, re-
spectively.

2012 Annual Report: This annual report encourages curiosity, observation and experimentation. These have been 
followed through throught the Library’s constant technological improvements and expansion of resources which en-
able students to pursue their curiosity. 

2013 Annual Report: The Library aspires to see brave, social, open and generous students and readers. These are 
qualities that the U.Va Libraries actively encourage by creating and maintaining study spaces tending to a variety of 
environments including group study, quiet rooms and casual areas. 
 
2014 Annual Report: This report emphasizes the positive impact of change and advancement, especially in the 
context of U.Va historical buildings including the Rotunda and Library. This is evidently followed through given the 
University’s remodeling of the Rotunda and construction of many libraries across Grounds. 
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Not Acted Upon: 

2010 Annual Report: This annual report did not make explicit recommendations, rather it recapped the year’s events 
and gave readers an idea of the University’s technological advancements and upcoming resources



CONSTITUTION  OF  THE  UNIVERSITY  OF  VIRGINIA  
STUDENT  COUNCIL 

 
Ratified  December  9,  1969  

As  Amended  through  February  19,  2008  
Realizing the necessity for student self-governance, understanding the importance of articulating the 
views of the student body, desiring to further the welfare of students, and believing that student 
government is needed to carry out these actions, we the students of the University of Virginia do 
hereby establish the Constitution of the Student Council of the University of Virginia.  
ARTICLE  I:  GENERAL 
 
Section  1:  Name  
The name of this organization shall be the Student Council of the University of Virginia.  
Section  2:  Purpose 
 
The purpose of Student Council is to protect and improve the rights, opportunities, and quality of life 
of every student at the University of Virginia.  
Section  3:  Authority 
 
The authority of Student Council is derived from the students of the University of Virginia 
and collectively recognized by the Board of Visitors, the University President and other 
University Administrators.  
Section  4:  Non-Discrimination 
 
The Student Council of the University of Virginia will not restrict membership and/or activity by 
reason of age, citizenship, color, disability, gender, race, religion, national origin, political 
affiliation, sexual orientation, or status as a disabled veteran, or veteran of the Vietnam eras. 
Notwithstanding these requirements, Student Council may restrict membership based on an ability 
to perform the activities related to its purpose.  
ARTICLE  II:  STRUCTURE 
 
Section  1:  Executive  Officers  

A.  The Council shall be led by the following executive Officers: 
 

i.  President: The President shall be responsible for representing the views and concerns 
of the Student Body to the University administration and the community, and for 
leading efforts to improve student life and resolve student grievances. 

 
ii.  Vice-President for Administration: The Vice-President for Administration shall 
serve as Chief Operations Officer of the Council, and shall oversee the Council’s 
internal management and operations, including its finances, property, information 
technology, communications, publicity, and services. 

 
iii.  Vice-President for Organizations: The Vice-President for Organizations shall be 
responsible for the Council’s oversight of Contracted Independent Organizations, 
as well as the distribution of Student Activity Fee funds and other Council 
resources to Contracted Independent Organizations. 

 
iv.  Chair of the Representative Body: The Chair of the Representative Body shall act as 



liaison to the other Officers on behalf of the Representative Body. 
 

B. Each executive Officer shall have the power, with the majority approval of the 
Representative Body, to make appointments in his or her area of responsibility as follows: 

 
i.  No one but the President may appoint officers and staff whose purpose is to address 
issues and concerns affecting the Student Body at large. These appointees shall be 
known as the President’s Cabinet, and shall be supervised by a Chief of the Cabinet. 

 
ii.  No one but the Vice-President for Administration may appoint officers and staff 
whose purpose is to manage the Council’s operations, including its finances, property, 
information technology, communications, publicity, and services. These appointees 
shall include a Chief Financial Officer, who shall be responsible for managing the 
Council’s budget. 

 
iii.  No one but the Vice-President for Organizations may appoint officers and staff 
whose purpose is to oversee and allocate resources to Contracted Independent 
Organizations. These appointees shall include the chairs of an Appropriations 
Committee, which shall review all funding requests made by Contracted 
Independent Organizations. 

 
iv.  No one but the Chair of the Representative Body may appoint officers and staff 
whose purpose is to manage the affairs of the Representative Body. 

 
Section  2:  Representative  Body 
 

A.  The Representative Body shall act as the legislature of Student Council, and shall have 
the following powers:  

i.  To approve allocations of the Student Activity Fee. 
 

ii.  To recognize, withdraw recognition, or impose conditions of recognition on 
all Contracted Independent Organizations. 

 
iii.  To sponsor University-wide referenda on any student issue, except for the 
Honor Code or the Standards of Conduct. 

 
iv.  To create and modify Bylaws governing the Council’s structure and procedures, with 
a two-thirds majority; such Bylaws may not require the use of Council funds for 
specific purposes. 

 
B.  The Representative Body shall consist of Representatives from the various Schools of 
the University as follows:  

i.  Each School shall have at least one Representative. 
 

ii.  Each School shall have an additional Representative for every one-thousand 
students enrolled in that School. 

 
iii.  Schools with separate undergraduate and graduate governing Councils shall have 
separate Representatives allocated to their undergraduate and graduate students, as 
if each constituency were a separate School. 

 
C.  At least one Representative shall be an entering undergraduate first year student, and at 
least one shall be an entering undergraduate transfer student, as follows: 



i.  Each School shall reserve one of its Representative seats for an entering undergraduate 
first year student, for every one-thousand such students enrolled in that School. 

 
ii.  Each School shall reserve one of its Representative seats for an entering 
undergraduate transfer student, for every one-thousand such students enrolled in 
that School. 

 
iii.  If no School reserves at least one seat for an entering first year undergraduate, and at 
least one seat for an entering transfer undergraduate, then one or more special seats 
unaffiliated with any School shall be allocated to the group lacking representation, 
according to its total enrollment; these numbers shall be subtracted from the figures 
used to allocate seats to the Schools.  

D.  The following rules shall govern the apportionment of Representative seats: 
 

i.  Only students enrolled on-Grounds at the University shall be counted towards the 
apportionment of Representative seats. 

 
ii.  All Representative seats, including first year and transfer seats, shall be apportioned 
using the enrollment figures from the previous fall semester. 

 
iii.  Changes to the apportionment of seats shall not take effect until a 
new Representative Body is elected. 

 
E.  The President, Vice-President for Administration, and Vice-President for Organizations 
shall serve on the Representative Body in an ex  officio capacity; to preserve the balance of 
representation between Schools, they shall have voice but no vote. 

 
F.  The Representative Body shall elect a Chair from among its membership, who shall preside 
over the Representative Body and manage its affairs, but shall retain the same voting 
privileges as all other Representatives. 

 
G.  Quorum shall consist of two-thirds of all Representatives, including the Chair but 
excluding non-voting members. 

 
Section  3:  Rules  and  Ethics  Board 
 

A.  The Rules and Ethics Board shall be responsible for the adjudication of alleged violations of 
the Constitution and Bylaws, as well as ensuring that all Officers and Representatives are 
familiar with the Constitution, Bylaws, and procedures of Student Council before taking office. 

 
B.  The Board shall consist of seven members, with one member serving as Chair, according 
to the following rules:  

i.  No School of the University may have a majority of members on the Board.  
ii.  At least one member must be a graduate student. 

 
iii.  No member of the Board may be an elected or appointed member of 
Student Council, or participate on the Council in any other capacity. 

 
C.  The Board’s term of office shall commence at the beginning of the fall semester and last 
for one year. 

 
D.  Board members shall be nominated by the President, with the majority approval of 
the Representative Body. 

 
E.  The Representative Body shall have the power to regulate the Board’s procedures, but not 
the Board’s jurisdiction. 



ARTICLE  III:  ELECTIONS 
 
Section  1:  Candidacy 
 

A.  Candidates shall only run for one position on Student Council. 
 

B.  All candidates must be enrolled in an on-Grounds degree program at the University of 
Virginia. 

 
C.  Candidates for Representative seats must be enrolled in the School which they intend 
to represent. 

 
Section  2:  Elections 
 

A.  The University Board of Elections or its successor body shall have the power to regulate 
Student Council elections.  
B.  Elections for Officers and Representatives shall take place annually in the spring semester. 

 
C.  During spring elections, the President, Vice-President for Administration, and Vice-
President for Organizations shall be elected by the Student Body at large; Representatives shall 
be elected by the students enrolled in each School.  
D.  Only students enrolled in classes on-Grounds at the University of Virginia shall be eligible to  
vote in elections. 

Section  3:  Term  of  Office 
 

A.  The term of office for Officers and Representatives shall begin thirty days after the end of 
spring elections, or on the last day of spring semester classes before final exams, whichever 
date occurs first.  
B.  The term of office for all Officers and Representatives shall end when their successors’ term  
of office begins. 

ARTICLE  IV:  IMPEACHMENT,  RESIGNATION,  AND  REPLACEMENT 
 
Section  1:  Impeachment 
 

A.  Any elected or appointed member of Student Council may be impeached for 
malfeasance, gross incompetence, or for failing to fulfill the duties of their position.  
B.  The procedure for impeachment and removal from office shall be as follows: 

 
i.  The Representative Body shall have the power to impeach a member of 
Student Council by approving a written statement of charges by a majority vote. 

 
ii.  The impeached member shall be supplied with the written statement of charges as 
soon as possible after the vote. 

 
iii.  At the next regularly scheduled Student Council meeting, there shall be 
an impeachment trial with the Representative Body serving as the jury. 

 
iv.  After a full hearing of the charges, a two-thirds vote of the Representative Body 
shall be necessary to vacate the office of the impeached member; impeached members 
shall have no vote in the removal proceedings. 

 
Section  2:  Resignation 
 

A.  A member of Student Council may resign from his or her position at any time by 
submitting a written letter of resignation.  
B.  Any member of Student Council whose enrollment at the University is terminated, or any 



Representative whose enrollment is terminated in the School that he or she represents, shall 
be considered to have resigned from his or her position. 

 
Section  3:  Replacement 
 

A.  A Presidential vacancy shall be filled by the Vice President for Administration, who shall 
then appoint a replacement Vice-President for Administration with the majority approval of 
the Representative Body. 

 
B.  A vacancy in the offices of Vice-President for Administration or Vice-President for 
Organizations shall be temporarily filled by the President, who shall then appoint a 
replacement Vice-President for Administration or Vice-President for Organizations with the 
majority approval of the Representative Body. 

 
C.  Representative vacancies shall be filled by the governing Council of the School whose seat 
is vacant. 

 
ARTICLE  V:  AMENDMENTS  AND  RATIFICATION 
 
Section  1:  Proposal  of  Amendments 
 

A. Amendments to the Student Council Constitution may be proposed using any of 
the following methods: 

 
i.  By a written petition of five percent of the full-time student body submitted to the 
Representative Body. 

 
ii.  By a written petition of twenty-five students, submitted to the Representative 
Body, and passed by a two-thirds vote of the Representative Body.  
iii.  By a three-fourths vote of the Representative Body. 

 
Section  2:  Amendment  Passage 
 

A.  Two-thirds of those voting must vote in favor of the amendment during elections.  
B.  Any changes to the method of apportioning Representative seats shall not take effect until 
after the next spring election, following approval of these changes by the Student Body. 

 
Section  3:  Ratification 
 

A.  For ratification of this Constitution, two-thirds of those voting must vote in favor of 
adopting this Constitution.  
B.  This Constitution shall take effect upon its ratification. 

 
C.  The ratification of this Constitution shall relinquish all previous Constitutions of 
the University of Virginia Student Council. 



 
 
 
 
 

Bylaws of 
 
 
 

The Student Council of 
 
 
 

The University of Virginia 
 
 
 
 
 
 
 

As Amended Through  
September 1, 2016
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Article I. Representative Body Policies 
 
I. Representatives 

 

A. General Policies 
 

1. Oath: All Representatives shall take the following oath before assuming office: 
 

a) “On my honor, I will perform the duties of the office of Representative to the best of my ability, and 
I will uphold the Constitution and Bylaws of the University of Virginia Student Council.” 

 
2. Petitions and Notifications: Unless otherwise expressly stated in these bylaws, all petitions and 
notification must be in writing (electronic or physical) and sent from a University of Virginia provided 
email address (if applicable). 

 
3. Miscellaneous Definitions:  

 
a) Affiliated Representative – a Representative elected by students belonging to a particular school 
within the University. 

 
b) Non-affiliated Representative – a Representative of a cross-school constituency (First Year 
Representatives and Transfer Representatives). 

 

B. Duties of Representatives 
 

1. All Representatives, in order to discharge their duties as described in Art. I, Sect. 2 of the Student 
Council Constitution, shall have the following duties: 

 
a) The Voice of Constituents: Each Representative shall serve as the official voice of their constituents 
in issues affecting their constituencies and the student body as a whole. 

 
b) Committee Service: Representatives may be required to serve on at least one Presidential Committee 
and shall be required to serve on at least one Representative Committee. 

 
(i) The Chair shall appoint Representatives to these committees and determine the Presidential 
Committee requirements. 

 
c)  Attendance at Representative Meetings: Representatives shall be required to attend all General, 
Legislative, and Committee meetings. Failure to attend to comply with this requirement is subject to 
the stipulations outlined in Section C. 

 

C. Attendance Policy 
 

1. Excused Absences: A Representative may be excused from attending a meeting of the Representative 
Body if all the following criteria are met: 

 
a) Legitimate Reason for Absence: The Representative must be prevented from attending the meeting 
because of illness, a family or personal emergency, extreme and unforeseen circumstances, a test or 
other official academic commitment, or participation as an athlete in a scheduled intercollegiate 
competition; social and extracurricular commitments shall not be considered legitimate reasons for 
absence. 

 
b) Timely Notification of Chair: The Representative must notify the Chair of his or her absence at least 
twenty-four hours before the start of a meeting, or as soon as practically possible in the event of 
extreme and unforeseen circumstances.
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c) Appointment of Proxy: An absent Representative must appoint a proxy as described in Subsection 
D. 

 
d) Maximum Number of Excused Absences: A Representative may not accumulate more than two 
excused absences per semester. 

 
e) Additional Excused Absences for Graduate Representatives: A Graduate Representative may 
petition the Chair to receive additional excused absences, which shall be granted at the Chair’s 
discretion. 

 
2. Unexcused Absences: A Representative who is absent without meeting all of the criteria described in 
Part a. of this section shall receive an unexcused absence. 

 
a) Maximum Number of Unexcused Absences: A Representative may accumulate no more than one 
unexcused absence per semester. 

 
b) Consequences for Unexcused Absences: A Representative who accumulates more than one 
unexcused absence in a single semester shall be considered to have resigned from office at which point 
the Chair shall declare the seat vacant by resignation, enter such declarations in the minutes of Council, 
and inform the appropriate governing body to ask for their replacement. 

 
3. Late Arrival and Early Departures: The Chair shall have the discretion to record a one-half absence for 
any Representative who arrives conspicuously late to a meeting, or leaves a meeting while official business 
is still pending without prior notification of the Chair; this one-half absence shall only be considered 
excused if it meets all of the criteria listed in Part 1. 

 

D. Proxies 
 

1. Definition of a Proxy: A Proxy is an individual appointed by an absent Representative to speak on his or 
her behalf at a meeting of the Representative Body. 

 
2. Eligibility: A Proxy must meet the following requirements: 

 
a) Enrolled in Same School: A Proxy must be enrolled in the same School as the Representative that 
he or she is replacing. 

 
b) Not Serving in Any Other Capacity: A Representative’s Proxy may not be another Representative, a 
Proxy for another Representative, an executive Officer, or the Parliamentarian or Recording Secretary. 

 
c) Prior Notification. A Representative must inform the Chair of the name of any proxy at the time of 
his or her informing the same of the Representative’s absence (see I.I.C.1.b above). At the Chair’s 
discretion, the Chair shall refuse to admit proxies with less than twenty-four hour notification, except 
under extreme and unforeseen circumstances. 

 
3. Powers of a Proxy: A proxy may ask questions and participate in debate, but may not make any motions, 
except points of order or points of personal privilege, or vote on legislation. 

 
4. Quorum and Recording of Votes: A proxy shall be counted towards quorum, such that he or she shall 
always be included in the calculation of total votes cast; however, his or her vote shall always be recorded 
as “abstain”. 

 
5. Permanent Proxies: To ensure representation, a Representative may appoint a Permanent Proxy, who 
shall fulfill all requirements set above for proxies, and inform the Chair of the appointment. 
Representatives must contact these proxies if they are unable to attend, but the appointment shall count as 
prior notification for the purposes of attendance. 

 

II. Chair of the Representative Body
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A. Duties of the Chair 
 

1. Chairing Representative Body Meetings: The Chair shall serve as the chairperson of the Representative 
Body when it meets, unless this responsibility is delegated to a Chair Pro Tem as described in Subsection 4. 

 
2. Organizing Representative Body Meetings: The Chair shall make the arrangements for all Representative 
Body meetings as follows: 

 
a) Agenda: The Chair shall set the meeting agenda, and distribute it with the previous meeting’s 
minutes, all new and pending legislation, and any other items of business to all members 
of the Representative Body at least forty-eight hours before each regularly scheduled 
meeting. 

 
b) Location: The Chair shall make arrangements for an appropriate meeting location, as well as the 
availability of all necessary furnishings and equipment. 

 
3. Appointments: The Chair shall be responsible for appointing the officers listed in Subsection C. 

 
4. Allocation of Representatives: The Chair shall be responsible for ensuring that all Schools of the 
University are fully represented on Council, following the requirements of the Constitution (Art II, Section 
2.B-D), as follows: 

 
a) Notification of Vacancies. The Chair shall notify a School’s governing Council when a vacancy 
occurs in one of its Representative seats so that it may appoint a replacement or schedule a special 
election. Vacancies in Transfer Student Representative seats must be filled by special election. 
Vacancies in non-affiliated First Year Representative seats shall be filled by the First Year Council 
through either appointment or special election. 

 
b) Verification of the Allocation of Seats: The Chair, by the first day of spring semester, shall 
determine the number of seats to be allocated to each school and shall provide this information to the 
University Board of Elections, or its successor. 

 
c) Allocation Procedure: The Chair shall use the fall enrollment figures calculated by the Office of 
Institutional Assessment and Studies to determine the number of seats that shall be allocated to each 
School. From the total number in each School shall be subtracted the number of first-year 
undergraduates and transfer students. The remaining number shall then be used to determine the 
number of seats to be filled in spring elections. Seats for transfer students shall be allocated as if they 
were a separate school. First year seats shall be allocated as follows: the number of first years in each 
school shall be determined; if any single school has at least one thousand (1,000) students, first-year 
seats will be apportioned as if they were regular affiliated seats for that school; for schools that do not 
have at least one thousand (1,000) first year undergraduates, the total number of their first year 
students will be taken and seats allocated in the same manner as transfer students. First year students in 
schools with affiliated First Year Representatives shall not vote for non-affiliated First Year 
Representatives. First year and transfer seats shall be filled in elections to be held in the fall succeeding 
the spring elections for which the allocations were determined. 

 
5. Enforcing Attendance: The Chair, or her or his designee, shall be responsible for monitoring the 
attendance of all Representatives, notifying them of unexcused absences, and removing representatives 
from office for violations (see I.1.C). 

 
6. Participation in Debate: If the Chair or Chair Pro Tempore wishes to speak for or against a bill pending 
before the Representative Body, he must first relinquish his seat to a Chair Pro Tempore for such time as 
the Chair wishes to participate. 

 

B. Procedure for Electing the Chair 
 

1. Nominations:
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a) Request for Nominations: The President shall assume the chair and open the floor for nominations. 

 
b) Nomination and Seconds: Any Representative may nominate any other Representative, but no 
Representative may nominate him or herself. This nomination must then be seconded by another 
Representative. Only Representatives may make nominations; the President, Vice-President for 
Administration, and Vice-President for Organizations may not do so. 

 
c) Candidacy: If a Representative accepts a nomination, he or she shall become a candidate for the 
position of Chair of the Representative Body. 

 
2. Speeches and Questions: 

 
a) Order of Speeches: Once the floor is closed for nominations, each candidate shall be allowed up to 
five minutes to deliver a speech, in the order in which the candidates were nominated. 

 
b) Questions: After each candidate has spoken, members of the Representative Body shall be allowed 
up to fifteen minutes to ask questions, which may be extended by a majority vote of all 
Representatives.  Each question must be answered by all candidates in the order in which they were 
nominated, and each response may not exceed one minute in length. 

 
3. Elections: 

 
a) Circumstances for Voting: If only one candidate has been nominated, the President shall request 
unanimous consent to elect that candidate as Chair. If more than one candidate has been nominated, 
the decision will be put to a vote by closed ballot. 

 
b) Balloting: Each Representative shall rank the candidates according to preference on a ballot, and 
submit this ballot to the President. Candidates shall be eligible to cast votes. 

 
c) Counting the Ballots: The ballots shall be counted in private by the President in the presence of each 
candidate’s nominating Representative. The number of first-rank votes shall first be tabulated. If a 
majority is not attained by any candidate, the candidate with the lowest number of first-rank votes shall 
be eliminated and their votes distributed according to the next-ranking choice on the ballots. This shall 
continue until one candidate shall have attained a majority of the votes. Tabulations for each round will 
be kept. 

 
d) Announcement of Results: The President shall announce the name of the winning candidate to the 
Representative Body, administer the oath of office to the candidate, and then yield the gavel to the 
newly-elected Chair. 

 
e) Timing: The Chair may be elected at a meeting of the elected Representatives between their election 
and their first official meeting. 

 
f) Confirmation: The results of any election of a Chairman occurring before their first official meeting 
must be confirmed by the Representative Body during its first official meeting by a majority vote, if 
this does not pass the election must be conducted again. 

 

C. Appointments by the Chair 
 

1. Representative Body Committee Chairs: The Chair shall appoint all Chair and Vice-Chairs of the 
Representative Body Committees. They will serve at the discretion of the Chair of the Representative 
Body. 

 
2. Recording Secretary: The Recording Secretary shall be a student not serving in any other capacity on the 
Representative Body, who shall be appointed by the Chair to perform the following duties:
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a) Taking the Minutes: The Recording Secretary shall keep an accurate record of all business 
transacted, motions made, and brief summaries of each speaker’s statements. 

 
b) Correction of Minutes: The Recording Secretary shall be responsible for editing the minutes for 
spelling and grammatical errors, and making any alterations requested by a majority of the 
Representative Body. 

 
c) Submission of Minutes: The Recording Secretary shall promptly submit copies of all 
approved minutes, to the Chief Technology Officer for posting on the Council’s website. 

 
3. Permanent Chair Pro Tempore: The Chair shall appoint a representative as Chair Pro Tempore to serve 
as his or her permanent proxy or under such situations as elaborated in I.II.D.2 of these Bylaws. 

 
4. Parliamentarian: The Chair shall recognize a member of the Rules and Ethics Board to serve as 
Parliamentarian during meetings of the Representative Body. 

 
a) Selection: The Parliamentarian shall be selected according to the procedure enunciated in Article 
IV.B.1.c of the Bylaws. 

 
b) Duties: The Parliamentarian shall have the following duties: 

 
(i) Record Attendance: The Parliamentarian shall be responsible for recording attendance and 
reporting the results to the Chair and to the Student Council website. 

 
(ii) Record Votes: The Parliamentarian shall be responsible for recording votes and reporting the 
results to the Chair and to the Student Council website. 

 
(iii) Resolve Disputes of Rules and Authority: The Parliamentarian has the authority to correct any 
rule infringements and disputes concerning rules and authority.  The Chair maintains final ruling, 
but the Rules and Ethics Board will evaluate any discrepancies. 

 
5. Miscellaneous: Any student the Chair deems necessary for the proper governance of Council. 

 
6. Notification of Appointments: The Chair must notify the Representative Body of any appointments both 
in writing immediately upon the appointment’s being made and during the next meeting of the 
Representative Body following the appointment. 

 

D. Chair Pro Tempore 
 

1. Definition: Any Representative who temporarily chairs a meeting of the Representative Body in place of 
the Chair shall be referred to as the Chair Pro Tempore. 

 
2. Circumstances for Appointing a Chair Pro Tem: A temporary Chair Pro Tempore shall be appointed 
under any of the following circumstances: 

 
a) Absence of Chair: The Chair and the Representative designated by the Chair to serve as the 
permanent Chair Pro Tempore are absent. 

 
b) Conflict of Interest: Both the Chair and the permanent Chair Pro Tempore when acting as Chair 
have a conflict of interest regarding an item of business pending before the Representative Body. 

 
c) Participation in Debate: The permanent Chair Pro Tempore, when serving as the Chair, wishes to 
speak for or against a bill pending before the Representative Body or otherwise wishes to participate in 
debate.
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3. Qualifications of Chairs Pro Tempore: Only Representatives may serve as Chair Pro Tempore; no 
executive or appointed Officer may do so, except for the President when he or she oversees the election of 
a Chair as described in Subsection B of this section. 

 
4. Appointing a Chair Pro Tempore During a Meeting: A Chair Pro Tem may be appointed during a 
meeting as follows: 

 
a) Selection by Chair: The Chair, or the permanent Chair Pro Tempore, may yield the gavel to another 
Representative at any time, unless an objection is made by a Representative and sustained by a 
majority of all Representatives present. 

 
b) Motion to Appoint a Chair Pro Tempore: Any Representative may make a motion to appoint a 
Chair Pro Tempore, if he or she believes that the Chair or the current Chair Pro Tempore to have a 
conflict of interest; this motion must be approved by a majority of all Representatives present. 

 
5. Appointing a Chair Pro Tempore Before a Meeting: A Chair Pro Tem may be appointed before the start 
of a meeting as follows: 

 
a) Selection by Chair: If the Chair will be absent or otherwise unable to participate in a meeting, 
and in the event that the permanent Chair Pro Tempore cannot serve, he or she shall appoint 
another Representative to serve as Chair Pro Tempore and notify the Representative Body of this 
decision. 

 
b) Any Representative: If the Chair is absent and has not designated a Chair Pro Tempore, any 
Representative present may gavel in the meeting but must immediately ask for the consent of the 
Representative Body to proceed as Chair Pro Tempore. 

 

E. Removal and Replacement of the Chair 
 

1. Impeachment: Since the Chair is an executive Officer, he or she may only be removed from office by 
impeachment; however, a Chair who is removed from office for violations of his or her duties as Chair, and 
not for violations of his or her duties as a Representative, shall be eligible to remain on Council as a 
Representative. 

 
2. Replacement of Chair. In the event of the Chair’s resignation or removal from office, a new Chair shall 
be elected at the next regular meeting of the Representative Body, using the procedure described in 
Subsection B. 

 
3. Replacement of a Permanent Chair Pro Tempore: The permanent Chair Pro Tempore may be summarily 
dismissed by the Chair at any time or impeached by the Representative Body only for actions taken while 
acting as Chair. 

 

III. Representative Committees 
 

A. Organization 
 

1. Internal Affairs Committee: Shall consider matters internal to Council such as oversight and review of 
CIOs, management of Council meetings and records, judicial proceedings under Student Council’s 
jurisdiction, and other matters at the discretion of the Chair. 

 
2. External Affairs Committee: Shall consider matters external to Council such as technology and web 
management, media relations, relations with other branches of student government and University 
administration, and other matters at the discretion of the Chair. 

 
3. Student Concerns Committee: Shall consider matters related to the welfare of the undergraduate 
population and constituent outreach such as organization of town halls, maintenance and responses to 
community posts (SpeakUpUVA, etc.), relationships with student affairs components of the University, and 
other matters at the discretion of the Chair. Graduate students may petition to serve on this committee, and
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may do so solely with the express consent of the Chair of the Representative Body and the Chair of this 
committee. 

 
4. Graduate Affairs Committee: Shall consider matters related to the welfare of the graduate population 
with a primary goal of uniting the various components of the graduate population and enriching the 
experience thereof. Undergraduate students may petition to serve on this committee, and may do so solely 
with the express consent of the Chair of the Representative Body and the majority approval of the graduate 
representatives of Student Council who compose its membership. 

 

B. Relationship of Committees to the Chair of the Representative Body 
 

1. Committee and Chair Relationship: The Chair of the Representative Body is responsible for the 
assignment of matters to committees and has full discretion in this area. Chairs and Vice-Chairs of 
individual Representative Body Committees shall serve at the pleasure of the Chair. 

 

C. Duties of Chairs of Representative Body Committees 
 

1. Chairing Meetings: The Chair shall serve as the presiding officer of their respective Representative 
Body Committee when it meets, unless this responsibility is delegated to a Vice-Chair as described in Part 
4. 

 
2. Organizing Meetings: The Chair shall make the arrangements for all Representative Body Committee 
meetings as follows: 

 
a) Agenda: The Chair shall set the meeting agenda, and distribute it with the previous meeting’s 
minutes, all new and pending legislation, and any other items of business to all members of the 
Representative Body at least twenty-four hours before each regularly scheduled meeting. 

 
b) Location: The Chair shall make arrangements for an appropriate meeting location, as well as the 
availability of all necessary furnishings and equipment. 

 
3. Appointments: The Chair shall be responsible for appointing the officers listed below: 

 
a) Recording Secretary: The Recording Secretary shall be a student not serving in any other capacity 
on the Representative Body, who shall be appointed by the Chair to perform the following duties: 

 
(i) Taking the Minutes: The Recording Secretary shall keep an accurate record of all business 
transacted, motions made, and brief summaries of each speaker’s statements. 

 
(ii) Correction of Minutes: The Recording Secretary shall be responsible for editing the minutes 
for spelling and grammatical errors, and making any alterations requested by a majority of the 
Representative Body. 

 
(iii) Submission of Minutes: The Recording Secretary shall promptly submit copies of all 
approved minutes, including records of all votes taken, to the Webmaster for posting on the 
Council’s website 

 
 

b) Committee Staff: The Committee Staff shall consist of a student or students not serving in any other 
capacity on the Representative Body, who shall be appointed by the Chair of the Committee to assist 
the committee with its purpose as determined by the needs of the committee. 

 
4. Vice-Chairs of Representative Body Committees 

 
a) Definition: Any Representative who temporarily chairs a meeting of a Representative Body 
Committee in place of the Chair shall be referred to as the Vice-Chair.
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b) Circumstances for Appointing a Vice-Chair: The Chair of the Representative Body shall appoint a 
Vice-Chair for every Representative Body Committee on the advice of his or her designee as Chair of 
said Committee. The Vice-Chair shall be required to preside over one meeting of the Committee each 
semester and in the following circumstances: 

 
(i) Absence of Chair: The Chair is absent. 

 
(ii) Conflict of Interest: The Chair has a conflict of interest regarding an item of business pending 
before the Committee. 

 
(iii) Participation in Debate: The Chair wishes to speak for or against a bill pending before the 
Committee, or otherwise wishes to participate in debate. 

 
c) Qualifications of Vice-Chair: Vice-Chairs of Representative Body Committees shall have the same 
qualifications as the Chair Pro Tempore of the Representative Body (I.II.D.3) except that the President 
shall never serve as Chair under any circumstance. 

 
5. Appointing a Vice-Chair Pro Tempore During a Meeting: In the event of the absence of the Vice-Chair 
or any situation where the Vice-Chair cannot fulfill their duties, a Vice-Chair Pro Tempore may be 
appointed during a meeting as follows: 

 
a) Selection by Chair: The Chair, or Vice-Chair acting as Chair, may yield the gavel to another 
Representative at any time, unless an objection is made by a Representative and sustained by a 
majority of all Representatives present. 

 
b) Motion to Appoint a Chair Pro Tem: Any Representative may make a motion to appoint a Vice- 
Chair Pro Tempore, if he or she believes that the Chair, or the Vice-Chair when acting as Chair, to 
have a conflict of interest; this motion must be approved by a majority of all Representatives present. 

 
6. Appointing a Vice-Chair Pro Tempore Before a Meeting: A Vice-Chair Pro Tempore may be appointed 
before the start of a meeting as follows: 

 
a) Selection by Chair: If the Chair and Vice-Chair will be absent or both otherwise unable to 
participate in a meeting, the Chair shall appoint another Representative to serve as Vice-Chair Pro 
Tempore and notify the Representative Body Committee membership of this decision. 

 
b) Any Representative: If the Chair and Vice-Chair are absent and have not designated a Vice-Chair 
Pro Tempore, any Representative present may gavel in the meeting but must immediately ask for the 
consent of the Committee to proceed as Vice-Chair Pro Tempore. 

 
7. Distribution of Legislation: If the Chair of the Representative Body does not distribute legislation in a 
timely manner to the Representative Committees, the Chairs of the Committees shall meet jointly to 
distribute the legislation by unanimous consent, notification of said action to be made to the Representative 
Body as a whole. If the Committee Chairman cannot unanimously decide on one Committee for pending 
legislation, they will assign it to all committees claiming jurisdiction. 

 

IV. Meetings and Meeting Procedures 
 

A. General Rules for Meetings 
 

1. Executive Session: When considering sensitive matters, the Representative Body or Committee may vote 
to enter executive session as follows: 

 
a) Procedure: A motion to enter executive session may be made at any time by any Representative or 
executive Officer, and shall require the majority approval of all Representatives present.
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b) Members Permitted to Be Present: When the Representative Body or a Representative Body 
Committee is in executive session, only Representatives, Executive Officers, the 
Parliamentarian, the Recording Secretary, and Representative Committee Staff shall be present; 
all other individuals shall be escorted from the room. 

 
c) Freedom of Information Act: When the Representative Body enters executive session, it shall 
comply with the sections of the Virginia Freedom of Information Act that apply to “Executive or 
Closed Meetings”. 

 
2. Voting: 

 
a) Types of Voting: Votes of the Representative Body may be taken by voice, show of hands, or by a 
calling of the roll; no votes shall be taken by secret ballot except for the election of the Chair. 

 
b) Tie Votes: In accordance with standard parliamentary practice, a tie vote shall be considered a 
failing vote; all votes must achieve a numerical majority in order to be considered passing except for 
such procedural motions and situations explicitly stated in these Bylaws. 

 
c) Voting by the Chair or Chair Pro Tem: In accordance with standard parliamentary practice, the 
Chair or Chair Pro Tempore when serving as Chair shall only cast a vote when doing so shall 
determine the outcome of that vote or under exceptional circumstances. 

 
3. Rules of Order: Except as specified otherwise in these Bylaws, the Representative Body’s meetings shall 
be governed according to the most recent official edition of Robert’s Rules of Order. 

 
4. Quorum: 

 
a) Verification of Quorum: Any Representative who believes that the necessary two-thirds quorum for 
transacting business is lacking shall ask the Chair to verify quorum, which shall be granted 
immediately and without question. 

 
b) Ban on Transacting Business in the Absence of Quorum: In the absence of quorum, the 
Representative Body may not vote on any item of business.  Debate on any item of business may occur 
provided that ¼ of Representatives are present and accurate minutes are kept and disseminated to the 
entire Representative Body so that a vote may occur at the next meeting where quorum is established, 
contingent on the continuing of a debate if requested by any Representative. The only motions in order 
if at least ¼ of representatives are not present shall be to call the roll, recess, adjourn, or take actions to 
establish the ¼ minimum and/or quorum. 

 
c) Cancellation of Meetings: At the discretion of the Chair of the Representative Body for 
Representative Body meetings and Committee Chairs for Committee meetings a meeting may be 
cancelled if there is a lack of business, an anticipated lack of quorum, or if inclement weather, safety 
considerations, or other unusual circumstances prevent the meeting from taking place; in all such 
cases, the Chair shall notify to the best of his or her abilities the Representative Body or Committee 
membership and any pending business shall be postponed. 

 

B. General Meetings of the Representative Body 
 

1. Purpose: The purpose of the general meeting shall be for the Representative Body to hear reports from 
the Officers, Committee Chairs, and speakers from the University community. 

 
2. Schedule of General Body Meetings: General meetings of the Representative Body shall be held starting 
at 6:00PM (18:00) every Tuesday during the fall and spring semesters when classes are in session and 
beginning on the first Tuesday of the semester. 

 
a) The Representative Body may, by a two-thirds vote at their first meeting of any semester, determine 
another date and/or time to schedule regular meetings. The frequency of meetings may not be changed 
except by amendment to the Bylaws.
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b) Agenda: All regular meetings shall proceed according to the following order of business, unless 
stated otherwise in the agenda distributed by the Chair, or altered with the consent of two-thirds of all 
Representatives present: 

 
(i) Inauguration and Elections: The following shall be the first items of business on the agenda 
when a newly-elected Representative Body convenes for the first time: 

 
(ii) Oath of Office: The Oath of Office shall be administered to all new executive Officers and 
Representatives. 

 
(iii) Election of Chair: A Chair of the Representative Body shall be elected as described in 
Section B, Subsection 2. 

 
(iv) Assignment to Committee: The newly elected Chair of the Representative Body shall appoint 
each Representative to a Representative Committee. 

 
(v) Roll Call: The roll shall be called. 

 
(vi) Community Concerns: Members of the University of Virginia community who wish to speak 
may address the Representative Body. 

 
(vii) Speaker: A guest speaker may be invited to address the Representative Body. 

 
(viii) Officer Reports: The Chairman of the Representative Body, President, Vice-President for 
Administration, and Vice-President for Organizations shall deliver brief reports on their areas of 
constitutional oversight. 

 
(ix) Vice-Presidential Cabinet Reports: At the direction of the Vice-President for Administration, 
the Chief Technology Officer, Chief Financial Officer, Director of University Relations, or other 
such Council officer appointed by the VPA may present a report at this time. 

 
(x) Chief of Cabinet and Committee Reports: All Council Committees, except for Program 
Committees, shall deliver reports about their work. 

 
(xi) Recess: The Representative Body shall take a brief recess. 

 
3. Legislative Meetings of the Representative Body:  These shall occur immediately following the recess of 
representative body committee meetings, or following the recess of the general body meeting should no 
representative body committee meetings be scheduled. The purpose of the legislative meeting shall be for 
the Representative Body to consider legislation, appeals, and other business. 
 

a) Agenda: The order for business shall be as follows: 
 

(i) Roll Call: The roll shall be called. 
 

(ii) Approval of Minutes: A vote to approve the minutes of the previous meeting shall be taken. 
 

(iii) Old Legislative Business: Any bills tabled at a previous meeting of the 
Representative Body shall be considered. 

 
(iv) New Legislative Business from Committees: Any bills reported out by a Representative 
Committee shall be considered. 

 
(v) New Legislative Business: Any newly-introduced bills shall be read into the record and 
assigned to Committees for consideration.
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(vi) Judicial Business: Any pending Appeals, Review Hearings, or Impeachment Trials shall be 
held after all other business is concluded. 

 
(vii) Representative Concerns: Representatives shall be given the opportunity to address the 
Representative Body briefly regarding any issue affecting their School or the Council. 

 
(viii) Adjournment: The meeting shall be adjourned. 

 

C. Representative Body Committee Meetings 
 

1. Representative Body Committee Meeting: The purpose of the committee meeting shall be for the 
Representative Committees to consider legislation, appeals, and other business. 

 
2. Schedule of Representative Body Committee Meetings: Committee meetings of the Representative Body 
shall be held every Tuesday following the recess from the General Body meeting; they shall meet at 
separate locations at the discretion of their Chairs with the consent of the Chair of the Representative Body. 
At their discretion, the Chair may cancel the representative body committee meetings if no business is to be 
conducted. This requires unanimous agreement of the chairs of each representative body committee. 

 
3. Agenda: All regular meetings shall proceed according to the following order of business, unless stated 
otherwise in the Bylaws: 

 
a) Roll Call: The roll shall be called. 

 
b) Approval of Minutes: A vote to approve the minutes of the previous committee meeting shall be 
taken. 

 
c) Old Legislative Business: Any bills tabled at a previous meeting of the Representative 
Committee shall be considered. 

 
d) New Legislative Business: Any newly-assigned bills shall be considered. 

 
e) Committee Business: Any business related to committee duties and functions not pertaining to 
pieces of legislation assigned to the committee by the Chair. 

 
f) Representative Concerns: Representatives shall be given the opportunity to address the Committee 
briefly regarding any issue affecting their School or the Council. 

 
g) Adjournment: The meeting shall be adjourned. 

 

D. Special Meetings 
 

1. Definition: A special meeting is one that is not held at the normal time and day of the week for regular 
meetings. 

 
2. Procedure for Calling a Special Meeting: The President or Chair of the Representative Body may call a 
special meeting at any time for such reasons that they shall specifically state; the Chair must also do so if 
presented with a petition from at least one-quarter of all Representatives. 

 
3. Notification: A reasonable effort shall be made by the Chair and President to inform all Representatives 
and Officers of the time and location for the special meeting at least twenty-four hours in advance. 

 
4. Restrictions on Business: During a special meeting, the only business that may be transacted shall be 
that for which the meeting was specifically called; any Representative may later motion to reconsider 
actions taken at a special meeting if he or she can demonstrate that one or more Representatives were 
not properly notified of the special meeting’s time and place.
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5. Non-Academic Session Meetings: If, during such times when the University is not in regular session, 
an issue arises of critical importance to the Student Body or Student Council and requiring their 
immediate attention, the President or Chair may call an extraordinary meeting of Student Council – the 
unanimous consent of the President, Vice-President for Administration, Vice-President for 
Organizations, and Chair of the Representative Body being required for issuance of such a call – at such 
time and place as they shall jointly determine. In such cases, every accommodation shall be made to 
gather the voices and input of the entire Representative Body in particular if they cannot physically be 
present at the meeting location. 

  
6. Special Meetings for Constitution or Bylaw Amendments: If the Chair or President choose to call a Special 
Meeting to consider a Bill or Bills that would change Student Council’s Constitution or Bylaws, the Chair or 
President must also receive 25% of the Representatives’ written consent to conduct such business. 

 
 

V. Legislation 
 

A. Rules for Legislation 
 

1. Eligibility to Submit Legislation: Representatives and any other members “with voice” as specified in the 
Constitution may introduce legislation. 

 
2. Submission of Bills to the Chair: All bills must be presented to the Chair in their final form at least 
seventy-two hours before a regular meeting, so that they may be placed on the agenda and distributed to all 
Representatives beforehand; exceptions to this rule shall only be permitted at the discretion of the Chair. 

 
3. Distribution to Committee: In the case of new legislation not reported out of a committee, the Chair, at 
his or her discretion, shall be delegated to a Representative Body Committee. 

 
4. Title and Sponsor: All bills shall have a title and at least one sponsor, both of which must be listed at the 
top of the bill; at the discretion of the sponsor(s), a bill may be designated as being “on behalf of” one or 
more individuals or committees of the Council. 

 
5. Record of Bills: Copies of all bills and a record of the votes on each bill, regardless of the outcome, shall 
be posted on the Student Council website. 

 
6. Consideration of Bills: To ensure that all legislation receives due consideration, all bills shall be 
introduced and considered by a Representative Committee before being considered in the legislative 
meeting, with the following exceptions: 

 
a) Appointment of Representative Committee Chairs: These shall occur during the first meeting for all 
chairs and at such other times as may be necessary. 

 
b) Suspension of Tabling Requirement: These requirements may be suspended by a two-thirds majority 
of all Representatives present, except for amendments to the Constitution and Bylaws, which must be 
tabled once in a committee meeting before being put to a vote at the next general or special meeting. 

 
c) Impeachment and Trials: Impeachment and trial proceedings bypass the Committee System and are 
directly introduced at a legislative meeting except as these Bylaws shall require for due process and 
thorough investigation. 
 
d) Items deemed of immediate importance: These items, usually resolutions for positions taken by the 
Representative body for events happening recently and requiring an immediate response, pertain to 
issues of upmost importance that should not be delayed. These items require unanimous consent from 
the President, Vice President of Administration, Vice President of Organizations, and Chair of the 
Representative Body, in order to be voted on at the conclusion of the next general meeting, regardless of 
whether or not a legislative session was scheduled. These items may be added to the agenda at any 
point, prior to the beginning of the general meeting (6:00 pm; subject to change according by-law IV, B, 
2, a) 
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7. Amendment and Debate of Legislation: A bill may not be amended or debated in general legislative 
meetings until it is eligible to be put to a vote; until this time, only questions of a factual nature may be 
directed towards the bill’s sponsor(s). 

 
8. Amendments to the Constitution and Bylaws: Amendments to the Constitution and Bylaws may only be 
amended after their second reading. 

 
9. Numbering System: All legislation shall be numbered according to its semester, year, and sequence of 
introduction in the following format: 

 
10. Semester. “F” or “S” to indicate the fall or spring semester
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a) Designation. “B” or “R” to Bill or Resolution. 

 
b) Year: The last two digits of the calendar year, followed by a dash. 

 
c) Sequence: The order in which the bill was introduced during this semester. 

 

B. Types of Bills 
 

1. Budget: 
 

a) Initiated by the Vice-President for Administration: Budget bills may only be introduced by the Vice- 
President for Administration. 

 
b) Format: A budget bill shall include all the information specified in Article II, Section V, and 
Subsection B. 

 
c) Limitations: Only one annual budget bill may be passed by the Representative Body per academic 
year; alterations to this budget shall take the form of amendments to the original bill. 

 
2. Recognition of Contracted Independent Organizations (CIOs): 

 
a) Initiated by Vice-President for Organizations: Bills to recognize or deny recognition to Contracted 
Independent Organizations may only be introduced by the Vice-President for Organizations. 

 
b) Format: Recognition bills shall include all the information specified in Article III, Section I, 
Subsection B, and Part 3. 

 
3. Suspension of a Contracted Independent Organization: 

 
a) Initiation: Any member of the Representative Body may introduce a bill to suspend the Council’s 
recognition of a Contracted Independent Organization pending a review hearing before the 
Representative Body. 

 
b) Format: Review bills shall state the reason for holding a hearing on the status of a Contracted 
Independent Organization, which must specify one or more of the criteria listed in Article III, Section 
II, Subsection A, and Part 2. 

 
4. Allocation of Office or Storage Space: 

 
a) Initiated by Vice-President for Organizations: Bills to allocate office or storage space to Contracted 
Independent Organizations may only be introduced by the Vice-President for Organizations. 

 
b) Format: Office space allocation bills shall include all the information specified in Article III, 
Section IV, Subsection A, and Part 4. 

 
c) Limitations: Only one office space allocation bill may be passed by the Representative Body per 
academic year. 

 
5. Appointments: 

 
a) Initiated by Officer: Bills to appoint staff or committee chairs may only be introduced by the Officer 
with the constitutional authority to appoint the positions specified in the bill. 

 
b) Format: Appointment bills shall specify the names of the appointees, and the positions to which 
they have been nominated.
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6. Ad-Hoc Committees: 
 

a) Format: A bill to create or renew an ad-hoc committee shall specify the name of the committee, its 
membership, its objective, and the date by which it must report back to the Council, which shall be no 
later than the end of the current Representative Body’s term of office. 

 
b) Distinction between Standing and Ad-Hoc Committees: Only ad-hoc committees may be created 
by a bill; standing committees may only be formed or dissolved by amending the Bylaws. 

 
7. Resolutions: 

 
a) Purpose: Resolutions shall be used to express the views of the Representative Body on issues over 
which the Council has no binding authority. 

 
b) Format: A Resolution shall be composed of one or more “whereas” clauses stating the rationale for 
the Representative Body’s position on an issue, followed by one or more “resolved” clauses stating the 
position itself. 

 
8. Impeachment Charges: 

 
a) Initiation: To initiate an impeachment trial, a member of the Representative Body must submit a 
written statement of charges in the form of a bill. 

 
b) Format: An impeachment bill must list, in itemized form, each charge to be considered at a 
proposed impeachment trial, as described in Section V, Subsection B, Part 1, and Paragraph b. 

 
c) Amendments to the Constitution and Bylaws: 

 
(i) Requirement for one Reading: Proposed amendments to the Constitution and Bylaws must be 
read and tabled at one general representative meeting, before being debated and put to a vote at the 
next general meeting. 

 
(ii) Intervening Committee Review: The chair shall allocate the proposed changes to at least one 
Representative Committee for further review. 

 
(iii) When Amendments are Allowed: Bills to amend the Constitution and Bylaws may not be 
presented at their first meeting. 

 
(iv) When Passage is Allowed: Bills to amend the Constitution and Bylaws may not be 
passed at a meeting in which they are amended. 

 
(v) Bill Must Show Changes in Language: All proposed amendments to the Constitution and 
Bylaws shall include the text of all passage(s) to be amended, using strikethrough type to indicate 
which text will be deleted and bold type to indicate which text will be added; all constitutional 
amendments submitted to the Student Body for ratification must also follow this format. Full 
replacement of the Bylaws shall not require editing markup; in the event of the replacement or 
substantial amendment of the Constitution, a full replacement of the Bylaws shall be required. 

 
9. Other Exercise of the Representative Body’s Powers: 

 
a) Initiation: Any Representative may introduce a bill proposing that the Representative Body 
exercise any power specified in the Constitution and Bylaws that is not otherwise described in 
this Subsection.
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b) Format: Bills to exercise a power shall specify the section of the Constitution and Bylaws where 
the power is specified, and the action to be taken. 
 

10) Proclamations 
 

a)   Purpose: Proclamations shall be used to proclaim dates, events, or causes that the Representative Body 
feels passionately about.  

b)   Format: A Proclamation shall be composed of one or more “whereas” clauses stating the rationale for the 
Representative Body’s position, followed by one or more “Therefore” clauses making the proclamation 
itself.  

 
 

VI. Judicial Proceedings 
 

A. Appeals and Hearings 
 

1. Jurisdiction of Representative Body: The Representative Body shall have the authority to hear appeals 
and conduct hearings in the following instances: 

 
a) Maintain Review Hearings for Contracted Independent Organizations: The Representative Body 
may conduct hearings on the status of Contracted Independent Organizations, per Article III, Section B, 
and Subsection 2. 

 
b) Appropriations Appeals: The Representative Body may hear appeals of funding decisions made by 
the Appropriations Committee, per Article III, Section C, and Subsection 4. 

 
c) Space Allocations Appeals: The Representative Body may hear appeals of decisions made by the 
Space Allocations Committee, per Article III, Section D, and Subsection 2. 

 
2. Restrictions on Jurisdiction of Representative Body: The Representative Body may not serve as a court 
of appeal for decisions made by executive Officers, appointed Officers, or committees of Student Council, 
nor may it vote to override such decisions, except as provided for in these Bylaws. 

 

B. Impeachment Trials 
 

1. Initiation of Impeachment Process 
 

a) Approval of Charges: The Representative Body may impeach a member by approving a written 
statement of charges. 

 
b) Itemization of Charges: The charges in the written statement shall be listed in itemized format, and 
each charge must refer to the section(s) of the Constitution or Bylaws which the member is alleged to 
have violated. 

 
c) Notification: The Chair shall be responsible for immediately providing the impeached member with 
the written statement of charges; if the Chair is impeached, the President shall assume responsibility 
for this task. 

 
d) Suspension of Duties: An impeached member shall be suspended of his or her duties until a verdict 
is reached. 

 
2. Impeachment Trial Procedures: An impeachment trial shall proceed as follows: 

 
a) Case for Removal: The sponsor(s) of the impeachment bill shall be allowed no more than ten 
minutes to present the case for removing the member from office. 

 
b) Defense: The accused member shall then be allowed no more than ten minutes to present his or her 
defense. 

 



19	   

c) Question and Answer: Representatives shall be allowed up to twenty minutes to ask questions of 
both sides, which may be extended by a majority vote of all Representatives present. 

 
d) Summations: The accuser(s) shall be allowed no more than three minutes to summarize the case for 
removal, followed by no more than three minutes for the accused member.
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e) Deliberations: The Representative Body shall then debate the matter in executive session, followed 
by separate votes on each charge listed in the written statement of charges. 

 
f) Verdict: If two-thirds of all Representatives present vote in favor of removal on any charge, the 
Member shall be removed from office. 

 
3. Replacement. The Member’s successor may not be sworn in any earlier than the next regularly 
scheduled meeting of the Representative Body. 

 
4. Appeal of Impeachment Verdicts: Impeachment verdicts may be appealed to the Rules and Ethics Board 
if the member believes that any aspect of the impeachment proceedings was in violation of the Council’s 
Constitution or Bylaws - no other appeals shall be possible. 
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Article II. Executive Policies 

 
I. Officer and Staff Policies 

 

A. General Policies 
 

1. Oath of Office: All executive and appointed Officers shall take the following oath before assuming 
office: 

 
“On my honor, I will perform the duties of the office of (name of position) to the best of my ability, 
and I will uphold the Constitution and Bylaws of the University of Virginia Student Council.” 

 

B. Executive Officers 
 

1. Definition of Executive Officer: An executive Officer is an Officer who has been elected by the Student 
Body at large, or by the Representative Body; accordingly, the executive Officers of the Council shall be 
the President, Vice-President for Administration, Vice-President for Organizations, and the Chair of the 
Representative Body. 

 
2. Meetings: The executive Officers shall meet on a regular basis to plan and coordinate the operations of 
Student Council. 

 
3. Discretionary Spending: The executive Officers shall have the authority to authorize discretionary 
expenditures on the Council’s behalf, provided that each expenditure is within the limits specified in the 
annual budget approved by the Representative Body, and that a majority of executive Officers agree to the 
expenditure. 

 
4. Endorsements: The executive Officers shall have the authority to endorse events on behalf of Student 
Council, if a majority of executive Officers agree to such endorsement. 

 

C. Appointed Officers 
 

1. Definition of Appointed Officer: An appointed Officer is a student who has been appointed to a position 
that requires the approval of the Representative Body, and has the power to exercise authority on the 
Council’s behalf. Committee Chairs shall be considered Officers; members of Committees shall not be 
considered Officers. 

 
2. Reporting Authority: Appointed Officers shall report to the executive Officer responsible for their 
appointment; however, Committee Chairs in the President’s Cabinet shall report to the Chief of the 
Cabinet, and members of the Rules and Ethics Board shall remain independent. 

 
3. Approval by Rules and Ethics: Members of Student Council must meet whatever proper guidelines the 
Rules and Ethics Board has established concerning their ability to perform the duties of their office.
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4. Removal from Office: Once an appointed Officer has been approved by the Representative Body, he or 
she may be removed from office via impeachment or by the appointing officer. 

 

D. Staff and Committee Members 
 

1. Definition of Staff or Committee Member: A Staff Member is any member of Student Council appointed 
to a position by an Executive Officer; a Committee Member is any member of Student Council appointed 
by a Committee Chair. 

 
2. Requirements Does Not Apply: As non-Officers, Staff and Committee Members do not need meet 
requirements set by the Rules and Ethics Board. 

 
3. Removal: Staff and Committee Members may be removed from their position at any time by the Officer 
responsible for their appointment. The impeachment process shall not apply in either case. 

 

II. Selection Process for Appointed Officers, Staff and Committee Members 
 

A. Requirement for Open Process: 
 

1. Fair Process: Appointed Officers and Staff Members shall be selected in an open and fair process, 
according to each candidate’s qualifications. 

 
2. Advertisement: The appointing Officer shall openly advertise the position of Appointed Officer or Staff 
Member for a reasonable amount of time. 
 
3. Any currently enrolled University student may join Student Council so long as, before a predetermined     
date, he/she: 

1.   Completes an online informational quiz 
2.   Creates a proposal to address an identified University concern 
3.   Attends a new member retreat 
4.   Attends at least three General Body meeting 
5.   Attends at least two University events hosted by groups other than Student Council and complete an 

ambassador form detailing the experience afterwards 
6.   Attends specific committee meetings 
7.   Fulfills any other requirements specified by each member’s committee chairs 

 
 
 

B. Policies for Standing Committees 
 

1. Participation on Committees: Committees in the President’s Cabinet shall be open to participation by 
any student at the University; membership on all other committees shall be limited to students who have 
been selected through an application process, or are serving on the committee in an ex officio capacity. 

 
2. Authority of Committee Chair(s): The Chair(s) of a Standing Committee, or their express designee, shall 
have the authority to do the following: 

 
a) Speak on Behalf of the Committee: Only the Chair(s) of a Committee may speak on the Committee’s 
behalf to members of the administration, the non-University community, and the Representative Body. 

 
b) Expend Allocated Funds: The Chair(s) of a Committee shall make all decisions about how that 
Committee’s funds shall be spent. 

 
c) Create Subcommittees: The Chair(s) of a Committee shall have the discretion to delegate the 
Committee’s work to various subcommittees. 

 
3. Open versus Closed Meetings: The meetings of Committees in the President’s Cabinet shall be open to 
all students; all other committees shall meet in closed session unless otherwise specified. 

 
4. Reports to Representative Body: The Chair(s) of all Committees, except for Program Committees, shall 
be required to deliver periodic reports to the Representative Body and to attend the General portion of 
Representative Meetings. At the discretion of the President, Committee Chair(s) may be required to attend 
Legislative Representative Body meetings. 
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III. Duties of the President 
 

A. Representing the Student Body: The President shall represent the Student Body of the University of Virginia 
at official functions and ceremonies.
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B. Liaison to Administration: The President shall meet with senior members of the administration to bring 
issues of concern to their attention, and provide input into University governance. 

 
C. Creation of Policy: The President shall be responsible for formulating and implementing policies to improve 
the quality of life of students at the University of Virginia. 

 
D. Supervision of Cabinet: The President shall, with the assistance of the Chief of the Cabinet, oversee the 
Cabinet Committees, and delegate the implementation of his or her policies to them as appropriate. 

 
E. Attendance at Representative Body Meetings: The President shall attend and participate in meetings of the 
Representative Body, as an ex officio member with voice but without vote. 

 
F. Appointment to University Positions: 

 
1. The President shall appoint all Officers requested by the University with the approval of the 
Representative Body. 

 
2. Appointments asked for and made during the non-academic year must be approved by a majority of the 
executive officers. 

 

IV. The President’s Cabinet 
 

A. Purpose of Cabinet: The Cabinet shall serve as a vehicle for the President to implement his or her policies, 
and to engage students in the process of bringing about changes and improvements in student life at the 
University. 

 
B. Chief of the Cabinet: The President’s Cabinet shall be led by a Chief of the Cabinet appointed by the 
President, who shall have the following duties: 

 
1. Selection of the Cabinet: The Chief of the Cabinet shall be responsible for assisting the President in the 
selection of Chairs for all Cabinet Committees. 

 
2. Oversight of the Cabinet: The Chief of the Cabinet will oversee the work of the Committee Chairs, and 
may participate in Committee meetings on behalf of the President. 

 
3. Management of Presidential Initiatives: The Chief of the Cabinet shall assist the President in managing 
policy initiatives which the President judges to be of importance. 

 

C. Committees of the Cabinet: The Cabinet shall consist of the following Standing Committees, each of which 
shall be led by a Chair or Co-Chairs appointed by the President with the majority approval of the Representative 
Body: 

 
1. Academic Affairs: The Academic Affairs Committee shall be responsible for addressing the academic 
and educational concerns of students, and advising the administration regarding the University’s 
academic policies. 

 
2. Athletic Affairs: The Athletic Affairs Committee shall be responsible for addressing the views and 
concerns of students regarding athletics at the University, including recreational and amateur 
athletics as well as varsity athletics. 

 
3. Building and Grounds: The Building and Grounds Committee shall be responsible for representing 
the views, interests, and concerns of students regarding planning on Grounds, as well as the design of 
long-term building projects. 

 
4. Community Service: The Community Service Committee shall serve the student body by connecting 
students to peers, faculty, community partners and opportunities to promote an active civic life. 
Additionally, the committee shall strengthen ties between the city of Charlottesville and the students at 
the University so students may better engage with and serve the public. 

 
5. Diversity Engagement: The Diversity Engagement Committee shall support and sustain diversity 
initiatives from multicultural organizations across Grounds as well as work with administrators to address 
problems voiced by students, offering resources for students and events for students to attend.
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6. Entrepreneurship and Innovations: The Entrepreneurship and Innovations Committee shall be 
responsible for facilitating development of student entrepreneurship at the University and acting as the 
communication medium between University and student entrepreneurial initiatives. 

 
7. Sustainability: The Sustainability Committee shall be responsible for advising the Council regarding 
sustainability issues affecting the University, and the sustainability of the University’s practices. 

 
8. Legislative Affairs: The Legislative Affairs Committee shall be responsible for representing the interests 
of University students, as approved by the Representative Body, in the Federal, State, and Local 
government, and encouraging student participation in the political process. 

 
9. Safety and Wellness: The Safety and Wellness Committee shall be responsible for educating the Student 
Body about health and safety issues, and addressing concerns regarding the well-being of students. 

 
10. Student Arts: The Student Arts Committee shall be responsible for promoting artistic endeavors, 
facilitating artistic events at the University, informing the Student Body about the arts, and advocating on 
behalf of student art. 

 

V. The Vice-President for Administration and the Administrative Staff 
 

A. Duties of the Vice-President for Administration 
 

1. Oversight of Council Administration: The Vice-President for Administration shall oversee the internal 
management of Student Council. 

 
2. Oversight of Administrative Staff and Committees: The Vice-President for Administration shall be 
responsible for appointing and overseeing all Officers and Committees responsible for the Council’s 
internal operations, including its finances, information technology, publicity, and services to the Student 
Body. 

 
3. Attendance at Representative Body Meetings: The Vice-President for Administration shall attend and 
participate in meetings of the Representative Body, as an ex officio member with voice but without vote. 

 

B. Administrative Officers 
 

1. Chief Financial Officer. The Council’s finances shall be overseen by a Chief Financial Officer, who 
shall be appointed by the Vice-President for Administration with the majority approval of the 
Representative Body, and shall have the following duties: 

 
a) Oversight of Budget: The Chief Financial Officer shall monitor the budget of Student Council, and 
be responsible for balancing and reconciling its accounts on a regular basis. 

 
b) Drafting of Budget: The Chief Financial Officer shall be responsible for drafting the annual budget 
as described in Section E, and presenting it to the Representative Body. 

 
c) Authorization of Disbursements: The Chief Financial Officer shall have the authority to authorize 
disbursements and reimbursements from the Council’s accounts, according to the budget approved by 
the Representative Body. 

 
2. Director of University Relations: A Director of University Relations shall be appointed by the Vice- 
President for Administration with the majority approval of the Representative Body, and shall have the 
following duties:
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a)   Outreach to Student Body: The Director shall coordinate the Council’s outreach efforts and 
observe the Outreach Committee whose purpose is listed below, with the goal of educating the 
Student Body, faculty, and administrators about the Council’s function and activities and its 
role at the University. 

 
Outreach Committee 
a)   Responsibilities: The Outreach Committee shall be responsible for the education of the 

student body, including recruitment when appropriate. The Outreach Committee shall also 
be responsible for coordinating events pertaining to the education and recruitment of 
students. 

b)   Chairs: The Outreach Committee shall be led by two co-Chairs, appointed by the Director 
of University Relations and current co-Chairs. Co-Chairs for the following academic year 
must be selected before the summer recess. 

c)   Membership: The Outreach Committee shall be composed of students, selected by the co-
Chairs of the Committee with the approval of the Director of University Relations.  

 
b) Relations with Media. The Director shall supervise the Council’s relations with print, broadcast, and 
other media both at the University and outside the University. 

 
c) Marketing & Communications Committee: The Director shall have oversight of the Marketing & 
Communications Committee, and may delegate responsibilities to this Committee as appropriate. 

 
3. Chief Technology Officer: A Chief Technology Officer shall be appointed by the Vice-President for 
Administration with the majority approval of the Representative Body, and shall have the following duties: 

 
a) Oversight of Information Technology: The Chief Technology Officer shall be responsible for 
overseeing the management of the Council’s servers and electronic equipment, its web presence, and 
its electronic communications, as well as planning upgrades and improvements. 

 
b) Advisor to Vice-President for Administration: The Chief Technology Officer shall advise the 
Vice-President for Administration on information technology issues as needed. 

 

C. Administrative Committees 
 

1. Marketing & Communications Committee 
 

a) Responsibilities: The Marketing & Communications Committee shall be responsible for all Council 
publicity efforts, communications, and outreach initiatives to the Student Body. 

 
b) Chair: The Director of University Relations should be in charge of the oversight and direction of the 
committee, and with the approval of the Vice-President for Administration and the Representative 
Body, may appoint a Marketing & Communications Chair to manage the affairs of the Committee. 

 
2. Board of Audit and Management: The Vice-President for Administration shall be responsible for 
appointing two of the five Commissioners of the Board of Audit and Management, as described in Section 
E, Subsection 3. 

 
3. Program Committees: The Vice-President for Administration shall be responsible for appointing all 
members of the Council’s various Program Committees. 

 
a) Definition of Program Committee: A Program Committee is a committee that administers a program 
created by Council in association with outside organizations or individuals who are not members of 
Council. 

 
b) Supervised by Vice-President for Administration: Since Program Committees oversee services 
provided to the Student Body, all appointments to them shall be made by the Vice-President for 
Administration. 
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c) Approval by Representative Body: All appointments to Program Committees shall require the 
majority approval of the Representative Body. 

 
4. Scholarships Committee 

 
a) Purpose: The purpose of the Scholarships Committee shall be to award scholarships using money 
allocated to the Council for this purpose by outside organizations, such as the University Bookstore. 

 
b) Membership: The Scholarships Committee shall be composed of seven students, at least one of 
whom shall be an undergraduate student and at least one a graduate student.
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c) Chair: The Chair of the Scholarships Committee shall be appointed by the Vice-President for 
Administration. 

 
d) Types of Scholarships: The Scholarships Committee shall be empowered to award scholarships for 
the following purposes: 

 
(i) Financial Need: The Committee may award scholarships to students who have demonstrated 
financial need, as determined by the University. 

 
(ii) Leadership: The Committee may award scholarships to students for leadership in and service 
to the University and the Charlottesville community. 

(iii) Academics: The Committee may award scholarships to students for academic achievement. 

(iv) Organizational Involvement: The Committee may award scholarships to help students pay for 
costs related to participation in a Contracted Independent Organization; such costs must be 
mandatory to participate in that organization, and the recipient must distinguish himself or herself 
in some way. 

 
e) Guidelines for Awarding Scholarships: The following guidelines shall apply to the award of 
scholarships: 

 
(i) Publicity: The Committee shall be responsible for publicizing the applications process for all 
scholarships to the Student Body. 

 
(ii) Types of Scholarships: The source of funding for a scholarship shall be empowered to specify 
the type of scholarship for which those funds shall be awarded by the Committee, as described in 
Part d. 

 
(iii) Ineligibility of Student Council Members: Officers and Representatives of Student Council as 
well as members of the Scholarships Committee shall be ineligible to receive fellowships awarded 
by the Scholarships Committee, either while in office or after their term of office has expired. 

 

VI. The Vice-President for Organizations and the Appropriations Staff 
 

A. Duties of the Vice-President for Organizations 
 

1. Oversight of Organizations: The Vice-President for Organizations shall be responsible for the Council’s 
oversight of Contracted Independent Organizations, and the enforcement of Council policies regarding 
Contracted Independent Organizations. 

 
2. Oversight of Appropriations and Space Allocations: The Vice-President for Organizations shall oversee 
the Appropriations and Space Allocations processes for Contracted Independent Organizations. 

 
3. Recognition of Organizations: The Vice-President for Organizations shall make recommendations to the 
Representative Body regarding the recognition and review of Contracted Independent Organizations. 

 
4. Attendance at Representative Body Meetings: The Vice-President for Organizations shall attend and 
participate in meetings of the Representative Body, as an ex officio member with voice but without vote. 

 
5. Space Allocations: The Vice-President for Organizations shall submit legislation to establish the proper 
distribution of Student Council distributed space. 

 

B. Student Organization Committees 
 

1. Appropriations Committee 
 

a) Responsibilities: The Appropriations Committee shall be responsible for overseeing the allocation of 
Student Activity Fee funds, as well as any other funds made available to the Council by the University, 
to Contracted Independent Organizations.
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b) Chairs: The Appropriations Committee shall be led by two co-Chairs, appointed by the Vice- 
President for Organizations with the majority approval of the Representative Body. 

 
c) Membership: The Committee shall be composed of ten to twenty students, selected by the co-Chairs 
of the Committee with the approval of the Representative Body, as well as the Vice-President for 
Organizations in an ex officio capacity. 
 

2.   CIO Consultants Committee 
a)   Responsibilities: The CIO Consultants Committee shall be responsible for aiding Contracted 

Independent Organizations through the creation, renewing, and funding processes, as well as for 
putting on events for the benefit of these Contracted Independent Organizations. 

b)   Chairs: The CIO Consultants Committee shall be led by two co-Chairs, appointed by the Vice-
President for Organizations. 

c)   Membership: The CIO Consultants Committee shall be composed of five to ten students, selected by 
the co-Chairs of the Committee with the approval of the Representative Body, as well as the Vice-
President for Organizations in an ex officio capacity. 

 
 

C. Board of Audit and Management: The Vice-President for Organizations shall be responsible for appointing 
three of the five Commissioners of the Board of Audit and Management, as described in Section VII, 
Subsection C. 

 

VII. Budget Policies 
 

A. Budget Guidelines 
 

1. Fiscal Year: The Student Council shall have two annual budgets. One shall cover the academic year and 
one shall cover the summer. 

 
2. Oversight of the Budget: The budget shall be monitored as follows: 

 
a) Balancing of Budget: The Chief Financial Officer shall balance and reconcile the Council budget on 
a weekly basis while classes are in session. 

 
b) Procedure for Irregularities: If the Chief Financial Officer discovers any serious irregularities, he or 
she shall bring them to the attention of the Vice-President for Administration, as well as the other 
Executive Officers and the University administration if warranted. 

 
3. Carryover of Budget Surplus. Any surplus in the Council’s budget at the end of a fiscal year shall be 
carried over to the following fiscal year. 

 
4. Misuse of Council Funds: The deliberate use of Council funds by any member for a purpose other than 
that specified in the Council’s annual budget, as approved by the Representative Body, shall constitute 
grounds for impeachment. 

 

B. Creation of the Annual Budget 
 

1. Initiation of Process: A summer budget may not be submitted to the Representative Body until after the 
Officers and Representatives elected in the spring semester have taken office. Until the summer budget is 
passed, the academic budget shall remain in effect. 

 
2. Drafting of Budget: In consultation with the Executive Officers, the Chief Financial Officer shall draft an 
annual budget for the coming year, based on anticipated revenues. 

 
3. Format of Budget: The annual budget shall specify the following: 

 
a) Allocations to the Council: The amount of money allocated to the various parts of the Council. 

 
b) Discretionary Funds: The amount of any discretionary funds that may be spent under the authority 
of the Executive Officers, without the approval of the Representative Body. 
c) Reserve: The amount of money in a contingency reserve fund. 
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4. Approval of Budget: The summer budget shall be submitted to the Representative Body in the form of a 
bill, which must be approved before the Representative Body adjourns for the summer. The academic 
budget shall cover the academic year and be introduced at the beginning of the fall semester. The summer 
budget shall remain in effect until a fall budget is enacted. 

 

C. Board of Audit and Management 
 

1. General Policies
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a) Purpose: The Board of Audit and Management shall be responsible for conducting audits of the 
budget and assets of any organization receiving Student Activity Fee funds, including the Council. 

 
b) Independent Status: The Board shall remain free of outside control and influence. 
c) Requirement for Impartiality: No member of the Board may serve as an officer of an organization 
receiving Student Activity Fee funds, nor shall any Board member participate in the audit of a 
Contracted Independent Organization in which he or she is involved. 

 
d) Chair: The Board shall elect one of its members to serve as Chair; this member shall serve as the 
Board’s official liaison to the Officers and Representative Body. 

 
e) Confidentiality: The results of all audits shall be kept confidential, and may only be viewed by the 
Board of Audit and Management, the executive Officers, and members of the Representative Body. 

 
2. Appointment of Commissioners. The Board’s Commissioners shall be appointed as follows: 

 
a) Officers Responsible for Appointment. Since the Board’s jurisdiction overlaps with the constitutional 
authority of both the Vice-President for Administration and the Vice-President for Organizations, both 
Officers shall participate in appointing members of the Board. 

 
b) Number of Appointees: The Vice-President for Organizations shall appoint three Commissioners, 
while the Vice-President for Administration shall appoint two; all appointees must be approved by the 
Representative Body. 
c) Accounting Knowledge: All appointees must have completed at least two semesters of college 
accounting classes; the appointing Officers may seek recommendation from Beta Alpha Psi, the 
accounting honor fraternity. 

 
3. Powers of the Board: The Board shall have the following powers: 

 
a) Auditing: The Board shall have the power to audit the finances of Student Council, or any 
Contracted Independent Organization receiving Council funds. 

 
b) Obtaining Records: The Board shall have the power to obtain financial and any other relevant 
records from the organization being audited. 
c) Summoning Witnesses: The Board may require the officers of an organization, or any relevant 
witnesses, to appear before the Board. 

 
4. Responsibilities of the Board: The Board shall have the following responsibilities: 

 
a) Auditing the Student Activity Fee Account: The Board shall conduct a monthly audit of the Student 
Activity Fee Account, and report the results to the Vice-President of Organizations and the Vice- 
President for Administration. 

 
b) Auditing Contracted Independent Organizations: Upon the request of the Vice-President of 
Organizations, a Chair of the Appropriations Committee, or a majority of the Representative Body, the 
Board shall conduct an audit of a Contracted Independent Organization. 

 
c) Auditing the Council: Upon the request of the President, Vice-President for Administration, or Vice- 
President for Organizations, or by a majority vote of the Representative Body, the Board shall conduct 
an audit of the Council, or of any part of Council. 

 
d) Reporting of Results: The Board shall report the results of all audits to the Officer(s) requesting the 
audit, or to the Representative Body when appropriate. 

 
5. Limitations on Board’s Authority: The Board of Audit and Management shall have no punitive powers; 
its authority shall be limited to notifying members of Student Council of financial irregularities or 
unauthorized uses of Council funds.
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VIII. Student Legal Services Advisory Board 
 

A. Purpose: The purpose of the Student Legal Services Advisory Board shall be to oversee Student Legal 
Services, which shall provide low-cost legal advice and representation to students at the University. 

 
B. Composition of Advisory Board: The Student Legal Services Advisory Board shall be composed as follows: 

 
1. Student Members: The Advisory Board shall include six students, one of whom shall be a Student Legal 
Services law clerk or intern. 

 
2. Non-Student Members: The Advisory Board shall include the Associate Dean of Students for Student 
Activities and Organizations, the Student Activities Business Manager, two faculty members (one of whom 
must be a law professor), and a practicing lawyer from the Charlottesville community. 
3. Chair: The Student Legal Services Advisory Board shall be chaired by the Vice-President for 
Administration. 

 

C. Constitution: The Student Legal Services Advisory Board shall be empowered to maintain its own 
constitution and bylaws, both of which shall be subject to and consistent with the Student Council Constitution 
and Bylaws. 

 
Article III. Student Organization Policies 

 
I. Recognition of Contracted Independent Organizations 

 

A. General Policies 
 

1. Definition of Contracted Independent Organization. The term “Contracted Independent 
Organization” shall be used to describe a student organization at the University that is recognized by 
Student Council, and is therefore eligible to apply for Student Activity Fee funds, office and storage 
space, and other Council resources. 

 
2. Criteria for Contracted Independent Organizations: All Contracted Independent Organizations 
must meet the following criteria: 

 
a) Student Membership: More than fifty percent of the group’s members must be students enrolled 
on-Grounds at the University. 

 
b) Officers Must Be Students. All of the group’s officers must be students enrolled on-Grounds at the 
University. 

 
c) Constitution and Officers on File: The group must keep an up-to-date copy of its constitution and a 
list of its officers on file with the Council. 

 
d) Signed Agreement: The group must have signed a Contracted Independent Organization agreement, 
and have agreed to the non-discrimination policy. 

 
3. Procedure for Recognition 

 
a) Application for Recognition: A group seeking recognition as a Contracted Independent Organization 
shall submit a petition to the Vice-President for Organizations which shall include the following 
materials: 

 
(i) Statement of Purpose: The petition shall include a brief statement describing the group’s 
purpose. 

 
(ii) Constitution. The petition shall include a copy of the group’s constitution. 

 
(iii) List of Officers. The petition shall include a list of the group’s officers.
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b) Criteria for Recommendation: The Vice-President for Organization shall review the group’s 
petition, and make a recommendation for or against recognition to the Representative Body using the 
following criteria: 

 
(i) Sustainability: The group should show evidence of sustainability over a period of years, unless 
the group’s objectives are short-term in nature. 

 
(ii) Non-Duplication: A proposed organization should not duplicate the purpose of another 
organization in existence at the University, including inactive organizations. 

 
(iii) Positive Contributions: A proposed organization should be likely to make positive 
contributions to the University community, whether socially or academically. 

 
(iv) Prohibition Against Use of Official Titles: A proposed organization may not use names or 
titles associated with Agency or Special Status Organizations at the University. 

 
(v) Non-Revival of Terminated Organizations: Organizations whose recognition was withdrawn 
by the Representative Body as the result of a review hearing, as described in Section B, may not 
request recognition again until at least one year has elapsed. 

 
c) Procedure for Recognition: The Vice-President for Organizations shall submit his or her 
recommendations to the Representative Body in the form of a bill, which shall contain the following 
information: 

 
(i) Name of Organization: The bill shall list the name of the organization that has applied for 
recognition. 

 
(ii) Purpose: The bill shall include a short description of the group’s purpose. 

 
(iii) Recommendation: The bill shall include a recommendation for or against recognition, and a 
short explanation of the rationale for this decision. 

 
d) Vote: The Representative Body shall recognize groups as Contracted Independent Organizations by 
passing this bill with a majority vote; separate votes on individual organizations may be held by 
dividing the question as necessary. 

 
e) Appeals. If a group’s petition for recognition is denied by the Representative Body, the group may 
request a review hearing to overturn this decision, as described in Section B. 

 
4. Renewal of Recognition 

 
a) Timeline for Renewal: All Contracted Independent Organizations must be renewed on an annual 
basis to remain active; an organization which has not sought renewal for the coming academic year by 
the end of the spring semester shall be considered inactive. 

 
b) Procedure for Renewal: An active Contracted Independent Organization in good standing may be 
renewed as follows: 

 
(i) Submission of New Agreement: An organization seeking renewal must submit a new 
Contracted Independent Organization agreement, as well as updated copies of the information 
specified in Subsection 2, Part a. 

 
(ii) Approval by Vice-President for Organizations: If the information submitted by the 
organization is in order and submitted on time, the Vice-President for Organizations shall certify 
the Contracted Independent Organization as renewed for the following academic year - the 
Representative Body’s approval shall not be required.
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(iii) Refusal by Vice-President for Organizations: The Vice-President for Organizations shall have 
the authority to deny renewal to any organization that has substantially altered its goals, 
constitution, or any other defining aspect of itself, and require that organization to seek re- 
recognition from the Representative Body. 

 
5. Inactive Organizations 

 
a) Maintenance of Records: The records of inactive Contracted Independent Organizations shall 
remain on file for a period of three years before being permanently expunged; organizations whose 
recognition was withdrawn by the Representative Body shall not be subject to this rule. 

 
b) Procedure for Reactivation: An inactive organization may be reactivated as follows: 

 
(i) Submission of a New Agreement: An organization seeking reactivation must submit a new 
Contracted Independent Organization agreement, as well as updated copies of the information 
specified in Subsection 2, Part a. 

 
(ii) Approval by Vice-President for Organizations: If the information submitted by the 
organization is in order, the Vice-President for Organizations shall certify the Contracted 
Independent Organization as reactivated; the Representative Body’s approval shall not be 
required. 

 
(iii) Refusal by Vice-President for Organizations: If the organization has substantially altered its 
goals, constitution, or any other defining aspect of the group, the Vice-President for 
Organizations shall have the authority to deny renewal and require the organization to seek re- 
recognition from the Representative Body. 

 

II. Review of Contracted Independent Organizations 
 

A. Initiation of a Review Hearing 
 

1. Appeal by Group Denied Recognition: A review hearing may be requested by any group which has been 
denied recognition as a Contracted Independent Organization, if it submits a written appeal to the Vice- 
President for Organizations no later than one week after the Representative Body has voted to deny 
recognition. 

 
2. Suspension by Representative Body: The Representative Body may vote to suspend a Contracted 
Independent Organization’s recognition for any of the following reasons, which shall automatically trigger 
a review hearing to determine the group’s status. 

 
a) Violation of Agreement: Alleged failure of the organization to comply with the terms of the 
Contracted Independent Organization agreement. 

 
b) Fraudulence: Alleged fraudulence, including the misuse of Council funds or misrepresentation of 
information provided to the Council. 

 
c) Violations of Law or University Rules: Any alleged violation of University regulations, state, or 
federal law. 

 

B. Procedure for Review Hearings 
 

1. Scheduling of Review Hearing: As soon as a review is initiated, the Chair shall schedule a hearing to take 
place within the next two weeks, and the Vice-President for Organizations shall promptly notify the 
affected Organization of the time and date of the hearing. 

 
2. Procedure for a Review Hearing: Hearings to review the qualification of a Contracted Independent 
Organization shall proceed as follows:
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a) Presentation by Council: The Vice-President for Organizations, or a Representative who voted in 
favor of the review or against recognition, shall present the case against qualification for no more 
than five minutes. 

 
b) Presentation by Organization: One or more representatives from the Organization shall present 
their case to the Representative Body for no more than five minutes. 

 
c) Questions and Answers: The Representative Body shall have ten minutes to ask questions of 
both sides, which may be extended by a majority vote for a maximum of five additional minutes 
which may not be extended by further motion or vote. 

 
d) Summaries: The Council’s spokespersons shall be permitted no more than three minutes to 
summarize their case, followed by a summary of no longer than three minutes by the Organization’s 
representatives. 

 
3. Debate and Vote: The Representative Body shall proceed to debate the qualification of the Contracted 
Independent Organization for a maximum of five minutes, which may be extended for up to an extra ten 
minutes by majority vote. The motion in order shall be to withdraw recognition, or uphold an earlier 
denial of recognition; if a majority of the Representative Body does not approve this motion, the 
organization shall be recognized (or re-recognized) as a Contracted Independent Organization. 

 
4. Appeals: A decision to withdraw or deny recognition to a Contracted Independent Organization may be 
appealed to the Rules and Ethics Board, if the organization believes the decision to be in violation of the 
Council’s Constitution or Bylaws - no other appeals shall be possible. 
 
5. Consultation: Should an organization be rejected for CIO Status, the Vice President of Organizations must 
inform them of their option to schedule an appointment with the CIO Consultants Committee to seek their 
help in appealing for CIO Status. The CIO Consultants Committee maintains the responsibility to advise the 
appealing organization on how to reform their plans to make them eligible for approval for CIO Status if said 
group requests an appointment. Such appointments must occur prior to the hearing date. Furthermore, the 
CIO Consultants will then submit a concise document to the Chair of the Representative body to be sent to 
the entire Representative Body which should outline the Consultants’ suggestions for whether or not to deny 
the appeal or recognize the group as a CIO during the hearing process. This document must be sent to the 
Representative Body no less than 48 hours prior to the time of the hearing. 
 

 

III. Punishment of Violations 
 

A. Limitations on Representative Body’s Authority: The Representative Body may only vote to withdraw 
recognition from a Contracted Independent Organization; no other punishments or sanctions may be imposed on 
an organization. 

 
B. Referral to Authorities: Alleged violations of the Honor Code, Standards of Conduct, or state and federal 
law by the officers of a Contracted Independent Organization shall be referred to the Honor Committee, the 
University Judiciary Committee, or other appropriate authorities by the Vice-President for Organizations. 

 
C. Appropriations 

 
1. Appropriations Policies 

 
a) Guidelines for Appropriation of the Student Activity Fee 

 
(i) Policies of the Board of Visitors: The Appropriations Committee and the Representative Body 
shall follow the policies set by the Rector and Board of Visitors of the University of Virginia 
regarding the use of Student Activity Fee monies. 

 
(ii) Standing Rules for Appropriations: The Executive Subcommittee of the Appropriations 
Committee may draft its own Appropriations rules, provided that such rules are consistent with the 
policies established by the Board of Visitors and have been approved by a two-thirds majority of 
the Representative Body via inclusion in the SAF Guidelines as described in Part g. 
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b) Timeline for Appropriations: Contracted Independent Organizations requesting funds shall 
participate in one of the following two processes, according to their funding needs: 

 
(i) Semi-Annual Process: Organizations with consistent funding needs for the entire semester shall 
participate in the semi-annual appropriations process, which shall take place in the fall or spring 
semester preceding the semester in which the funds will be spent. 

 
(ii) Rolling Process: Organizations with fluctuating funding needs from month to month shall 
participate in the rolling appropriations process, which shall take place at regular intervals 
throughout both the fall and spring semesters.
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c) Requirements for Funding: To be eligible to apply for Student Activity Fee funds, an organization 
must meet the following criteria: 

 
(i) Recognized as a Contracted Independent Organization: The organization must have been 
recognized by the Council as an active Contracted Independent Organization, or as a Special 
Status or Agency Organization by the University. 

 
(ii) Renewal of Recognition: If they have not already done so, Contracted Independent 
Organizations must have renewed their recognition for the academic year in which they anticipate 
spending any received funds. 

 
(iii) Organization Must Qualify as Fundable: The organization must fall into one of the categories 
of fundable organizations set by the Board of Visitors. 

 
(iv) Absence of Debt: The organization must not be in debt. 

 
d) Rules for Receiving Funds: A Contracted Independent Organization which applies for funding from 
Student Council must agree to the following: 

 
(i) Use of Funds: Any allocated funds must be used for the specific purpose for which they were 
granted, unless special permission is granted by the Vice-President for Organizations. 

 
(ii) Return of Unused Funds: Any allocated funds not used by the end of the academic year for 
which the allocation was made shall automatically revert back to the Student Activity Fee fund. 

 
(iii) Audits: Any Contracted Independent Organization which accepts funds from the Council must 
comply with audits by the Board of Audit and Management. 

 
e) Selection of the Appropriations Committee 

 
(i) Application Process: The members of the Appropriations Committee shall be selected as 
described in Article II, Section A, and Subsection 2. 

 
(ii) Test Requirement: All members of the Appropriations Committee except for the Vice- 
President for Organizations shall be required to pass a test, designed by the Appropriations Co- 
Chairs, to test knowledge of this section of the Bylaws (Article III, Section C), the Student 
Activity Fee policies of the Board of Visitors, and any Appropriations Rules set in accordance 
with Part a. 

 
f) Oversight by Representative Body 

 
(i) Reports by the Appropriations Committee: The Appropriations Committee shall make regular 
reports to the Representative Body, which shall include data and statistics on all requests received 
by the Committee, the funds which the Committee has allocated, the purposes for which these 
funds were allocated, and the Committee’s budget projections for the Student Activity Fee fund. 

 
(ii) Limitations on Oversight: The Representative Body may not vote to overturn any funding 
decision made by the Appropriations Committee, unless the organization requesting funds has 
made a formal appeal as described in Subsection 3. 

 
g) SAF Guidelines: The Appropriations Co-Chairs and the Vice-President for Organizations shall be 
responsible for distributing a SAF Guidelines to all Contracted Independent Organizations, which must 
be approved by a two-thirds majority of the Representative Body, and shall contain the following 
information: 

 
(i) Rules for Allocating Funds: The manual shall contain a summary of all relevant sections of the 
Board of Visitors’ policies for the allocation of the Student Activity Fee, any additional rules



38	   

specified in these Bylaws, and any Rules set by the Appropriations Committee in accordance with 
Part a, Paragraph ii. 

 
(ii) Description of Appropriations Process: The manual shall include a full description of all 
appropriations processes, as well as the procedure for making appeals. 

 
(iii) Calendar and Deadlines: The manual shall include a calendar for all appropriations 
processes and any associated deadlines. 

 
2. Procedure for Allocating Funds 

 
a) Applying for Funds 

 
(i) Appropriations Deadlines: The Vice-President for Organizations and the Appropriations Co- 
Chairs shall be responsible for setting the schedule of all Appropriations processes and hearings. 

 
(ii) Submission of Request: Contracted Independent Organizations wishing to apply for Student 
Activity Fee funding shall submit a request for funding, which shall include a copy of the 
organization’s budget. 

 
(iii) Late Requests: The Committee shall only accept funding requests after a publicized deadline 
in unusual circumstances, at the discretion of the Appropriations Co-Chairs and the Vice-President 
for Organizations. 

 
b) Appropriations Hearings 

 
(i) Scheduling of Hearings: The Appropriations Committee shall schedule a hearing for each 
Contracted Independent Organization requesting funds, which shall take place before a panel of 
three to five Appropriations Committee members. 

 
(ii) Hearing Format: At each hearing, a representative of the organization shall be given the 
opportunity to present their request for up to five minutes, followed by ten minutes of questions 
and answers from panel members. 

 
(iii) Deliberations: The panel shall deliberate and make a funding recommendation, or schedule a 
second hearing if more information is needed. 

 
3. Review by Appropriations Co-Chair and Vice-President for Organizations: The Appropriations Co- 
Chairs and the Vice-President for Organizations shall review all panel recommendations, correct any 
errors or violations of the Appropriations rules, and notify the organization of the Committee’s decision as 
well as the procedure for appeals. 

 
a) Across-the-Board Cuts: The Appropriations Co-Chairs and the Vice-President for Organizations 
shall have the power to order across-the-board cuts to all allocations made in a given appropriations 
cycle, when necessary to achieve the Committee’s budget goals. 

 
Article IV. Rules and Ethics Board Policies 

 
IV. Ethical and Professional Standards 

 

A. Code of Ethics 
 

1. Conflicts of Interest: A Student Council member shall refrain from exercising his or her official authority 
in cases where a conflict of interest would likely be perceived by an informed and neutral observer; 
accordingly:
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a) Conflicts of Interest for Representatives: Representatives shall disclose any conflicts of interest 
regarding business pending before the Representative Body, and abstain from voting or participating in 
debate on such business. 

 
b) Conflicts of Interest for Officers: Executive and appointed Officers shall delegate decisions that 
would potentially involve a conflict of interest to other Officers. 

 
c) Conflict of Interest of Dual Service: Except as otherwise specified or permitted in the bylaws, no 
Representative may serve in any capacity as an appointed member of Student Council and no person 
serving in any appointed position, if elected a Representative, shall continue in office. 

 
2. Use of Position for Personal Benefit: Council members shall refrain from using their position in ways 
that would primarily benefit themselves or their associates at the expense of other students, such as: 

 
a) Appointments to Official Positions: Appointments to official positions shall be made according to 
qualifications only; Officers shall delegate decisions regarding the appointment of close personal 
friends to other Officers. 

 
b) Handling of Council Funds: Council members shall ensure that all Council funds are spent in an 
impartial manner, solely for the benefit of Council and the Student Body. The Representative Body 
may provide for periodic audits for these purposes. 

 
c) Decisions about Organizations: Council members shall not participate in official decisions 
regarding organizations in which they are actively involved. 

 
3. Non-Discrimination: Per the non-discrimination clause in its Constitution, members of Student Council 
shall work to ensure that all members of the University community are equally eligible to participate on and 
benefit from the Council, regardless of age, citizenship, color, disability, gender, race, religion, national 
origin, political affiliation, sexual orientation, or status as a disabled veteran or veteran of any era. 

 

B. Enforcement of Code of Ethics 
 

1. Responsibility for Upholding Code: All members of Council, regardless of whether they are elected or 
appointed, shall be expected to uphold and enforce the Council’s Code of Ethics in the performance of their 
duties, and promptly address any reported violations. If knowledge of violations is discovered, then the 
person in question will be immediately suspended from all duties on Student Council and reported to the 
Honor System. Verdicts of “not guilty” in an Honor trial shall not be construed so as to protect any 
individual from action by Student Council. 

 

C. Hearings by Rules and Ethics Board: Complaints regarding violations of the Council’s Code of Ethics may 
be directed to the Rules and Ethics Board, which shall be empowered to conduct hearings and order appropriate 
corrective action. 

 

V. Board Policies 
 

A. Authority and Jurisdiction of the Board 
 

1. Power of Judicial Review: The Board shall serve as the interpreter and arbiter of the Constitution and 
Bylaws of Student Council, as well as all legislation passed by the Representative Body. This power shall 
not extend to strike down in whole the Bylaws of Student Council. 

 
2. Enforcement of Rulings: The Board shall have the power to issue any of the following in order to enforce 
its rulings: 

 
a) Writs of Mandamus: The Board may issue writs of mandamus to compel any Officer or 
Representative to perform his or her duties in a manner consistent with the Constitution and Bylaws. 

 
b) Injunctions: The Board may issue injunctions to prevent any Officer or Representative from taking 
an action contrary to the Constitution and Bylaws.
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c) Suspension: The Board may suspend any elected Officer, appointed Officer, staff, or member of 
Student Council for dereliction of duty, dishonor, gross incompetence, or contempt of the Rules and 
Ethics Board. 

 
d) Closure of Council: In circumstances when Student Council is operating willfully contrary to the 
Constitution, the Bylaws, the laws of the Commonwealth of Virginia as pertain to student 
governments, or any combination thereof, the Board shall have the power to prevent Council from 
meeting, disbursing or appropriating money, and conduct any business other than such as is necessary 
to return Council to full operational compliance with the aforementioned items. 

 
3. Assurance of Parliamentary Knowledge: The Chair of the Rules and Ethics Board, using a manner that 
he or she and the balance of the Board shall agree upon, shall present from among its membership 
parliamentarians for meetings of the Representative Body and Representative Body Committee meetings to 
the Chair of the Representative Body. 

 

B. Selection of the Board 
 

1. Selection after Spring Elections: The incoming members of the Rules and Ethics Board shall be selected 
in the first meeting of the fall semester after the newly elected President has assumed office. The President 
must appoint and the Representative Body must approve a full Board before October 1. If a full Board has 
not been appointed, the Student Council will be considered to be under Closure until a full Board is 
appointed. 

 
2. Selection of Nominees: The President shall select a slate of nominees according to the following criteria: 

 
a) Constitutional Knowledge. Familiarity with the Council’s Constitution and Bylaws. A test 
prepared by the President may be administered to adjudicate such knowledge. It is advised 
that the President consult outgoing members of the Rules and Ethics Board to take other 
measures to ensure the test covers relevant information. 

 
b) Experience: Familiarity with judicial or legal proceedings in other contexts, such as the Honor 
Committee or the University Judiciary Committee. 

 
c) Diverse Background: Breadth of representation according to School and undergraduate/graduate 
status, to comply with the constitutional requirements for the Board’s membership. 

 
3. Confirmation: The President shall submit the slate of nominees, with one nominee designated as Chair, 
to the Representative Body for approval; the Representative Body may, at its discretion, request more 
information about the nominees before voting. 

 

C. Duties of the Chair of the Board 
 

1. Chairing of Hearings: The Chair of the Board shall chair all hearings and meetings of the Rules and 
Ethics Board, unless this responsibility is delegated to another member. 

 
2. Organization of Meetings: The Chair of the Board shall be responsible for arranging a convenient time 
and location for all hearings and Board meetings. 

 
3. Administration of Appeals and Rulings: The Chair of the Board shall be responsible for receiving all 
appeals submitted to the Board, communicating the Board’s rulings to all affected parties, and submitting 
copies of the Board’s decisions to the Council’s webmaster for public distribution. 

 
4. Liaison to the Council. The Chair of the Board shall act as the Board’s liaison to the other branches 
of Student Council. He or she shall attend all General Body and Legislative Body meetings and shall 
ensure the attendance, at least one time per semester, of all members of the Board. 

 

D. General Policies and Duties
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1. Oath of Office: All members of the Rules and Ethics Board shall take the following oath before 
assuming office: 

 
“On my honor, I will perform the duties of the office of member of the Rules and Ethics Board to the best 
of my ability, and I will uphold the Constitution and Bylaws of the University of Virginia Student 
Council.” 

 
2. Meetings: All hearings of the Rules and Ethics Board shall be open to the University community; 
deliberations and administrative meetings shall take place behind closed doors. 

 
3. Quorum: Quorum for the Rules and Ethics Board shall be a simple majority of all members. 

 
4. Recusal: Whenever a member of the Board has a conflict of interest regarding an item of business before 
the Board, the following rules shall apply: 

 
a) Personal Recusal: A member with a conflict of interest shall be expected to refrain voluntarily 
from participating in the hearing of the case or the subsequent deliberations. 

 
b) Vote by the Board: The Board may vote, with a two-thirds majority of all members, to require a 
member believed to have a conflict of interest to recuse himself or herself. 

 

E. Representative Body Meeting Attendance: All members of the Board are expected to attend one General 
Body and Legislative Body meeting each semester, excepting the first meeting of the semester or the meeting at 
which they are confirmed. 

 

VI. Appeals to the Board 
 

A. Initiating a Complaint 
 

1. Categories of Complaint: 
 

a) Complaint by a Student at Large: Any student of the University who can demonstrate to the Board’s 
satisfaction that he or she was impacted in a negative way by an alleged violation of the Council’s 
Constitution, Bylaws, and/or Code of Ethics, shall be entitled to a hearing. 

 
b) Complaint by a Member of Council: Any Representative or executive Officer who believes the 
Council’s Constitution, Bylaws, and/or Code of Ethics have been violated, regardless of whether he or 
she was directly impacted by the violation, may request a hearing. 

 
c) Complaint by a Member of the Board: Any Board member who believes the Council’s Constitution, 
Bylaws, and/or Code of Ethics have been violated, regardless of whether he or she was directly 
impacted by the violation, may request a hearing. The complainant member must recuse themselves of 
any vote on the matter. 

 
2. Format of Complaint: Complaints must take the following form: 

 
a) Written Format: All complaints must be submitted in written form to the Chair of the Board. 

 
b) Details of Alleged Violation: All complaints shall specify the name(s) of the member(s) alleged to 
have violated the Constitution and Bylaws, a description of the action(s) in question, and citations of 
all relevant passages from the Constitution and Bylaws. 

 
3. Acceptance of Complaint: The Board shall have up to one week upon receipt of a complaint to decide by 
majority vote whether a complainant has standing, and to grant or reject a hearing accordingly. 

 

B. Hearing Procedures 
 

1. Scheduling of Hearing: The Chair of the Board shall schedule a public hearing to take place no later than 
two weeks after the receipt of a complaint.
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2. Format of Hearing: Hearings shall proceed as follows: 
 

a) Complainant: The Complainant(s), or an authorized representative, shall be allowed up to ten 
minutes to present the case that a violation has taken place. 

 
b) Defendant: The member(s) accused in the complaint, or an authorized representative, shall 
be allowed up to ten minutes to present a defense. 

 
c) Question and Answer: Members of the Board shall have up to twenty minutes to ask 
questions of both presenters. 

 
d) Summary: The Complainant(s) shall be allowed up to three minutes to summarize, followed by up 
to three minutes of summary by the Defendant(s). 

 

C. Rendering of a Judgment 
 

1. Timing of Deliberations. The Board’s deliberations shall take place in closed session immediately after 
the hearing. 

 
2. Format of Deliberations: Before deliberations begin, each Board member shall be allowed up to two 
minutes to express his or her analysis of the arguments presented during the hearing; the Board shall then 
have unlimited time to debate the matter. 

 
3. Vote on a Judgment: The Board shall decide, by majority vote, whether a violation of the Constitution, 
Bylaws, or Code of Ethics has taken place, according to each member’s interpretation of the Constitution 
and Bylaws as well as the facts and arguments presented in the hearing. The Board shall then decide, by 
majority vote, what steps shall be taken to correct the violation. 

 
4. Drafting and Publication of Judgment: The prevailing majority shall appoint a member to draft the 
Board’s judgment; no Board members shall speak publicly of the outcome of the hearing until after the 
judgment has been published. Minority opinions as well as concurring opinions either with the majority or 
minority may also be included in the judgment but shall neither add nor detract from the corrective 
measures adopted in the prevailing majority judgment. 
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StudCo Quiz
* Required

1. Name *

2. Computing ID *

3. At its founding what religious denomination did the University support? *
Mark only one oval.

 The University was independent from any religion

 Lutherism

 Baptism

 Judaism

4. At its founding what religious denomination did the University support? *
Mark only one oval.

 The University was independent from any religion

 Lutherism

 Baptism

 Judaism

5. Who composed Jefferson's original Board of Censors? *
Mark only one oval.

 All Students

 Faculty

 Faculty and Students

 Visitors

6. Who was the first president of Student Council?
Mark only one oval.

 Carole Kirkland

 Sarah Kenny

 James R. Roebuck Jr.

 Howard Walt
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7. What does CIO stand for?
Mark only one oval.

 Contracted Independent Organization

 Contracted Individual Organization

 Contracted Indivisible Organization

 Constitutionally Independent Organization

8. In what year was the Judicial Committee created?
Check all that apply.

 1952

 1953

 1954

 1955

9. In 1957 the Judicial Committee became which of the following?
Mark only one oval.

 The Honor Committee

 The Legislative Affairs Committee

 The Rules and Ethics Board

 The Judiciary Committee

10. How many CIOs are there?
Mark only one oval.

 More than 900

 More than 400

 More than 250

 More than 1,000

11. In what year did the first African American President of Student Council serve?
Mark only one oval.

 1950

 1969

 1987

 2000
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12. Who elects the Student Council President?

Mark only one oval.

 The Representative Body

 Students in the candidate's school

 Student Council

 All students

13. For the 20172018 School Year, who is Student Council's Chief of Cabinet?
Mark only one oval.

 Daniel Judge

 Joanna Morgan

 Liam Wolf

 Alex Cintron

14. Of the following choices who may introduce a bill or resolution to Student Council?

Mark only one oval.

 The Vice President for Administration

 Any student at UVA

 A Committee Chair

 Chief of Cabinet

15. Which of the following is a function delegated to Student Council?

Mark only one oval.

 Serving as an advocate for UVA students in Richmond

 The adjudication of violations of the University's policies.

 Appointing representatives to University and Presidential committees.

 The planning of events for the University of Virginia.

16. Who is eligible to serve as a proxy for a representative on Student Council?

Mark only one oval.

 Any committee chair

 Any member of exec

 Any student at the University

 A student enrolled in the same school
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17. Who chooses the Chair of the Representative Body?

Mark only one oval.

 He or she is elected by the representative body

 He or she is elected by Student Council's general body

 He or she is appointed by the President

 He or she is elected in a student body wide election

18. When are Student Council's General Body meetings?

Mark only one oval.

 4:00pm on Mondays

 6:30pm on Tuesdays

 6:00pm on Tuesdays

 6:00pm on Wednesdays

19. The President of Student Council has a vote
Mark only one oval.

 True

 False

20. Who chairs the Student Legal Services Advisory Board?

Mark only one oval.

 The University's General Counsel

 An appointed representative from Student Council

 President of Student Council

 Vice President for Administration

21. In order to be a CIO what proportion of UVA students to nonstudents must you maintain?

Mark only one oval.

 There is no rule

 CIOs may only be composed of UVA Students.

 No more than 10% of any given CIO may not UVA Students

 More than 50% of the group's members must be enrolled UVA Students

22. In the event of a vacant, who succeeds the President?
Mark only one oval.

 Vice President for Administration

 Chair of the Representative Body

 Vice President for Organizations

 There is an immediate special election
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23. Elections for Student Council are only held in the Spring

Mark only one oval.

 True

 False

24. A first year is eligible to run for how many different councils? Note that they could not actually

run for all of the councils they are eligible to run for

Mark only one oval.

 3

 2

 5

 1

25. The representative body includes representatives from each class' council

Mark only one oval.

 True

 False

26. How are the Board of Visitors selected?

Mark only one oval.

 They are appointed by the Governor of Virginia.

 They are elected by the general assembly

 They are selected by the Alumni Association

 They are appointed by the President of the University

27. In what year did the Board of Visitors begin having a student member?

Mark only one oval.

 1983

 1820

 1904

 1973

28. Who is the President of the University of Virginia?

Mark only one oval.

 Pat Lampkin

 Allen Groves

 Pat Hogan

 Teresa Sullivan
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29. Who does the Vice President for Management and Budget report to?
Mark only one oval.

 Pat Hogan

 Colette Sheehy

 Thomas Skalek

 Robert Sweeney

30. The University receives the majority of its funding from the Commonwealth of Virginia
Mark only one oval.

 True

 False

31. All of the University's endowment may be spent at the President's discretion
Mark only one oval.

 True

 False

32. What is the University's single biggest expense?
Mark only one oval.

 Staff Compensation

 Capital Improvements

 Faculty Compensation

 Financial Aid

33. At what rate is the endowment spent?
Mark only one oval.

 Between 46%

 This is at the discretion of the President.

 This is at the discretion of the Vice President for Management and Budget

 This is at the discretion of the Board

34. The University of Virginia meets 100% of a Student's demonstrated need for financial aid
Mark only one oval.

 True

 False
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35. Which of the following is a stated principle of the new financial model?
Mark only one oval.

 Leadership

 Stewardship

 Collaboration

 Vision

36. Who is responsible for Newcomb Centers and Services?
Mark only one oval.

 Charles Rush

 Marsh Pattie

 Allen Groves

 Laurie Casteen

37. Approximately what percentage of UVA identifies as African American?
Mark only one oval.

 1%

 6%

 4%

 20%

38. Currently approximately how many total students are on grounds?
Mark only one oval.

 21,000

 16,000

 24,000

 40,000

39. Approximately what percentage of UVA students are out of state?
Mark only one oval.

 72%

 16%

 40%

 30%
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40. Approximate our current graduation rate?
Mark only one oval.

 77%

 96%

 85%

 94%

41. Pick the description of Affordable Excellence
Mark only one oval.

 A loan based model

 A high tuition, high aid model

 A grant based model

 A high aid model

42. What is quorum for Student Council
Mark only one oval.

 1/2

 4/5

 2/3

 3/4

43. Who is the President of Student Council?
Mark only one oval.

 Emily Lodge

 Sarah Kenny

 Zaakir Tameez

 Ty Zirkle

 Other: 

44. In what year did Student Council adopt the modernday constitution?
Mark only one oval.

 Option 1

 1963

 1969

 1972
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45. . What major revision did this constitution have in comparison to the previous one?
Mark only one oval.

 A Student Council president directly elected by the student body

 The introduction of the Chair of the Representative Body

 A singlesemester presidency

 A threesemester presidency

46. Who was the first president to serve under this new constitution?
Mark only one oval.

 Kevin L. Mannix

 James R. Roebuck Jr.

 Emily Lodge

 Larry Sabato

47. In what year were women finally admitted to the College of Arts & Sciences?
Mark only one oval.

 1966

 1970

 1973

 1980

48. What major addition to meetings was included in the 1969 Constitution?
Mark only one oval.

 Student Concerns

 Chair Reports

 Executive Board Reports

 Administration Presentations

49. Which of the following current University professors was once a Student Council President?
Mark only one oval.

 Larry Sabato

 Kenneth Elzinga

 Lee Coppock

 Gerald Warburg
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50. Which president who served from 19731974 engaged in an aggressive lobbying effort that

delivered us Clemons Library?

Mark only one oval.

 Arthur Ogle

 James R. Roebuck Jr.

 Larry Sabato

 Howard Walt

51. Who was the first woman president of Student Council and when was she elected?

Mark only one oval.

 Anne Bailey; 1990

 Carole Kirkland; 1984

 Abby Fifer; 1970

 Lauren Tilton; 1978

52. Of the following choices, who may introduce a bill Student Council?

Mark only one oval.

 Vice President for Administration

 Any student at the University

 A committee chair

 Chief of Cabinet

53. Student Council is what kind of organization?
Mark only one oval.

 Special Status Organization

 CIO

 Unique Status Organization

 Unique Service Organization

54. Which one of the following positions does the entire study body not directly elect?

Mark only one oval.

 The Vice President for Administration

 Vice President for Organizations

 President

 Chair of the Representative Body
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55. Who is the Vice President for Administration for the 20172018 term?

Mark only one oval.

 Sarah Kenny

 Alex Cintron

 Emily Lodge

 Leeraz Zuo

56. Which of the following are not Representative Committees?

Mark only one oval.

 Outreach Committee

 Student Concerns Committee

 Internal Affairs Committee

 Graduate Affairs Committee

57. Which of the following appointed positions does not need to be approved by the

Representative Body?

Mark only one oval.

 Chair of the Rules and Ethics Board

 Director of University Elections

 Chief of Cabinet

 Chief Financial Officer

58. Which position does not fall under the supervision of the Vice President for Administration?

Mark only one oval.

 Chair of CIO Consultants

 Chair of Marketing and Communications

 Chief Technology Officer

 Appropriations Chair

59. Which position falls under the supervision of the Vice President for Organizations?

Mark only one oval.

 Chair of CIO Consultants

 Chief Financial Officer

 Chief of Cabinet

 Historian
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60. Which year of undergraduate students has classspecific representatives?
Mark only one oval.

 First Years

 Second Years

 Third Years

 Fourth Years

61. The President of Student Council has veto power over bills, resolutions, and proclamations
passed by the Representative Body
Mark only one oval.

 True

 False

62. What is the Chief of Cabinet in charge of?
Mark only one oval.

 The Representative Body

 Administrative Committees

 The President's Cabinet

 Nonelected executive board members

63. Which committee is not part of the President’s Cabinet?
Mark only one oval.

 Marketing and Communications Committee

 Sustainability Committee

 Legislative Committee

 Academic Affairs Committee

64. What is inscribed in the gavel that the Chair of the Representative Body uses to open and
close meetings?
Mark only one oval.

 “For a united Body.”

 "Students for Students"

 "For the SelfGoverned"

 "In Service to Others"

65. Where does a majority of Student Council members come from?
Mark only one oval.

 The Representative Body

 Committees

 Appointed Positions

 Elected Positions
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Powered by

66. What website is designed specifically to receive student concerns across Grounds?

Mark only one oval.

 uvastudentcouncil.com

 SpeakUpUVA.com

 Collab

 Virginia.edu

67. How can someone share a concern to Student Council?

Mark only one oval.

 Bring it up at a general body meeting

 Email a member on Student Council

 Submit it online at SpeakUVA>com

 All are ways to submit concerns


