
Meeting of the General Body 

Tuesday, April 23, 2019 

● Call to order 

● CAPS Care Presentation 

○ Q: Contact info? 

○ A: We have fliers. 

○ Q: How many more students can you support with current funding? Where can 

you get more money from? 

○ A: We do not have a fundraiser. Funding is hard to find. Either this dies, or we 

find a way to keep it going.  

○ Q: Is there a formal network of resources for students? 

○ A: Not necessarily.  

○ Comment: CAPS is helping students navigate UVA. It is an amazing resource. 

Students do not know about them. StudCo can help alert students to the resources 

they need. 

○ Presenters concur. 

● Exec Reports 

○ Ellie: 

■ Budget questions and comments last week make us stronger. 

■ Met with a student about a new multi-cultural center. 

■ Attended LSA/ALC event. UVA is far behind in terms of ethnic studies. 

■ Tomorrow, meeting with food insecurity task force. Will discuss potential 

location of summer food pantry on Central grounds. 



■ Meeting with a dean about new Latinx student space. 

■ Attempting to get students on every committee on grounds. Especially 

those which lack a student voice altogether. 

○ Ellen: 

■ 1 on 1 chair meetings continuing. 

■ Recruitment applications close tonight. Interview/accept by Friday and 

submit them. 

○ Sheffy: 

■ Table provider for activity fair providing discount. 

○ Taylor: 

■ TASK Committee. Determines recipients of a scholarship. More info 

coming on Slack. 

■ Student-Police advisory board meeting. 

■ Leadership orientation (12p) and pictures (after that, until 2p) this Sunday 

in Kaleidoscope. 

■ Again, recruitment app closes tonight. We will do another recruitment in 

the Fall. More people will be informed and applying. 

● By midnight on Friday, send acceptances and notify exec. 

● Taylor will help with rejections. 

○ Matt: 

■ Memorial to three students this week. 

○ Isabella: 

■ Rep meeting after genbod 



● More reports/updates: 

○ Academic Affairs: 

■ Friday is Final Friday at Freilin 

○ Diversity engagement: 

■ Latinx report forthcoming 

○ ?: 

■ Free printing initiative to show administration that students support it 

■ Airbus marketing ongoing 

○ VPO: 

■ CIO resources online. 

○ Board of Audit and Management: 

■ CIO finance report is being finalized, presentation coming next week. 

■ There is a need to raise SAF Fee. 

○ VPA: 

○ CFO: 

■ Hopefully budget gets passed tonight. 

■ Get your reports in. 

■ Meeting with UVA fund forthcoming on how to access non-SAF funds 

easier. 

■ We are running at a deficit currently 

■ Taylor: 

● We are using endowment money to cover the deficit. We are not at 

a negative. Everything is fine. 



○ Rep Reports: 

○ Hunter: 

■ CIO non-discrimination clause 

● Meeting with Dean Allen tomorrow night 

■ RRR Committee: 

● Meetings coming 

● More rep. Apps needed. 

■ Student health advisory board meetings forthcoming. 

● Budget Review 

○ Q: Are we comfortable with the budget now that we know SAF fund amounts? 

○ A: Yes. We are in a good spot. Everything here works because it is how much we 

can fund, not how much we will fund. 

○ Q: Same question. 

○ A: Yes. We usually do not spend a lot. We have a lot of money coming in right 

now. 

● Legislative Session 

○ Roll Call 

○ Motion to entertain previous session’s minutes 

○ Motion to pass the minutes 

○ Passes 

○ Motion to bring SB 19-07 off the table 

○ Passes 

○ Motion to vote on the budget (SB 19-07) 



○ Passes 

○ Motion to entertain SB 19-08 

■ Middle East/North African Law Student CIO status 

○ Motion to vote on SB 19-08 

○ Passes 

○ Motion to entertain SR 19-09 

■ Resolution in support of Newcomb Hall student workers  

■ Q: Are you claiming that they are underpaid? 

■ A: No, they are being overworked. 

■ Q: Did they recieve an hourly wage during their double shifts? 

■ A: Yes. 

■ Q: Are they under contract? 

■ A: Our main mission by passing this is to support the students. Specifics 

are important to question, but the main essence of the resolution is to 

support students. It is not controversial. 

○ Motion to vote on SR 19-09 

○ Passes 

○ Motion to entertain SR 19-10 

■ Cav. Daily article on issues within the global studies dept. 

■ Resolution in favor of supporting a global studies prof. Whose contract 

was not renewed. 

■ Q: Why was it not renewed? 



■ A: The article noted funding difficulties within the dept. Not because the 

prof. Did anything wrong. 

■ Q: Does this resolution support legislation for funding or the prof? 

■ A: Legislation for funding. 

■ Comment from the floor: We should wait a week in order to ascertain all 

the facts surrounding the petition before endorsing it. 

■ Comment: The petition is here to support her (the professor) as she is one 

of the only non-white faculty members in the global studies department. 

○ Motion to table SR 19-10 

○ Passes 

○ Motion to entertain SR 19-11 

■ A resolution which will amend the CIO discrimination clause to include 

immigrants as a protected identity. 

■ Q: How many students might be affected by their status as immigrants? 

■ A: No numbers due to students being uncomfortable with coming forward 

and disclosing their immigration status. At least some are effected. We 

should do it. 

■ Q: What does the clause say? 

■ A: It defines discrimination. Already covers a tremendous amount of 

potentially discriminated against groups. 

■ Q: Immigration status background checks happen. Shouldn’t we have 

them too? 

■ A: CIO’s do not employ background checks. 



■ Q: What is the recourse for an instance of discrimination? 

■ A: CIO status is revoked from the offending Club by the Rep Body if they 

deem it necessary. 

■ Q: Is this a preventative measure or has discrimination against immigrants 

by CIO’s occured on grounds? 

■ A: It is preventative. Nothing has happened on grounds yet but, nationally, 

the climate against immigrants is harsh. 

■ Q: Do you think you can include national origin with immigration status? 

■ A: No, that is too ambiguous? 

■ Q: Is there a clause which states that CIO’s must follow laws? 

■ A: I can talk with ODOS about that. All CIO’s at UVA follow UVA’s 

laws and regs. 

■ This resolution does not amend the CIO discrimination clause 

immediately, it expresses support to begin the amendment process. 

Immigrants do not have a voice in this community. This will protect them 

and give them the ability to speak out when needed. 

○ Motion to vote on SR 19-11 

○ Passes 

● Legislative Session ends 

● Community Concerns 

○ Tweet went out today with an image of a man with an open carry firearm on the 

lawn. It should be a rule that, if you are open carrying on grounds, you must also 

have a visible badge. 



● Meeting Closes 


